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Princeton trustees adopt strategic planning framework

Assistant Professor of Politics Ali Valenzuela meets with senior Charlotte LeMaire in his 
Robertson Hall office to discuss her thesis project.

Princeton University’s Board of 
Trustees has adopted a strategic 
planning framework that aims to 

enhance the University’s core commit-
ments to excellence in teaching and 
research, and to such fundamental 
principles as affordability, diversity, 
inclusivity and service, while also 
strengthening its capacity to have 
“significant and lasting impact” at a 
time of transformative social and tech-
nological change.

The framework identifies key goals 
and major priorities for the Univer-
sity and articulates standards and 
questions that will be used over the 
coming years to guide decisions about 
new programs and capital invest-
ments. While it identifies some areas 
where specific decisions have been 
made, its principal objective “is not to 
specify all of the University’s future 
initiatives, but to create a planning 
framework for determining them 
and for understanding the trade-offs 
among them.”

The chair of the board, Kathryn A. 
Hall, said the trustees “adopted the 
framework enthusiastically” following 
two years of intensive deliberations, 
informed by extensive background 
information and the work of numer-
ous campus-based task forces. “We 
believe the framework provides a clear 
reaffirmation of Princeton’s mission 
and its defining characteristics, and a 
compelling blueprint for building on 

and enhancing Princeton’s capacity 
to achieve the highest possible stan-
dards of teaching and research,” she 
said. “We look forward to working 
with President Eisgruber and other 
members of the University community 
to achieve the goals and priorities that 
we have articulated.”

“I am very grateful to the trustees 
and the many members of the Univer-
sity community who helped to develop 
a framework that builds on Princeton’s 
distinctive strengths, reaffirms our 
commitment to the liberal arts and 
to the value of service, and lays out a 
compelling vision for the University’s 
future,” said President Christopher L. 
Eisgruber.

“While the completion of this 
framework is a significant achieve-
ment, more planning remains ahead 
of us,” he said. “The framework 
identifies a number of goals that will 
require very substantial commitments 
of resources and significant fundrais-
ing — including expansion of the 
undergraduate student body and new 
facilities to support engineering and 
environmental studies — and all of 
the priorities it articulates will require 
thorough consultation, wise decision-
making, and the judicious allocation of 
funds.”

Mission
In the framework document, the 

trustees reaffirm Princeton’s distinc-

tive mission as a “residential research 
university committed to an expansive 
vision of the liberal arts” that encom-
passes the arts and humanities, the 
social sciences, the natural sciences, 
and engineering and the applied sci-

ences. Incorporated into it is a mission 
statement and a set of defining charac-
teristics and aspirations; the mission 
statement calls upon the University to 

Princeton University held its annual Martin Luther King Day celebration on 

Jan. 18. The event honors the legacy of the civil rights leader and featured 

reflections on the civil rights leader’s legacy, the continued quest for 

racial justice, musical performances from the Trenton Central High School 

Inspirational Choir (above), and a recognition of community and campus 

service efforts. See story on page 6.

Princeton celebrates MLK Day

M ic h a e l ho t c h k i s s

Early in the spring of her junior 
year at Princeton, Emilie Burke 
grew nervous about her plans for 

the summer as, one by one, her friends 
secured the kinds of high-powered 
internships she had hoped to land.

As the daughter of an immigrant 
mother and the first in her family to 
go to college, Burke worried that she 
lacked the connections she needed to 
secure an internship and get ahead. 
For advice, she turned to Ali Valenzu-
ela, an assistant professor of politics, 

Valenzuela finds place as a scholar and a mentor
a mentor and the child of immigrants 
himself.

“We had a really honest conversation 
about socioeconomic class, realities 
and professionalism,” said Burke, a 
member of the Class of 2015.

That summer, Burke completed a 
nonprofit consulting internship at the 
Rescue Mission of Trenton through 
the University’s Community-Based 
Learning Initiative. Today, she is a 
Venture for America Fellow at a Bal-
timore startup that works to improve 
educational outcomes by combining 
educational, finance and technology 
tools.

“The conversation remains some-
thing I refer to often,” Burke said. “I 
hope that someday I can provide the 
guidance and mentorship to some lost 
person the way Professor Valenzuela 
did for me.”

Since joining the Princeton faculty 
in 2011, Valenzuela has investigated 
American electoral politics and political 
behavior with a focus on Latino public 
opinion and voter turnout, religion, race 
and ethnicity, and the politics of iden-
tity in the United States. Valenzuela, 
who is affiliated with Princeton’s Cen-
ter for the Study of Democratic Politics 
and the Program in Latino Studies, 

is working on a book that examines 
how election campaigns that focus on 
wooing Latino voters can influence how 
those voters view their own identity and 
its relationship to politics.

Valenzuela has worked, too, to help a 
range of students find their way in the 
classroom, at the University and in the 
world. He earned his bachelor’s degree 
in political science from the University 
of California-Los Angeles and his Ph.D. 
in the field from Stanford University.

Valenzuela grew up in Los Angeles, 
where his parents settled after moving 
from Mexico. He points to his parents, 
now U.S. citizens and regular voters, 
as part of what sparked his academic 
interest in politics. 

The heated political environment of 
California in the mid-1990s also shaped 
him, as he experienced firsthand the 
fight over Proposition 187 — a measure 
designed to crack down on illegal immi-
grants in the state. A rally against the 
measure, which was viewed by oppo-
nents as discriminatory and ultimately 
was ruled unconstitutional by the state 
supreme court, was his first political 
experience.

But it was a moment far from the 
public debates that sticks with Valen-
zuela most. As a teenager, he was 
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The stories published in the 
Princeton University Bulletin 
are drawn from the University’s 
main website. To suggest news 
items for coverage, visit our 
“Submit News” Web page at 
www.princeton.edu/main/news/
share/submitnews.

Submitting events

To submit event notices for the 
Featured Events calendar on the 
main University website, visit 
www.princeton.edu/main/news/
share/submitevents.

Tim Vasen, a lecturer in theater and the 
Lewis Center for the Arts, and director 
of the Program in Theater at Prince-
ton, died Dec. 28 following an accident 
in Brooklyn, New York. He was 51. 

Vasen directed plays and taught 
classes at Princeton part-time starting 
in 1993; he joined the faculty in 2003 
and in 2012 became director of the 
Program in Theater.

Raised in Culver City, California, 
Vasen earned a bachelor’s degree in 
American studies at Yale University in 
1987, graduating summa cum laude. 
He received a master of fine arts in 
directing from the 
Yale School of Drama 
in 1993. In spring of 
that year, he was hired 
to direct the Princeton 
Program in Theater 
and Dance fall show 
— Moliere’s “The 
Misanthrope.”

After a few years 
of part-time work at 
Princeton, Vasen pursued the itiner-
ant life of a young theater director, 
working in New York, Pennsylvania, 
California and Minnesota. From 1997 
to 2003, Vasen served as resident 
director at Center Stage, a professional 
regional theater company in Baltimore. 

Vasen returned to Princeton in 2003. 
His university directing credits include 
many classical plays and classic works 
as well as new works by emerging 
student playwrights at Princeton, Yale 
School of Drama and New York Uni-
versity’s Tisch School of the Arts. 

Vasen’s courses were often crosslisted 
with other disciplines, including Slavic 
languages and literatures, music, and 
Hellenic studies. 

He became a recognized authority 
among theater scholars and practitio-
ners for directing world premieres of 
unproduced Soviet-era projects, often 
in collaboration with fellow artists and 
scholars including faculty in Slavic 
languages and literatures, comparative 
literature, music, dance and musical 
performance. These productions, fea-
turing student performers, included an 
unfinished 1930s collaboration between 
Prokofiev and Meyerhold on Push-
kin’s “Boris Godunov” in 2007 and an 
unfinished 1930s collaboration between 
Prokofiev and Sigizmund Krzhisza-
novsk on Pushkin’s “Eugene Onegin” 
in 2012. 

As director of the Program in 
Theater, Vasen also helped to bring 
renowned theater artists and scholars 
to the University as faculty.

Vasen often stayed in contact with 
former students, directing their 
postgraduate work, and he was instru-
mental in starting the Princeton Arts 
Alumni group with Pilar Castro Kiltz, 
a member of the Class of 2010. 

Vasen is survived by his wife Leslie 
Brauman; his children, Sam and Rosie; 
his mother, Sally Vasen Alter of Culver 
City, California; his father Richard 
Vasen of Houston, Texas; and his 
brother, Dan Vasen of Corbett, Oregon. 

western University 
and held an appoint-
ment at the Russell 
Sage Foundation.

In the 1960s, he 
wrote influential 
pieces on peer effects 
on aspirations for 
graduate students, the 
process of socializa-
tion for college freshmen and factors 
affecting student achievement.

By the late 1960s, he acquired an 
interest in sociological theory, which 
he pursued throughout his time at 
Princeton. His book “Principles of 
Scientific Sociology,” published in 
1983, was an ambitious attempt to 
redirect the course of contemporary 
sociological thought and cast the 
study of sociology as a natural science.

Later in his career, he turned his 
attention to issues of ethnicity, race 
and nationality. His publications in 
those areas include the 1997 book 
“The Future of Ethnicity, Race, and 

Faculty obituaries

Vasen

Walter Wallace, a professor of sociol-
ogy at Princeton University who was 
beloved by generations of undergradu-
ates for his courses in sociological 
theory and in race and ethnicity, died 
Sept. 18 in Princeton. He was 88 years 
old.

Wallace joined the faculty in 1971 
and transferred to emeritus status 
in 2001. Wallace’s research spanned 
three broad areas: the sociology of edu-
cation, sociological theory, and issues 
of ethnicity, race and nationality in 
human populations.

Wallace, who was born in 1927, 
served in the military from 1950 to 
1952 and worked at a series of jobs 
before graduating from Columbia 
University in 1954 with a bachelor’s 
degree in liberal arts. He earned his 
master’s degree in sociology from 
Atlanta University in 1955 and his 
Ph.D. in sociology from the University 
of Chicago in 1963.

Before arriving at Princeton, Wallace 
taught at Spelman College and North-

Nationality” and a major review article 
on “A Darwinian Theory of Ethnicity, 
‘Race,’ and Nationality.”

Wallace continued to write 
throughout retirement, focusing on 
German sociologist Max Weber as 
well as Sigmund Freud and Karl 
Marx. Wallace’s book “Malthus, Dar-
win, Durkheim, Marx, Weber, Ibn 
Khaldûn: On Human Species Sur-
vival” was published in 2007.

Wallace’s work as an adviser to 
students’ independent work gained 
notice in 2008 when the presidential 
campaign of Barack Obama sparked 
interest in the Princeton career of his 
wife, Michelle Obama, a member of 
the Class of 1985. Wallace advised 
Obama, then Michelle Robinson, 
on her senior thesis, “Princeton-
Educated Blacks and the Black 
Community.”

Along with Sarane Boocock, Wal-
lace’s longtime partner, Wallace is 
survived by two daughters, Robin 
Wallace Gaskins and Aslan Wallace.

The Board of Trustees has approved 
the following faculty moves.

Promotions
Three faculty members will be pro-

moted effective July 1.

Professor — Ileana Cristea, molecular 
biology.

Associate professor — Rafaela Dancygier, 
Woodrow Wilson School and politics; 
Robert Blair Schoene, geosciences.

Endowed professorships
Three faculty members have been 

named to endowed professorships.

• Michael Aizenman, the Thomas D. 
Jones Professor of Mathematical Phys-
ics, effective July 1, 2016. 
• Assaf Naor, the Henry Burchard Fine 

Professor of Mathematics, July 1, 
2016-Jan. 31, 2017. 
• Amit Singer, the Henry Burchard Fine 

Professor of Mathematics, Feb. 1, 2017- 
June 30, 2017.

Resignations
The following faculty members have 

submitted their resignations, effective 
July 1 except where noted:

Faculty news

UshMa Patel

T he Princeton University Board 
of Trustees has approved the 
appointments of four faculty 

members, including one full professor 
and three assistant professors.

Professor
Joanna Dunkley, in physics, will join 

the faculty in fall 2016 from the 
University of Oxford’s Exeter College, 
where she has been since 2007 a senior 
research fellow, associate professor and 
professor. Dunkley was a postdoctoral 
fellow at Princeton in 2006-07, and 
she earned her M.S. at the University 
of Cambridge and her Ph.D. at Oxford.

Board approves four faculty appointments 
Dunkley studies cosmology and 

astrophysics, with a focus on the 
origins and evolution of the universe. 
Her research is focused on the cosmic 
microwave background, the glow of 
heat left over from the Big Bang.

Assistant professors
Divya Cherian, in history, will join the 

faculty in fall 2016. A scholar of South 
Asian history, Cherian earned her B.A. 
at the University of Delhi, master’s 
degrees at Jawaharlal Nehru Univer-
sity and Columbia University, and a 
Ph.D. at Columbia.

Tetiana Shcherbyna, in mathematics, 
will join the faculty in fall 2016 from 
St. Petersburg State University, where 

Wallace

she has been a postdoctoral fellow 
since 2013. Shcherbyna, who special-
izes in random matrix theory, was a 
member of the Institute for Advanced 
Study in 2012-13. She earned her 
master’s degree at Karazin Kharkiv 
National University and her Ph.D. at 
the Institute for Low Temperature 
Physics, Kharkov.

Mary Caswell Stoddard, in ecology and 
evolutionary biology, will join the faculty 
in summer 2016 from Harvard Univer-
sity, where she has been a fellow since 
2012. Stoddard studies integrative, 
behavioral and evolutionary biology. She 
earned her B.S. at Yale University and 
her Ph.D. at Cambridge. 

• Rachel Bowlby, professor of compara-
tive literature, to accept a position at 
University College London. 
• Patrick Cheridito, associate professor 

of operations research and financial 
engineering, to accept a position at 
ETH Zurich, effective June 1, 2016.
• Chang-rae Lee, professor of creative 

writing in the Lewis Center for the 
Arts, to accept a position at Stanford 
University. 
• Sucharit Sarkar, assistant professor of 

mathematics, to accept a position at the 
University of California-Los Angeles.
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More news on the Web
Visit the News at Princeton webpage at www.princeton.edu/main/news for recent 
stories, such as:

• Randall Kennedy, a Princeton alumnus, former trustee, and the Michael R. Klein 
Professor of Law at Harvard Law School, has been selected as the speaker for the 
University’s 2016 Baccalaureate ceremony.

• Princeton University has offered admission to 785 students from a pool of 4,229 
candidates who applied through single-choice early action for the Class of 2020. The 
pool was the largest in the last five years, representing a 9.8 percent increase over 
last year’s early applicant pool. The admitted students represent 33 countries, 46 
states and the District of Columbia. Forty-two percent of the admitted students are 
U.S. students from diverse backgrounds and 11 percent are international students.

• Princeton seniors James Agolia and Andrew Nelson have been named co-winners of 
the University's 2016 Moses Taylor Pyne Honor Prize, the highest general distinc-
tion conferred on an undergraduate. Joshua Bennett, Kellen Funk, Carlee Joe-Wong 
and Rajesh Ranganath have been named co-winners of the Porter Ogden Jacobus 
Fellowship, the University's top honor for graduate students. These students will be 
honored at Alumni Day, Saturday, Feb. 20.

• Princeton seniors Farah Amjad and Clarissa Kimmey have been awarded 2016 fel-
lowships from ReachOut 56-81-06, an alumni-funded effort that supports yearlong 
public service projects after graduation. Each senior will receive a stipend of 
$30,000.

• Princeton seniors Ella Cheng and Tyler Rudolph and alumni Lucas Briger, Anastasya 
Lloyd-Damnjanovic and Yung Yung (Rosy) Yang have been named inaugural Schwarz-
man Scholars. The Schwarzman Scholarship covers the cost of graduate study and 
living toward a one-year master’s program in global affairs at Tsinghua University in 
Beijing.

• Two Princeton seniors have been named recipients of the Daniel M. Sachs Class of 
1960 Graduating Scholarship, one of the highest awards given to undergraduates at 
the University. Sarah Cen, a mechanical and aerospace engineering major, will pur-
sue a master’s in engineering science at Worcester College, the University of Oxford. 
Ogemdi Ude, an English major, will spend a year studying Indigenous Australian 
physical theater in Melbourne, Australia.

• Princeton University senior Nicholas Barton has been awarded a Rhodes Scholar-
ship for graduate study at the University of Oxford. Barton joins four Princetonians 
awarded 2016 U.S. Rhodes Scholarships announced in November — alumna Kather-
ine Clifton and seniors Richard Lu, Cameron Platt and Evan Soltas. The prestigious 
fellowships fund two to three years of graduate study at Oxford.

• Princeton senior Azza Cohen has been named a George J. Mitchell Scholar to study 
culture and colonialism at the National University of Ireland (NUI) Galway. The 
Mitchell Scholarships were awarded to 12 students nationwide by the nonprofit 
U.S.-Ireland Alliance based in Washington, D.C.

• The largest and most advanced fusion experiment of its kind in the world launched 
Feb. 3, and it is already producing results. Princeton Plasma Physics Labora-
tory physicists collaborating on the Wendelstein 7-X stellarator fusion energy device 
in Greifswald, Germany, were on hand when German Chancellor Angela Merkel 
pushed a button to produce the reactor’s first hydrogen plasma. 

• Researchers from Princeton University and the University of Basel found that a 
mechanism used by many disease-causing bacteria that was once thought to be a 
microbial superweapon can be thwarted if the cells being attacked are numerous 
enough. Combining computer simulations and laboratory work, the research reveals 
a unique approach to unraveling biological processes and could provide insight into 
how cells withstand powerful aggressors.

• A team led by Princeton computer scientist Andrew Appel aims to exterminate 
software “bugs,” the maddening but unintended programming errors that can open 
our lives to hackers and thieves, mess up our cellphones, our cars and the growing 
list of electronic devices that we rely on in our daily lives, and cause inaccuracies 
in computers performing critical tasks such as tracking and tabulating election 
returns.

• Curbing school bullying has been a focal point for educators, administrators, policy-
makers and parents, but the answer may not lie within rules set by adults, according 
to new research led by Princeton University researchers. Instead, the solution might 
actually be to have the students themselves, particularly those most connected to 
their peers, promote conflict resolution in school. 

Morg a n k e l ly

S imon Levin, Princeton Universi-
ty’s George M. Moffett Professor 
of Biology and professor of ecol-

ogy and evolutionary biology, will 
receive a National Medal of Science, 
the nation’s highest scientific honor. 
Levin will be honored at a White 
House ceremony in early 2016 along 
with eight fellow Medal of Science 
recipients and eight recipients of the 
National Medal of Technology and 
Innovation.

“One never expects such things, 
which makes them all the more gratify-
ing when they do come,” Levin said. 
“For me, this recognition is the epitome. 
What could be better than recognition 
in one’s own country and from one’s 
own country? Princeton has been a 
wonderful environment that has given 
me unlimited opportunity to pursue the 
research that the medal rewards.”

Levin focuses his research on com-
plexity, particulary how large-scale 
patterns — such as at the ecosystem 
level — are maintained by small-scale 
behavioral and evolutionary factors 
at the level of individual organisms. 
His work uses observational data and 
mathematical models to explore topics 
such as biological diversity, the evolu-
tion of structure and organization, and 
the management of public goods and 
shared resources. While primarily 
related to ecology, Levin’s work also 
has analyzed conservation, financial 
and economic systems, and the dynam-
ics of infectious diseases and antibiotic 
resistance.

Lars Hedin, professor and chair of 
ecology and evolutionary biology, said 
that Levin’s work has shaped how sci-
entists consider the larger implications 
of local factors.

“The award is well-deserved and 
reflects Simon’s exceptional contribu-
tions to knowledge in ecology and 
evolutionary biology,” Hedin said. “His 
work on ecological theory and on how 
macroscopic patterns emerge from 
local interactions among organisms 
has influenced a generation of scien-
tists, and is continuing to influence the 
way we think about biodiversity, com-

Levin wins National Medal of Science 
for unraveling ecological complexity

plexity and human agency in a world 
that is undergoing rapid environmental 
change.”

Daniel Rubenstein, Princeton’s 
Class of 1877 Professor of Zoology and 
professor of ecology and evolutionary 
biology, said that Levin is among “the 
towering figures who brought simple 

math to bear on ecol-
ogy to reorganize and 
shape thinking and 
project design.” This 
work transformed 
ecology from a largely 
measurement-based 
and descriptive sci-
ence into one that 
is conceptual, said 
Rubenstein, who was 

department chair from 1991 to 2014 
and has often collaborated with Levin.

“Simon Levin is truly an amaz-
ing person and scientist. He helped 
transform the field of ecology by using 
theory to frame and crystalize prob-
lems and his ability to listen and learn 
from empiricists made his work com-
pelling and relevant,” Rubenstein said.

“His work reaches across scales just 
as he reaches across fields and disci-
plines,” he continued. “As chair for 
most of his time at Princeton, I always 
marveled at the way he connected 
people and ideas, mentored graduate 
students and postdocs, and the way he 
empowered math-phobic students to 
harness the power of theory to enrich 
their theses.”

Levin joined Princeton’s faculty from 
Cornell University in 1992. He has 
received numerous awards throughout 
his career, including the Tyler Prize 
for Environmental Achievement in 
2014; the Ecological Society of Ameri-
ca’s Eminent Ecologist Award in 2010; 
and the 2005 Kyoto Prize in Biological 
Sciences from the Inomori Foundation 
of Japan. Levin is a member of numer-
ous national and international honorary 
societies, including the American 
Academy of Arts and Sciences (1992) 
and the National Academy of Sciences 
(2000).

Levin received his bachelor’s degree 
in mathematics from Johns Hopkins 
University in 1961, and his doctorate 

in mathematics from the University of 
Maryland-College Park in 1964. He 
was a National Science Foundation 
postdoctoral researcher at the Univer-
sity of California-Berkeley from 1964 
to 1965.

Levin’s award brings to 21 the 
number of Princeton faculty members 
who have received the National Medal 
of Science.

Two Princeton alumni also were 
recognized. Michael Artin, a profes-

sor emeritus of mathematics at the 
Massachusetts Institute of Tech-
nology who received his bachelor’s 
degree in mathematics in 1955, will 
receive a Medal of Science. Cato 
Laurencin, a professor of orthopaedic 
surgery at the University of Connecti-
cut who received his bachelor’s degree 
in chemical engineering from Prince-
ton in 1980, will receive a Medal of 
Technology and Innovation.

The National Medal of Science was 
established by Congress in 1959 and is 
administered by the National Science 
Foundation. The National Medal of 
Technology and Innovation was cre-
ated in 1980 under the auspices of the 
Department of Commerce’s Patent and 
Trademark Office. 

A special trustee committee 
that has been formed to consider 
the legacy of Woodrow Wilson 

at Princeton University has created a 
website, http://wilsonlegacy.princeton.
edu, to collect observations and opin-
ions about Wilson and his legacy. 

The 10-member committee is chaired 
by Brent Henry ’69, vice chair of the 
Board of Trustees. In addition to col-
lecting views through the website, the 
committee has been arranging oppor-
tunities for in-person conversations on 
campus and has posted letters from 
nine scholars and biographers with 
expertise about Woodrow Wilson.  

“The Board of Trustees has author-
ity over how the University recognizes 
Wilson, and our committee will 
consider specifically whether or not 
changes should be made in how the 
University recognizes his legacy,” 
Henry said. “But we are also interested 
in how the University should think 
about and periodically reexamine its 
broader historical legacy and the rep-
resentation of that legacy on campus. 

Trustee committee seeks 
views on Wilson’s legacy

We are eager to hear from members of 
the University community with a broad 
range of perspectives on both Wilson’s 
legacy and these broader questions.”

The website asks for views about 
Wilson’s record and impact as a faculty 
member and president of Princeton; 
his record and impact as president of 
the United States; his legacy at Prince-
ton today and how it is and should be 
commemorated; and representations 
on campus of Princeton’s broader 
historical legacy. Wilson was president 
of Princeton from 1902 to 1910 and 
president of the United States from 
1913 to 1921.

Anyone interested in participating 
in a conversation with members of the 
committee can sign up through its 
website.

In addition to Henry, members of the 
committee include trustees Scott  
Berg ’71, Katherine Bradley ’86, 
Denny Chin ’75, Angela Groves ’12, 
Kathryn Hall ’80, Robert Hugin ’76, 
Robert Murley ’72, Margarita Rosa 
’74 and Ruth Simmons. 

Levin
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The University community, particu-
larly undergraduates, has become much 
more diverse during the past 35 years. 
However, progress has been slower 
among faculty, postdoctoral fellows and 
graduate students. Certain populations, 
particularly underrepresented minori-
ties, have not increased very much since 
1980 among our faculty, postdoctoral 
and graduate student ranks.

There are a number of factors at 
Prince ton, and within higher education 
more broadly, that influence our ability 
to diversify the faculty. We recognize 
these challenges and continue to develop 
new ways to encourage more diversity 
among faculty, as well as postdoctoral 
fellows and graduate students.

What are the challenges to diversifying the 
faculty? There is often discussion about the 
need to diversify the academic pipeline of 
graduate students and postdoctoral fellows 
who pursue professorial careers.

Prentice: The academic pipeline is 
very relevant for understanding how we 
can make progress and where we can 
make progress. When we talk about 
the challenges of the pipeline, we are 
typically referring to the fact that there 
are not a large number of underrepre-
sented minorities earning Ph.D.s in the 
academic fields that Princeton covers. 
In order to diversify, we need a strong 
pool of candidates from which to choose 
when we hire new faculty. Leaders 
across higher education need to think 
holistically about how to encourage 
underrepresented individuals to pursue 
academic careers by going to graduate 
school and earning advanced degrees.

Lee: We have diversified the faculty in 
many ways, though some may ask why 
the pace has not been faster. Princeton 
has committed substantial funding and 
resources to diversifying the faculty. The 
part that takes time and consideration 
is finding the best candidates for these 
faculty positions — again, the academic 
pipeline challenge.

It also is about mobilizing the entire 
University community to support this 
work. The academic departments lead 
the searches for faculty within their 
departments, so we want to incentivize 
and encourage all of the academic search 
committees to include diverse candidates 
in their pools.

Prentice: The dean of the faculty’s 
office does not hire faculty. The people 
who hire faculty are the other faculty 
within the academic departments. So 
we need leaders and partners within the 
academic departments. Departments 
know best their own opportunities and 
challenges to diversifying. And, most 
importantly, they know the kind of 
diversity that will enhance what they do.

What programs has the University imple-
mented to diversify faculty, postdoctoral 
fellows and graduate students? What 
specific efforts are underway?

Lee: My office, which coordinates and 
approves funding for many of the initia-
tives, continues to work with the Office 
of the Dean of the Faculty, Office of 
Human Resources, Graduate School and 
academic departments on a number of 
proposals and programs across campus.

On the faculty side specifically, the 
University has made substantial and 
ongoing funding commitments for new 
hires that diversify the faculty, with 
diversity understood broadly. This also 
includes significant funding to expand 
and diversify the postdoctoral program.

Prentice: In addition, we have a Faculty 
Advisory Committee on Diversity that 
is pursuing a number of efforts. All 
academic departments were asked to 
develop a comprehensive strategic plan, 
with five- and 10-year outlooks. The 
plans included a consideration of the 
opportunities and hiring directions the 
department will have, and how they 
plan to increase diversity within the 
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I n 2013, Princeton University adopted 
a comprehensive strategy to increase 
the diversity of faculty, staff, post-

doctoral fellows and graduate students 
as part of broader goals to create a more 
diverse and inclusive community. Since 
then, the University has launched vari-
ous initiatives focused on faculty hiring, 
graduate student recruiting and mentor-
ing, and staff development and training.

Provost David S. Lee and Dean of the 
Faculty Deborah Prentice recently spoke 
about the University’s commitment to 
diversity and the progress of specific 
initiatives focused on faculty. Lee and 
Prentice explained how a diverse faculty 
is integral to sustaining Princeton’s 
academic excellence and fostering an 
inclusive community. They also pro-
vided updates on continued and new 
efforts, such as significant funding to 
hire new faculty, the creation of post-
doctoral fellowships in cultural studies, 
and programs to encourage underrepre-
sented individuals to pursue careers in 
academia.

Why is it so important for Princeton to have 
a diverse community?

Lee: The University strives to foster a 
community that is diverse and inclusive 
at all levels — faculty, staff and stu-
dents. When we talk about diversity, we 
mean diversity broadly in all its many 
forms. A diverse community is intrinsic 
to Princeton’s mission to be the world’s 
leading research and teaching university. 
By having people on campus who bring 
a range of perspectives and experiences, 
we can prepare our students to become 
well-rounded global citizens.

Prentice: When the Trustee Ad Hoc 
Committee on Diversity released its 2013 
report, we included a statement explain-
ing why diversity is so important to the 
University’s ability to fulfill its mission. 
As the committee noted, in an increas-
ingly interrelated and connected world, 
it benefits the University to identify and 
develop the most promising individuals 
from all segments of society. Excellence 
will only emerge from a campus envi-
ronment that is both heterogeneous and 
inclusive.

Lee: In addition to the 2013 trustee 
committee, the special task force on 
diversity, equity and inclusion issued 
recommendations last May for policies 
and programs for improvements across 
campus, including student-focused ini-
tiatives such as strengthening the Fields 
Center as a home base for students of 
color.

Prentice: The recent student activ-
ism on campus gives a sense of urgency 
to the work the University has been 
engaged in for years. It’s about trying to 
create diverse and inclusive community 
at all levels, as well as improving the 
campus climate for people of all back-
grounds.

Why has there been a particular focus on 
diversifying the faculty in recent years?

Lee: First and foremost, we want to 
diversify the faculty because our profes-
sors are critical to sustaining Princeton’s 
excellence in scholarship and research. 
Princeton professors are leaders in their 
fields, and are teachers and mentors on 
our campus. If we do not cultivate fac-
ulty who have varied academic interests 
and backgrounds we risk becoming 
stagnant. Diversifying the faculty also 
feeds into the University’s effort to create 
a diverse and inclusive community at all 
levels.

Prentice: I recently gave a presentation 
at the Council for the Princeton Uni-
versity Community (CPUC) about the 
focus on diversifying the faculty. The 
University recognizes it’s not where it 
wants to be in this area. For decades, 
Princeton has worked to increase the 
diversity of students, faculty and staff. 

department. The 
advisory committee 
is now reviewing 
those department 
plans and pulling 
out the best ideas 
to feed back to all 
departments. We 
want to help depart-
ments learn from 
each other and work 
together to make 
progress in this chal-
lenging endeavor.

Some specific 
faculty, postdoctoral 
and graduate stu-
dent efforts include:

FACULTY
• In February 

2015, the Office of 
the Dean of the Faculty announced it 
would make available to departments 
funding equivalent to 10 full-time 
faculty members for new hires who 
diversify the faculty. As departments 
typically share in funding the new posi-
tions, 15 to 20 new hires could result 
from this initiative. Hiring for these 
positions is ongoing within various 
departments.
• In May 2015, the University 

launched the Provost’s Fund for Cul-
tural Studies to support current faculty 
members, faculty visitors and teaching 
postdoctoral candidates to fill curricu-
lar needs in cultural studies. The first 
round of funding has helped support:
—A postdoctoral research associate 

in the Program in American Studies 
focused on scholarship within the areas 
of race, ethnicity and migration.
—A postdoctoral research associate 

in the Program in Gender and Sexual 
Studies with a focus on the field of dis-
ability studies.
—A postdoctoral research associate 

jointly appointed in the Program in 
American Studies and the Program in 
Gender and Sexual Studies to work at 
the intersection of race/ethnicity and 
gender/sexuality studies.
—A postdoctoral research associate 

in the Department of Anthropology to 
focus on transnational aspects of iden-
tity and cultural community.
—A postdoctoral research associate 

in the Global Health Program (GHP) 
to support a new initiative on identity, 
culture and health in the United States.
—A three-year pilot summer under-

graduate research grant in GHP to 
allow students to explore how identity 
and culture impact vulnerability and 
health in the United States.
—The development of two new 

courses: one in the Department of 
Anthropology and the other in the 
Department of Spanish and Portuguese 
Languages and Cultures. The courses 
were endorsed by the Provost’s Fund 
for Cultural Studies and funded by the 
250th Anniversary Fund for Innovation 
in Undergraduate Education.
• The Office of the Dean of the Faculty 

continues to work closely with academic 
departments to support faculty searches 
that may yield more female and under-
represented minority candidates. This 
includes providing increased resources 
and training to departments; encour-
aging departments to develop “watch 
lists” to track promising young scholars 
in their respective fields; and improving 
recruitment and retention incentives, 
such as the University’s family-friendly 
programs for faculty balancing careers 
and families.

POSTDOCTORAL FELLOWS
• The University is providing greater 

oversight of postdoctoral fellows, 
including increased mentoring and 
training to help postdoctoral fel-
lows pursue academic careers and to 
strengthen the sense of community 
among postdoctoral fellows on campus.

• The creation of new, three-year 
teaching postdoctoral positions to 
increase the intellectual diversity 
in the classroom. The postdoctoral 
research associate positions funded by 
the Provost’s Fund for Cultural Stud-
ies (mentioned above) are all teaching 
positions. Each postdoctoral fellow will 
teach two courses per academic year.
• The development of a competi-

tive, honorific fellowship to attract top 
women and underrepresented postdoc-
toral fellows to Princeton.

GRADUATE STUDENTS
• The Graduate School has created a 

new position: assistant dean for diver-
sity initiatives in the natural sciences. 
The assistant dean will support the 
recruitment retention and success 
of students underrepresented in the 
University’s graduate programs in the 
sciences. The assistant dean will have 
a particular focus on the life sciences 
and continue the work of former faculty 
member Alison Gammie, who led a 
graduate diversity program for the 
Department of Molecular Biology.
• The University is supporting exist-

ing academic pipeline programs, such 
as the Princeton Summer Undergradu-
ate Research Experience (PSURE), 
and also experimenting with new pilot 
programs in astrophysics, physics and 
politics that encourage underrepre-
sented students to pursue a doctoral 
degree. For example, the Department 
of Politics has launched an Emerging 
Scholars in Political Science Program 
that will allow students who have 
earned bachelor’s degrees at other 
universities to spend up to two years 
conducting research under the direc-
tion of a Princeton faculty member. The 
program will allow underrepresented 
students to explore research inter-
ests and prepare for graduate school 
through intensive research, coursework 
and mentoring.
• The implementation of improvements 

to the recruitment and selection process 
for applicants to Princeton’s graduate 
programs, including a holistic applica-
tion review process and the Graduate 
School’s close partnership with aca-
demic departments.

What do you see for the future?
Prentice: Diversifying the faculty, 

and postdoctoral fellows and gradu-
ate students who may one day become 
faculty, is a full community endeavor. It 
also is something that requires constant 
attention and sustained effort. If we 
are going to make progress, we have to 
engage departments and people across 
campus in an ongoing effort.

Lee: Lasting change does not happen 
overnight. Many, many different things 
must happen over a long period of time 
to make our campus a truly diverse and 
inclusive community. It’s not one silver 
bullet. It is a full community effort that 
has been going on for a long time and 
will continue to go on with many people 
working together in various ways. 
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Q&A: Princeton’s commitment to diverse faculty 

Dean of the Faculty Deborah Prentice (left) and Provost David S. 
Lee recently gave an update about new and long-term initiatives to 
diversify the faculty, postdoctoral fellows and graduate students. 
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Larry Bernard has been named director 
of communications for the U.S. Depart-
ment of Energy’s Princeton Plasma 
Physics Laboratory (PPPL), effective 
Dec. 14. PPPL is the nation’s leading 
center for the exploration of plasma sci-
ence and magnetic fusion energy. 

Bernard has developed highly success-
ful internal and external communications 
programs in the life 
sciences industry. His 
positions have included 
senior communications 
manager at Amgen, a 
major biopharmaceuti-
cal company; senior 
manager for worldwide 
R&D and medical 
communications at 
pharmaceutical giant 
Pfizer Inc.; and most recently senior 
communications director at a national 
health care policy think tank. 

His journalistic experience includes 
service as assistant director and senior 
science editor of the Cornell Univer-
sity News Service; science writer and 
reporter for the News/Sun-Sentinel in 
Fort Lauderdale, Florida; and science 
editor at the University of Illinois at 
Urbana-Champaign. 

“Larry arrives at an exciting time for 
the laboratory,” said PPPL Director 
Stewart Prager. “We have completed 
construction of the National Spherical 
Torus Experiment-Upgrade, our major 
fusion facility, and are about to embark 
on an immensely compelling research 
program. Communicating its findings 
and those of our other cutting-edge 
programs will broaden and deepen 
awareness of the laboratory. We also 
strive to communicate the progress in 
fusion and plasma science that occurs 
across the nation. We welcome Larry 
Bernard and are delighted to have his 
expertise to lead this vital effort.”

Bernard holds bachelor’s and master’s 
degrees from Northwestern Univer-
sity’s Medill School of Journalism. He 
will lead the PPPL communications 
team and create and implement a plan 
to increase the visibility of the labora-
tory, especially its leadership role in 
the science and technology of magnetic 
fusion energy research and the science 
of plasma physics. He will advise PPPL 
leadership on communications matters 
and serve as a spokesperson for the 
laboratory. 

Judy Jarvis, who served as director of 
Vassar College’s LGBTQ Center and 
Women’s Center, has been selected 
to lead Princeton University’s Les-
bian, Gay, Bisexual and Transgender 

(LGBT) Center. She 
began Jan. 18.

Jarvis started at 
Vassar in 2012, leading 
the two centers’ daily 
operations and devel-
oping campus-wide 
programs for students. 
She partnered with 
students, faculty and 
administrators to cre-

ate workshops, trainings and events on 
gender, sexuality, race, social justice, 
inclusion and other topics, including 
Vassar’s First Year LGBTQ Program, 
the Queer and Trans Performance 
Series, and the Unpacking Queer 
Whiteness Series.

As director of Princeton’s LGBT 
Center, Jarvis leads the center’s overall 
programs and services to support a safe 
and welcoming campus environment. 

“One of our key objectives in conduct-
ing this search was to find a director 
who could maintain the strong roots of 
the program and also identify opportu-
nities for new growth,” Deputy Dean of 
Undergraduate Students Tom Dunne 
said. “We placed a high emphasis on 
experience with identity development 
and intersections of identities, and Judy 
has an impressive record of sustained 

commitment to this important work. 
She also has a creative bent, and an 
infectious energy and enthusiasm for 
engaging students.”

Jarvis’ duties at Princeton include 
working with students, staff, faculty 
and alumni to continue existing LGBT 
programs and create new ones; helping 
review University policies that support 
LGBT issues as part of the University’s 
broader diversity initiatives; developing 
campus trainings to increase under-
standing of LGBT topics; leading 
community outreach efforts for the 
LGBT Center; and providing support 
to individual students seeking assis-
tance from the LGBT Center.

Prior to working at Vassar, Jarvis was 
an associate consultant at LFA Group, a 
social justice-focused evaluation consult-
ing firm. She also worked as a graduate 
assistant at the Massachusetts Institute 
for Technology’s Rainbow Lounge, a 
teacher at Barnard College’s Pre-College 
Program, and a guest lecturer at Bar-
nard’s Women’s Leadership Institute for 
high school students. She is a member 
of the Consortium of Higher Education 
LGBT Resource Professionals. Jarvis 
earned her bachelor’s degree in psychol-
ogy and media studies from Vassar and 
her master’s of education from the Har-
vard Graduate School of Education. 

Jarvis succeeds Debbie Bazarsky, 
who is manager of diversity and inclu-
sion for Princeton’s Office of Human 
Resources. 

David McComas, an executive leader in 
managing various complex technical 
projects and programs, has been named 
vice president for PPPL. McComas also 
has been appointed professor of astro-
physical sciences at Princeton.

McComas, the assistant vice president 
of space science and engineering at the 
Southwest Research Institute (SwRI), 
will begin his new role on April 4. He 
succeeds A.J. Stewart Smith, Prince-
ton’s Class of 1909 Professor of Physics 
and former dean for research who has 
served as vice president for PPPL since 
2013 and is retiring in April 2017 after 
a sabbatical.

The vice president for PPPL serves 
as the University’s primary liaison 
with the Department 
of Energy and is 
responsible for the 
management and oper-
ation of the laboratory. 
Reporting to Provost 
David S. Lee, McCo-
mas also will identify 
and support opportuni-
ties for collaborative 
research with the main 
Princeton campus. 

“I am absolutely delighted that Dave 
will be joining us at Princeton,” Lee 
said. “He will bring years of deep 
experience and a commitment to the 
missions of the lab and the University 
that will serve both extremely well. 
He is a distinguished scientist with an 
outstanding record of research, while 
also having a demonstrated record of 
successful leadership at both SwRI and 
Los Alamos National Laboratory.”

McComas, who has worked at SwRI 
since 2000, helped lead the techni-
cal success and growth of the Space 
Science and Engineering Division. He 
has been principal investigator (PI) 
for several space missions and instru-
ments, with overall responsibility for all 
aspects of these projects. For instance, 
he served as PI for NASA’s Interstellar 
Boundary Explorer mission, which was 
launched under budget in 2008 and 
has led to numerous major discover-
ies. In 2004, he was a key founder of a 
joint SwRI and University of Texas-San 
Antonio M.S./Ph.D. graduate program 
in physics, where he is an adjoint full 
professor in physics and astronomy.

McComas earned a bachelor’s degree 
in physics from the Massachusetts 

Institute of Technology and a Ph.D. in 
geophysics and space physics from the 
University of California-Los Ange-
les. After earning his B.S. in 1980, 
McComas joined Los Alamos National 
Laboratory and held a number of 
roles over 20 years, working his way 
up to founding director of the Center 
for Space Science and Exploration, 
responsible for leading all civilian space 
programs at Los Alamos.

McComas’ scientific work includes 
numerous patents for mass spectrom-
etry and other instruments and more 
than 500 scientific and technical papers.

McComas has served on numerous 
committees focused on developing 
programs in science, technology and 
engineering. In 2015, he completed 
a two-year term on the NASA Advi-
sory Council (NAC). His many honors 
include an Exceptional Public Service 
Medal from NASA in 2015. 

Tim McGowan, who comes to Prince-
ton from Columbia University and 
with more than 25 years of experience 
on Madison Avenue, has been named 
assistant vice president for strategic 
donor engagement in Princeton’s Office 
of Development. His appointment was 
effective Jan. 18. 

McGowan will serve on the senior 
leadership team as chief strategic com-
munications and donor engagement 
officer, overseeing development market-
ing and communications, development 
events, and donor relations.

“I am thrilled that Tim will lead our 
strategic donor engagement program, 
and am confident that his leadership 
will significantly advance our fundrais-
ing and stewardship mission,” said 
Kevin Heaney, deputy vice president 
for development. “Tim 
brings an ideal combi-
nation of experience in 
marketing and higher 
education to grow 
Princeton’s long tradi-
tion of deeply engaged 
alumni and donors.”

For the past four 
years, McGowan has 
served as deputy vice 
president for alumni and development 
marketing and communications at 
Columbia, where he created and led a 
strategic agency model to support the 
university’s alumni relations and devel-
opment marketing and communications. 
He also served as publisher of “Colum-
bia Magazine,” the university’s print, 
digital and mobile alumni publication. 

Prior to Columbia, McGowan worked 
for more than 31 years in top marketing 
and advertising agencies — 26 of those 
on Madison Avenue for the Young & 
Rubicam Group of agencies: Burson-
Marsteller, BrandBuzz, The Lord 
Group, and Y&R Advertising. His cli-
ents included some of the world’s leading 
brands, such as AT&T, Du Pont, Kodak, 
IBM, LG, Major League Baseball and 
Xerox. In addition, he was a found-
ing partner of Y&R.Edu, aimed at the 
higher-education market. McGowan has 
a bachelor’s degree in journalism and 
public relations from Utica College.

Susan Promislo, a veteran communica-
tions professional who has developed 
and led strategy for several programs at 
the Robert Wood Johnson Foundation 
over the past 13 years, joined Princeton’s 
Office of Communications as director of 
communications strategy on Feb. 8.

“We’re pleased to add Susan to our 
staff and to the network of communica-
tors across the University,” said Daniel 
Day, assistant vice president for commu-
nications. “Susan has broad experience 
in helping diverse audiences learn about 
and understand research and policy mes-
sages for the public good. In this new 
position, she will bring new perspectives 
to bolster our efforts to tell Princeton’s 
story in an era of rapidly changing media 
and technology.”

Promislo joined the Robert Wood 
Johnson Foundation in Princeton as 
a communications associate in 2002. 
She was a communications officer from 
2006 through 2008, when she was 
promoted to senior communications offi-
cer. She has directed the foundation’s 
communications efforts 
on several public health 
initiatives, includ-
ing work to reverse 
the childhood obesity 
epidemic and to help 
vulnerable children 
and families.

Promislo will report 
to Day. Besides con-
sulting with campus 
colleagues on communications strategy, 
Promislo will write and edit news about 
the University and handle budget and 
other administrative duties.

Promislo worked at the Aspen Insti-
tute in Washington, D.C., from 1995 to 
2000 as a communications coordina-
tor. She began her career at The Fund 
for Peace in 1992, where her duties 
included research, writing, editing 
and supporting the head of a foreign 
policy program. Promislo has a bach-
elor’s degree in international relations 
from Colgate University and a master’s 
degree from the Annenberg School for 
Communication at the University of 
Pennsylvania.

David Sherry, the chief information 
security officer at Brown University, 
has been named CISO at Princeton, 
effective Feb. 29.

Sherry will report to Jay Dominick, 
vice president for information technol-
ogy and chief information officer. 

“We are delighted that David Sherry 
has agreed to become CISO at Prince-
ton,” Dominick said. “David is a highly 
capable and nationally respected IT 
security professional. He will provide 
critical leadership in our efforts to 
secure Princeton’s information technol-
ogy resources.”

Sherry has served as CISO at Brown 
since 2008. From 2001 to 2008, he was 
vice president for enterprise identity 
and access management and vice presi-
dent for enterprise information security 
at Citizens Bank/Citizens Financial 
Group, in Providence, Rhode Island. 
He was also part of a security startup, 
Defendnet Solutions, which was one 
of the first managed network security 
firms in the country. Sherry also spent 
15 years with the United States Postal 
Service, where he was manager of infor-
mation technology as well as operations 
support analyst and senior computer 
technology analyst. 

As CISO at Princeton, Sherry will be 
responsible for developing University 
policy and strategy regarding matters 
of information security. As a member of 
the Office of Information Technology’s 
leadership team, he will play a critical 
role in addressing institutional issues of 
security policy and practice, data gover-

nance, risk assessment 
and business continuity 
as well as the compli-
ance requirements that 
span the University. 
He will recommend 
and monitor comput-
ing practices to prevent 
and recover from 
security breaches, and 
coordinate the han-

dling of security incidents when such 
breaches occur. 

Sherry has served on several leader-
ship and governance committees for 
Educause, a nonprofit organization for 
those working in IT in higher educa-
tion. 

Sherry earned a bachelor’s degree in 
business management from Providence 
College and an MBA in management 
science from Northeastern University.  
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P rinceton University honored 
Martin Luther King Jr. during a 
Jan. 18 ceremony featuring reflec-

tions on the civil rights leader’s legacy, 
remarks on the continued quest for 
racial justice in the United States, musi-
cal performances, and a recognition of 
community and campus service efforts.

The annual Martin Luther King Day 
celebration brought together faculty, 
staff, students and community members 
in Richardson Auditorium in Alexan-
der Hall. In his introductory remarks, 
President Christopher L. Eisgruber 
said this year’s event was especially 
meaningful because “the nation is once 
again in a period of heightened atten-
tion to questions of racial justice.”

“I hope you will agree with me that it 
is appropriate to begin this afternoon’s 
ceremony by considering the relevance 
of Dr. King’s example to protests that 
have taken place here and on other 
campuses over the past year,” Eisgruber 
said. “We remember and celebrate Dr. 
Martin Luther King for his commit-
ment to equality, to justice, to humanity 
and to social change. We remember 
him also for his devotion to non-violent 
protest.”

Eisgruber said recent student activ-
ism is part of a struggle for genuine 
equality on college campuses and across 
the country.

“We should care about making our 
college campuses more inclusive and 

Princeton University honors King’s legacy, 
ongoing quest for racial justice

more fully committed to real mutual 
understanding and respect, but, even 
more fundamentally, we should care 
about making this true for the country,” 
Eisgruber said. “We should care, as 
Dr. King urged us to do, about what he 
called the ‘other America’ — about the 
America where people are not so fortu-
nate as are we on this campus, about the 
America where people struggle to find 
decent jobs, to get health care, to edu-
cate their children, to be treated fairly 
and to live without fear.”

Eisgruber concluded: “Only by 
making that struggle our own can we 
celebrate and honor Dr. King in a way 
truly worthy of his singular legacy.”

Keynote speaker Wesley Harris, 
the Charles Stark Draper Professor of 
Aeronautics and Astronautics at the 
Massachusetts Institute of Technology 
(MIT), spoke of his experiences grow-
ing up in Richmond, Virginia, in the 
1940s and 1950s, and how a personal 
encounter with King shaped his life.

“The opportunity to speak at Prince-
ton in celebration of the legacy of Dr. 
Martin Luther King Jr. is an honor,” 
Harris said. “For this opportunity, and 
much, much more, I remain grateful to 
Princeton.”

Harris was the first African Ameri-
can to receive a Ph.D. in engineering 
at Princeton, in 1968. Among many 
positions at MIT, he served as associ-
ate provost for faculty equity from 
2008-13 and as head of the Depart-

ment of Aeronautics and Astronautics 
from 2003-08.

“So how did I get to Princeton and 
what impact did Dr. Martin Luther 
King Jr. have in the process?” Har-
ris said, recalling the Richmond of his 
childhood.

Harris spoke of the city’s Monument 
Avenue, lined with statues memorial-
izing Confederate leaders of the Civil 
War and noted he was not allowed there 
as a black boy. Attending an all-black 
high school, Harris said he excelled at 
science and physics.

In June 1958, King visited Rich-
mond. Harris’ science teacher, Eloise 
Bowles Washington, approached the 
civil rights leader about the possibil-
ity of Harris attending the University 
of Virginia. Harris recalled that King 
warned of dangers to a young black 
man attending the university at that 
time and pressed the teacher on why 
Harris should enroll.

“He will prove that scholarship by, 
about and for black Americans is pos-
sible. This is the fundamental challenge 
of our generation,” Harris quoted his 
teacher as answering.

Among the many lessons that Har-
ris took from King was that his “ideas, 
vision and mission” challenged black 
people to move forward.

“Dr. King transformed the ‘Negro’ 
to the ‘black’ man and woman,” Har-
ris said. “Fear was replaced by newly 
self-made courage. Respect for self was 

followed by heightened self-confidence 
that black Americans could, if allowed, 
add unqualified value to the country.”

Harris went on to speak of the con-
tinued challenges to racial justice, as 
well as literal and figurative “destruc-
tion” of black people today, sharing 
his observations of the country and 
personal experiences as a profes-
sor. He said he ultimately hoped his 
remarks would make the audience 
“think and act differently about race 
in America.”

The ceremony also included the 
presentation of the Martin Luther 
King Day Journey Award for Special 
Achievement, which recognizes efforts 
to continue the journey to achieve 
King’s vision. The award was given 
to the student leaders of the Princeton 
Hidden Minority Council (PHMC), 
which was established in 2013 to sup-
port, advocate for and share the stories 
of lower-income and first-generation 
college students at Princeton. Seniors 
Julie Kwong and Brittney Watkins 
accepted the award on behalf of the 
student group.

The University also marked King’s 
work with a third annual Day of Ser-
vice, held Friday, Jan. 15. University 
volunteers helped out at the Mercer 
Street Friends Food Bank in Ewing 
and the Princeton Nursery School in 
Princeton. The volunteer efforts are 
part of the longer Month of Service this 
January sponsored by the Pace Center 
for Civic Engagement.

The MLK Day celebration opened 
and concluded with music from the 
Trenton Central High School Inspira-
tional Choir, who got the audience on 
their feet singing and swaying with the 
student singers. 

running laps with his mother at a 
community college near his home. 
A woman they didn’t know made an 
anti-immigrant comment to his mother, 
who was wearing a “No to 187” 
T-shirt. As his heart raced in nervous-
ness, his mother calmly rebutted the 
woman’s comments.

Now, issues of immigration, ethnic-
ity, race and politics are his specialty.

“Everyone’s background shapes the 
questions they ask and the topics they 
investigate,” Valenzuela said. “It makes 
me happy that I’m able to pursue these 
questions that I’m close to because 
of my identity, but also because they 
have these important implications for 
how we understand American politics 
generally.”

Christopher Achen, the Roger 
Williams Straus Professor of Social 
Sciences, said Valenzuela’s skills in 
conducting political science research 
and his interest in social identities and 
religion are important to the Depart-
ment of Politics.

“But perhaps his largest contribution 
is his work on Latino politics,” Achen 
said. “Latinos are the largest American 
minority group and, in 2009, the Uni-
versity introduced a Program in Latino 
Studies. Ali gives the department a 
critical presence in that important 
initiative.”

The Latino vote
Valenzuela’s current project exam-

ines the factors that lead candidates for 
public office to pursue the Latino vote 
and the effect those efforts have on 
how Latinos view their own identity.

“Politicians aren’t out there trying to 
mobilize Hondurans and Guatemalans 
and Puerto Ricans,” Valenzuela said. 
“In terms of electoral logic, it’s much 
more beneficial for politicians and 
interest groups to mobilize the broader 
Latino community. Part of what I see 

in my research is that in geographic 
areas where this political competi-
tion is most intense is actually where 
Latinos are most willing to adopt a 
pan-ethnic Latino identity.”

Valenzuela argues that political 
candidates target Latino voters based 
on two factors: the overall size of the 
Latino population and whether the 
race is competitive enough that Latino 
voters can make a difference in the 
outcome.

“In places where the Latino popula-
tion is large enough and politics are 
competitive, both parties are going to 
be competing for this vote,” he said.

Valenzuela also works to understand 
the political preferences of Latino vot-
ers. His research in this area is based 
in part on polls conducted three to four 
days before elections in 2010, 2012 and 
2014 with Latino respondents who said 
they were “very” or “extremely” likely 
to vote.

“Hispanic voters are more socially 
traditional, more socially conservative 
than white voters by and large,” he 
said. “They are more likely to oppose 
abortion, more likely to oppose same-
sex marriage and more likely to be 
religious and attend church. At the 
same time, Hispanic voters are more 
liberal on economic policies. They are 
more willing to say that a government-
provided social safety net is important. 
And they are more likely to support 
immigration reforms that include a 
pathway to citizenship.”

Where Latino voters stand on the 
latter set of policies — economic and 
immigration issues — is the best pre-
dictor of how they will vote or identify 
with one of the two major political 
parties. That often benefits the Demo-
cratic Party, Valenzuela said.

“They feel the issue of immigration 
is so important and they connect that 
importance to who they want to choose 
in House elections, Senate elections 
and presidential elections,” Valenzuela 
said.

That creates a challenge for the 
Republican Party, he said.

“The party that is struggling with 
the Hispanic vote recognizes very 
clearly that its own future prospects 
really depend on appealing to this con-
stituency,” he said. “On the other hand, 
a lot of the party’s leaders are com-
mitted to doing what seems like the 
opposite — trying to win over conser-
vative white voters. They’re pursuing 
rhetorical and campaign strategies that 
to my perspective seem to be marginal-
izing the Latino community. To me, 
that seems like a mistake.”

Vladimir Medenica, a graduate stu-
dent in politics, said he always learns 
something new when working with 
Valenzuela.

“He’s very open and creative in his 
research designs and use of novel tech-
niques, which makes working with him 
fun and also helps expand the bound-
aries of traditional research,” Medenica 
said. “His interest in political science, 
both substantive and methodological, 
is evident and contagious.”

Connecting with students
Valenzuela’s research informs his 

work with students inside and outside 
the classroom. In the fall, he taught 
an undergraduate course on the use 
of experimental methods in political 
science and a workshop on race, ethnic-
ity and politics for juniors who are 
examining those issues as part of their 
independent work.

This spring, Valenzuela is teaching a 
new course on immigration politics and 
policymaking. He plans for the course 
to include a trip to Washington, D.C., 
where students will have the opportu-
nity to interview policymakers about 
their stance on immigration issues and 
how they represent constituents on this 
issue.

“I’m excited about it because I think 
it’s a way to bridge the academic litera-
ture with what’s going on in politics 
[today] and to think really hard about 
whether representatives are taking 
into account what we know about what 
voters believe when they design their 
representational strategies,” he said.

Beyond the classroom, Valenzuela 
works with many students who are 
pursuing independent research in his 
field for their junior papers or senior 
thesis.

On a Tuesday night in the midst of 
fall midterms, Valenzuela met with 
five of his senior thesis advisees in the 
private dining room of Rockefeller Col-
lege, where he is also a faculty adviser 
to freshmen and sophomores.

Over baked chicken, fries and salad, 
they took turns offering updates on 
their research and tackling challenges 
in their work. Valenzuela went first, 
saying he had met his writing goal 
for the week and hoped to complete a 
paper in the coming week.

As the seniors reviewed their prog-
ress, Valenzuela offered suggestions 
to the students on topics including 
time management, survey design and 
recruiting participants for a survey.

Justin Perez, a member of the Class 
of 2014, said he benefited greatly from 
that type of advice from Valenzuela.

“Professor Valenzuela was a great 
teacher who really took my ideas into 
account while formulating my inde-
pendent work,” said Perez, who is now 
a Teach for America participant in 
New Orleans. “He showed me relevant 
articles [and] great readings, and we 
would have talks about the current 
political landscape that really helped 
shape my JP [junior paper] and thesis. 
He was a great mentor as well who 
pointed me in the right direction to get 
thesis funding as well as to run large 
surveys online — things I would have 
never thought to do or would have been 
able to navigate on my own.”

For Perez, Valenzuela’s impact also 
went beyond those projects.

“Professor Valenzuela also was a 
good role model as a Latino in aca-
demia,” Perez said. “The statistics for 
Latino graduation rates are low and 
they get even lower as the degrees 
become more advanced, so it was truly 
inspiring to work with a Latino who 
had made it this far.” 
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Strategic plan
Continued from page 1

continue to advance “learning through 
scholarship, research, and teaching of 
unsurpassed quality, with an emphasis 
on undergraduate and doctoral edu-
cation that is distinctive among the 
world’s great universities, and with 
a pervasive commitment to serve the 
nation and the world.”

Strategic priorities
The framework identifies the Univer-

sity’s strategic priorities under three 
broad headings.

Under “supporting excellence in 
the University’s core mission,” the 
framework calls for:
• sustaining a world-class faculty 

in every field and providing faculty 
members with the support they need to 
maintain Princeton’s distinctive com-
bination of teaching and research and 
enable faculty and departments to seize 
key research opportunities.
• continued efforts to attract and 

support talented faculty, students and 
staff from a wide range of demographic 
groups and to enhance the diversity 
and inclusivity of the entire campus 
community, “at all levels and in all 
fields.”
• ensuring that Princeton’s residential 

life programs are vibrant and inclusive 
for all students.
• reaffirming Princeton’s “signature 

commitment” to affordability and 
ensuring that all students on finan-
cial aid are able to attend Princeton 
without requiring loans and to share 
fully in the educational opportunities 
it offers.
• providing stipends and other support 

that allow Princeton to attract the best 
graduate students and enable them to 
pursue their studies successfully.
• adjusting the size of the graduate 

student body selectively and strategi-
cally, with an expectation of incremental 
growth over time as the University 
adds faculty members and expands into 
new areas of scholarship and research.
• stewarding and developing the 

University’s buildings and grounds in 
ways that preserve Princeton’s distinc-
tive character and strengths, advance 
its strategic priorities, and optimize 
the extent to which its facilities sup-
port and advance its educational and 
research mission.

Under “meeting Princeton’s respon-
sibilities for leadership in research 
and education,” the framework calls for:
• beginning to plan for 125 more 

undergraduates per class (leading to 
a total of 500 more undergraduate 
students on top of the existing number 
of 5,200), and for the construction of 
an additional (seventh) residential col-
lege, with the expectation of a further 

increase in the number of undergradu-
ate students in the future.
• a concerted effort to identify and 

attract more students from low-income 
families and ensure these students 
receive the support they need once they 
are on campus.
• beginning planning for the reinstate-

ment of a small transfer admissions 
program as a way to attract students 
with diverse backgrounds and experi-
ences, such as military veterans and 
students from low-income backgrounds, 
including some who began their stud-
ies at community colleges. (Princeton 
has not enrolled transfer students since 
1990; to allow for thorough planning, 
the new program will not be in place 
until 2018 at the earliest.)
• renewing and enhancing Princeton’s 

long-standing commitment to service by 
seeking ways to emphasize and facilitate 
service in its curricular, co-curricular, 
and extra-curricular programs.
• exercising visible leadership in the 

arts and humanities and enhancing the 
University’s capacities in these fields 
at a time when support elsewhere has 
eroded.
• growing and developing the Univer-

sity’s international programs, including 
its study abroad programs.
• increasing the University’s scholarly 

strength in the study of key regions and 
cultures.
• building an interdisciplinary 

program and new facilities in environ-
mental studies.
• participating in national and inter-

national discussions about the future 
of higher education and encouraging 
research about how to make education 
more effective and efficient.

Under “responding to technology’s 
impact on research, education and 
society” the framework calls for:
• investment, including new facilities, 

to support new and existing research 
and teaching programs in the School of 
Engineering and Applied Science.
• expansion of the number of faculty 

in computer science and in the fields of 
statistics and machine learning. 
• continuing to develop and extend 

Princeton’s distinctive approach to 
entrepreneurship.
• ensuring that Princeton students 

and scholars have the facilities, support 
staff, data and training they need to 
make use of digital research techniques.
• continuing to explore how online 

pedagogy can enhance teaching on 
campus and elsewhere.
• cultivating collaborations with the 

non-profit, for-profit and governmental 
sectors to advance the University’s edu-
cational and research mission.

Resources
The framework points out that 

“to execute its mission successfully, 
Prince ton must have the resources 
needed to attract talented faculty 

members who are leaders in their fields 
and students from a broad range of 
backgrounds and circumstances, and 
enable them to develop and use their 
abilities fully.” It also points out that 
the University must be “able to grow 
its financial aid budget to ensure that 
every student it admits can afford to 
attend, while it must also be able to 
increase research and scholarly expen-
ditures to ensure that faculty members 
have access to the equipment and 
archives that their work requires.”

The framework attributes the 
financial strength of the University 
principally to the generosity of its 
donors and exceptional stewardship 
of their gifts through the endowment. 
Whereas endowment payout provided 
only about 14 percent of the Univer-
sity’s operating revenue in 1985, it now 
accounts for 47 percent. Princeton uses 
its endowment payout every year to sup-
port current programs as well as new 
initiatives and capital projects.

As part of the planning process, 
the trustees last summer modified the 
University’s endowment spending policy 
by increasing the upper level of the 
target range for annual payout from the 
endowment from 5.75 percent of its value 
to 6.25 percent. (The lower level of the 
target range remains at 4 percent.) The 
trustees made this change to accom-
modate increasing market volatility and 
reduce the likelihood that future genera-
tions would be favored over present ones 
or that financial capital would be favored 
over human and physical capital.

The trustees noted that the current 
spending rate is close to the low end 
of the range, and concluded that the 
University should be willing to make 
greater use of its financial capital to 
enhance its human capital, physical 
capital and mission at times when it 
is able to act strategically. The trust-
ees agreed to consider proposals for 
increased spending from the endow-
ment in the coming years to give the 
University greater capacity to co-invest 
with donors to achieve its strategic 
priorities.

Two-year process
The strategic planning process 

began in January 2014. Campus task 
forces were formed to deliberate on 
a broad range of topics; a number of 
them continue to meet and new ones 
may still be formed. The trustees met 
with representatives of many of the 
task forces and considered preliminary 
reports from them in preparing the 
planning framework. (Completed task 
force reports are posted on the strate-
gic planning website, www.princeton.
edu/strategicplan.) One goal of the 
planning process was to generate more 
proposals than could be implemented 
to allow for full appreciation of the 
tradeoffs involved in proceeding with 
any particular proposal.

Guided by the planning framework, 
the administration will review the 
task force recommendations with an 
expectation that some will be pursued 
further, some will not, and some will 
go forward only if there is sufficient 
philanthropic support to pay for them. 
Proposals that require a significant 
commitment of resources will be 
brought to the trustees through their 
usual processes and both the admin-
istration and the board will evaluate 
proposals on the basis of criteria that 
are outlined in the report.

The planning framework is intended 
to be flexible and revisable, and both 
the trustees and the administration will 
annually review progress toward its 
goals. It proposes standards for evaluat-
ing success that the board will use as 
it conducts quadrennial reviews of the 
framework and updates and revises it so 
it remains a useful guide for decision-
making.

A liberal arts university for the 21st century
The framework concludes by noting 

that “among the world’s great universi-
ties and colleges, Princeton University 
has long been recognized for its distinc-
tive model and mission. In an era when 
many other research institutions have 
become ‘multiversities’ … Princeton 
has remained resolutely focused on the 
excellence of its programs in the arts 
and humanities, the social sciences, 
the natural sciences, and engineer-
ing and the applied sciences. In times 
when many people measure the qual-
ity of universities through metrics that 
privilege size or quantity, Princeton 
has instead emphasized the uniformly 
high quality of its faculty and students 
and the vibrancy of the personalized 
contact made possible by the human 
dimensions of its campus and its 
educational enterprise. When much of 
the world separates higher education 
institutions into colleges that focus on 
teaching and universities that concen-
trate on research, Princeton insists 
that teaching and research are not only 
mutually compatible but indeed syn-
ergistic, demanding that the frontiers 
of scholarly inquiry be brought into 
its classrooms and recognizing that 
exchanges between teachers and stu-
dents may generate sparks of creativity 
that ignite innovation and discovery.”

The trustees concluded that “Prince-
ton’s distinctive model and mission 
are today more vibrant, valuable and 
relevant to the world’s problems than 
ever,” that the University has a “spe-
cial capacity to deliver teaching and 
research on questions both profound 
and urgent,” and that achieving the 
priorities identified in the report would 
allow the University to extend “the 
principles that define it as a liberal arts 
university into the 21st century” and 
to honor “its commitment to serve the 
nation and the world.” 
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Princeton President Christopher L. 

Eisgruber attended the 46th annual 

meeting of the World Economic Forum 

in Davos, Switzerland, from Jan. 20 to 

23. Eisgruber also participated in the 

annual meeting of the Global University 

Leadership Forum with university 

presidents from around the world and 

hosted a reception for alumni and friends 

of the University. Here, Princeton trustee 

and Class of 1981 alumnus Brad Smith 

(right), president and chief legal officer of 

Microsoft, speaks at a Princeton in Davos 

program while Eisgruber looks on. 
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standing the evolution of sociality and 
cooperation is the problem that fasci-
nates her most.

After receiving her doctorate from 
Princeton in 2011, Riehl entered Har-
vard University’s Society of Fellows to 
continue her research as a postdoctoral 
fellow. She is excited to have returned 
to the department where her work on 
anis began.

“I think one of the things that is 
most special about Princeton is the 
independence it affords its researchers 
and the amount of interaction between 
colleagues,” Riehl said. “It’s the kind of 
place where you can work with under-
graduates and help them design their 
senior-thesis projects, and where gradu-
ate students have a lot of independence. 
It is a place where the community and 
the resources make a lot of exciting 
research possible.”

Riehl is excited about the opportunity 
to do research and teach. In the fall, 
she taught an undergraduate course 
in behavioral ecology that introduced 
students to the array of behaviors found 
in the animal kingdom and challenges 
students to think about why behaviors 
occur and how they might have evolved. 
The first assignment for the class asked 
students to go outside and observe a 
wild animal for 30 minutes, record the 
animal’s behavior, and then think criti-
cally about what they had seen.

Riehl looks forward to developing 
new courses, including field courses for 
undergraduates, and bringing students 
to Panama to be involved in her work.

Funding for Riehl’s research came 
from the Princeton Program for Latin 
American Studies, the Smithsonian 
Tropical Research Institute and the 
Harvard Society of Fellows. 
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Christina Riehl, a Princeton alumna and 
now assistant professor of ecology and 
evolutionary biology, studies the unique 
nesting behavior of the bird species the 
greater ani in Panama.

Je n n i f e r sc h i e lt z

Balanced in a small boat on the 
reedy edge of a Panama lake, 
Christina Riehl rigged a cam-

era above the nest of a bird called the 
greater ani, a species of cuckoo that 
lives in Central and South America. 
Checking the footage a few days later, 
she saw something that had never 
before been documented in the species. 
A female ani landed on the nest, cocked 
her head to inspect the single egg, and 
then pushed the egg out of the nest and 
into the water below.

The egg, it turned out, belonged to 
another female that shared the nest. 
Riehl was the first to specifically study 

and document egg-ejection behavior in 
greater anis (Crotophaga major), and 
to explain why the birds share nests 
despite high reproductive competi-
tion. At the time, Riehl was a graduate 
student in Princeton’s Department of 
Ecology and Evolutionary Biology. This 
fall, four years later, she returned to 
Princeton as an assistant professor, and 
a main focus of her research is to explore 
the reproductive costs and benefits of 
group nesting. In the process, Riehl 
hopes to inspire her students to investi-
gate animal behavior at a deeper level.

Riehl’s research focuses on the evolu-
tion of cooperation and the greater 
ani’s extraordinary breeding behavior. 
Many species of cuckoos lay their eggs 
in the nests of other species, but anis 
nest communally. Up to eight individu-
als — four breeding pairs — construct 
a single nest in which all the females 

It takes a village: Riehl studies communal nesting in birds
lay their eggs, and all group members 
participate in incubation, defense and 
food delivery.

Reproductive competition within the 
group is intense, however; before laying 
her first egg, each female ejects any 
eggs that have already been laid in the 
communal nest. Previous researchers 
found that a female stops ejecting eggs 
once she has laid her first egg, presum-
ably to avoid accidentally removing 
her own. As a result, the first female 
to begin laying eggs in the communal 
nest invariably loses at least one egg — 
sometimes several — whereas the last 
female to lay loses none.

Anis’ nests are difficult to study 
because they are built in low shoreline 

vegetation accessible 
only by boat. For her 
fieldwork in Panama, 
Riehl must paddle 
through narrow 
coves that are choked 
with waterweeds 
and stumps — and 
commonly home to 
crocodiles.

The egg ejection 
Riehl caught on film 
presented technical 
challenges as well. 
Egg ejection usu-
ally occurs 24 to 48 
hours after the first 
egg is laid, once the 
other females have 
had time to come 
back to the nest and 
see that the egg is 
there. But the battery 
life on Riehl’s video 
cameras was much 
shorter. She had to 
play a guessing game 

of when to put the camera in place.
Riehl and her Panamanian assistants 

tried to predict where and when the 
egg-ejection behavior would occur. 
There were several false alarms. One 
day, Riehl put up a camera, came back 
and saw that the egg was gone, and 
thought that she had finally captured 
the ejection on film. But when she 
reviewed the video, she saw that a 
snake had eaten the egg instead.

After much persistence, Riehl finally 
captured the egg-ejection footage. “It 
was really a special moment,” she said. 
The video revealed the significant 
amount of time and energy it takes for 
the female to roll the egg out of the 
nest. The eggs are quite large and it 
usually takes a couple of tries.

The behavior that Riehl was finally 
able to capture on film had been 
proposed by earlier researchers in the 

1970s, and it had been documented 
in two closely related species. How-
ever, Riehl was the first to confirm it 
in greater anis using both video and 
genetic evidence. “I think there was 
some satisfaction among more-estab-
lished behavioral ecologists who were 
pleased to see the earlier findings both 
replicated and extended by my work,” 
Riehl said.

Riehl’s decision to study these birds 
was “a combination of my own personal 
interest and serendipity,” she said. In 
graduate school, she went to Panama 
for the first time to study animal move-
ment with her Ph.D. adviser Martin 
Wikelski, a former Princeton associate 
professor of ecology and evolutionary 
biology who is now the director of the 
Max Planck Institute for Ornithology 
in Germany. She was surprised to find 
that, although greater anis were very 
common, no one had studied them in 
the wild. “I knew they were a terrible 
subject for the study of animal move-
ment, because they don’t go anywhere, 
but they turned out to be a great 
subject for the study of social behavior,” 
Riehl said.

One example of the birds’ fascinating 
social behavior is that the communally 
breeding pairs of anis are not geneti-
cally related to one another. “This is 
unusual, and intriguing,” Riehl said. 
“The benefits of cooperative breeding 
are generally assumed to be through 
kin selection — an individual helps 
pass on its genes by helping relatives 
that share those genes.”

Although greater anis sharing a nest 
are not related, they do benefit directly 
from breeding in groups, Riehl found in 
her 2011 paper in the journal Proceed-
ings of the Royal Society B. Larger 
groups can more easily escape predation 
by snakes, which attack up to 70 percent 
of greater ani nests in Panama. Riehl 
found a strong correlation between 
the size of the nesting group and the 
likelihood that the group will be able 
to compete for a high-quality nesting 
spot, such as one in a bush or emergent 
tree surrounded by water. Snakes rarely 
swim to these isolated nests.

Riehl said she first became interested 
in biology “solely through birds.” She 
was an avid bird watcher by age 11. 

“The thing I wanted to do more 
than anything was just go outside with 
binoculars and identify all of the bird 
species I could see,” Riehl said. “I still 
love doing that.”

This early passion led Riehl to start 
thinking of careers that would allow 
her to spend most of her time watching 
birds. As she learned more about their 
behavior, she recognized that under-

A greater ani is trapped and fitted with leg bands for identification 
before being released. Riehl’s work in Panama was the first to 
document egg-ejection behavior in greater anis and to explain why 
birds share nests despite high reproductive competition. 

Employee obituaries

The following is an updated list of 
University employee obituaries.

Current employees

November 2015: Giselle Robinson, 49 
(2000-2015, controller).

Retired employees
April 2014: Emmert Crosby, 86 (1959-

1990, maintenance).
August 2015: Turner Bodiford, 92 

(1961-1989, building services); Mary-
ann Rothberg, 84 (1988-2003, civil and 
environmental engineering).

September: Elmer Fry, 92 (1960-1986, 
engineering and campus energy); Elmer 
Perantoni, 88 (1958-1989, maintenance)

October: Willard Dalrymple, 94 (1962-
1979, health services); Kenneth Frances 
Lebon, 96 (1977-1987, Princeton 

Plasma Physics Laboratory, PPPL); 
William Miles, 78 (1978-2000, building 
services).

November: Alice Bradshaw, 86 (1968-
1992, counseling center); William 
Edwards Jr., 77 (1977-1997, PPPL); John 
Healy, 82 (1970-1998, Development); 
Suzana Kennedy, 61 (1983-2010, Human 
Resources);  Albert McMullen Sr., 78 
(1978-1996, building services); Carol 
Nelson, 72 (1989-2001, budget).

December:  Clarence Bosley, 82 
(1959-1995, PPPL); Ronnie Koon, 68 
(1984-2013, PPPL); Harry Riddell, 93 
(1957-1988, controller); Schweickhard 
Von Goeler, 84 (1964-1999, PPPL). 

January: Mary Meyer, 89 (1965-1990, 
payroll); George Morris, 74 (1962-1997, 
Dining Services); James Van Hise, 71 
(1986-2010, support services). 

Employee retirements

Effective Nov. 1, 2015: in envi-
ronmental health and safety, office 
coordinator Marcia Leach, after 34 years.

Effective Dec. 1: in audit and compli-
ance, executive assistant Irene Helgesen, 
after 33 years; in Campus Dining, food 
service worker William Lamitie, after 17 
years; at the Princeton Plasma Phys-
ics Laboratory, senior media support 
technician Carl Scimeca, after 37 years.

Effective Jan. 1: in the landscape 
grounds shop, landscaper Stuart Bird, 
after 10 years; in the library, special 
collections assistant Francisco Fonseca, 
after 35 years; in the School of Engi-
neering and Applied Science, assistant 
director of finance and administration 
Linda Geraci, after 14 years; in Building 
Services, janitor Jean Saint Jean, after 
12 years; in the library, Google project 
supervisor Patricia Kaytus, after 14 
years; in Print and Mail Services, pro-
duction supervisor Robert Keller, after 17 
years; in history, associate professional 

specialist Linda Monaco, after 20 years; 
in athletics, athletics facility crewper-
son James Ogden, after 18 years.

Effective Feb. 1: in the Princeton 
Plasma Physics Laboratory, depart-
ment secretary for environmental 
services Joanne Bianco, after 31 years; in 
the Woodrow Wilson School, depart-
ment office support staff member 
Philomena Fischer, after 31 years; in 
the garage, assistant shop supervisor 
Charles Gash, after 38 years; in phys-
ics, purchasing and property manager 
Barbara Grunwerg, after 12 years; in 
University Health Services, associ-
ate director of medical services Janet 
Neglia, after 15 years; in the landscape 
grounds shop, grounds foreman John 
Wisniewski, after 41 years.

Effective March 1: in the School of 
Engineering and Applied Science, 
technical support specialist Karen Fla-
mard, after 14 years.

Effective April 1: in the library, James 
Williams, after 14 years.


