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The Princeton University Board 
of Trustees has called for an 
expanded and more vigorous 

commitment to diversity and inclusion 
at Princeton, with concerted efforts 
not only to implement a broad range 
of existing initiatives, but to take 
additional actions, including those pro-
posed by a special trustee committee 
that was appointed last fall to consider 
the legacy of Woodrow Wilson at 
Princeton. 

The board agreed to designate a 
trustee committee on diversity and 
inclusion to ensure regular and active 
trustee attention and accountability 
for achieving these goals. The board 
believes these goals are fundamental 
to Princeton achieving its mission of 
teaching, research and service.  

In adopting the report and recom-
mendations of the special committee, 
the trustees strongly reaffirmed 
the University’s determination “to 
be a university where people of all 
backgrounds and perspectives are wel-
comed, valued and respected; where 
they learn with and from each other; 
and where all feel that the Princeton 
they attend is their Princeton.” 

The trustees accepted the commit-
tee’s recommendation that the school of 
public and international affairs and the 
undergraduate residential college that 
bear Wilson’s name should continue 

Trustees call for expanded commitment 
to diversity and inclusion

Brent Henry, vice chair of the Princeton 
Board of Trustees and chair of a special 
trustee committee that considered the 
legacy of Woodrow Wilson at the University, 
presides over a two-hour open forum in 
Richardson Auditorium Feb. 19. The forum 
was one of several sessions at which the 
committee sought viewpoints on Wilson, 
who was president of Princeton from 1902 
to 1910. 

to do so, but that the University also 
must be “honest and forthcoming 
about its history” and transparent 
“in recognizing Wilson’s failings and 
shortcomings as well as the visions and 
achievements that led to the naming of 
the school and the college in the first 
place.” 

The committee recommended and 
the board approved new initiatives in 
four areas:
• Establish a new high-profile pipe-

line program to encourage more 
students from underrepresented 
groups to pursue doctoral degrees;
• Encourage and support a broad 

range of education and transparency 
initiatives to create a more multi- 
faceted understanding and representa-
tion of Wilson on campus and to focus 
attention on aspects of Princeton’s 
history that have been forgotten, over-
looked, subordinated or suppressed; 
• Diversify campus art and iconog-

raphy to reflect the diversity and 
inclusivity of today’s Princeton; and 
• Change Princeton’s informal motto 

from “Princeton in the nation’s service 
and the service of all nations” to 
“Princeton in the nation’s service and 
the service of humanity.”

The 10-member committee was 
chaired by the vice chair of the 
board, Brent Henry. The committee 
developed its recommendations over 

nine meetings between early December 
and late March. It created a website to 
collect observations and opinions about 
Wilson and his legacy and it received 
more than 635 submissions from 
undergraduates, graduate students, 
faculty, staff, alumni and members of 
the general public. At its invitation, 
nine scholars and biographers posted 
their understandings of Wilson and 
his legacy on the website. 

The committee met with groups rep-
resenting students, faculty, staff and 
alumni; conducted a two-hour open 
forum on the Friday prior to Alumni 
Day; and convened 11 on-campus small 
group discussions in which more than 
80 students, faculty, staff, alumni and 
others participated.  

“We are deeply appreciative to all 
who shared their views with us, in per-
son and on our website,” Henry said. 
“This has been a learning experience 
for us and for the University com-
munity, and it has reminded us how 
much we can learn when we listen to 
one another, as we have throughout 
this process and as we need to con-
tinue to do. As we say in our report, 
we all need to acknowledge the chal-
lenges that confront us today and the 
shortcomings of our past as we focus 
together on the Princeton we want to 
become and the steps we all must take 
to get there.”

Board chair Katie Hall said: “I want 
to thank the members of the special 
committee for conducting this review 
in a way that allowed many voices to 
be heard and encouraged informed 
and thoughtful discussion of important 

MORG A N K E L LY

Building on its commitment of 
providing sustainable and con-
venient transportation options 

for faculty, staff, students and the 
community, Princeton University has 
expanded its bike-share program by 
60 bicycles that can be borrowed at 
various points around campus. The 
new bikes augment a successful bike-
rental pilot program the University 

Expanded University bike-share program enhances  
‘bike culture’ for campus and town

launched in November 2014 with 10 
bikes available at Princeton Station.

As of March 21, a total of 70 white, 
8-speed Breezer city bikes are avail-
able at nine locations: Princeton 
Station; Firestone Library; the Friend 
Center; Forbes College; the Frist 
Campus Center; the Lakeside and 
Lawrence Apartments; Alexander 
Hall; and the Forrestal Campus in 
Plainsboro. The bikes are lightweight 
yet durable, designed for city riding. 
All bikes have a lock and an attached 
basket. The bike-share stations are 
strategically located at high-traffic 
locations across campus.

Kim Jackson, director of Princeton’s 
Transportation and Parking Services, 
said that the expanded program but-
tresses the University’s commitment 
to bicycle use by providing people 
on campus and in town with quick, 
accessible transportation that allevi-
ates traffic and automobile emissions. 
Transportation and Parking Services 
already maintains a website dedicated 
to information for cyclists, including 
campus and municipal bike maps.

“We see this as building an over-
all bike culture,” Jackson said. “We 
think that within the community this 

Princeton University has built on its commitment of providing sustainable and convenient 
transportation options for faculty, staff, students and the community by expanding its bike-
share program to include a total of 70 bikes available at eight locations around main campus 
and one on the Forrestal Campus. This station is between Firestone Library and East Pyne. 

is a transportation option that will be 
widely accepted. When people have 
options like this, it makes it easier to 
leave a car at home, which reduces 
congestion, pollution and emissions 
on and around campus and helps us 

meet the University’s and community’s 
sustainability goals.”

The bikes are available through 
Zagster, a bike-share service based 
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Submitting news

The stories published in the 
Princeton University Bulletin 
are drawn from the University’s 
main website. To suggest news 
items for coverage, visit our 
“Submit News” Web page at 
www.princeton.edu/main/news/
share/submitnews.

Submitting events

To submit event notices for the 
Featured Events calendar on the 
main University website, visit 
www.princeton.edu/main/news/
share/submitevents.

Faculty obituaries

The Board of Trustees has approved 
the following faculty moves.

Promotions
Eight faculty members will be pro-

moted effective July 1.

Professor – Celeste Nelson, chemical 
and biological engineering; Grigore 
Pop-Eleches, politics and international 
affairs; Jacob Shapiro, politics and inter-
national affairs; Anna Stilz, politics.

Associate professor – Sigrid Adri-
aenssens, civil and environmental 
engineering; Alexander Glaser, mechan-
ical and aerospace engineering and 
international affairs; William Jones, 
physics; Alexei Korennykh, molecular 
biology.

Resignations
The following faculty members have 

submitted their resignations:

Faculty news

• Matthew Botvinick, professor of 
psychology and the Princeton Neuro-
science Institute, to accept a position at 
Google, London, effective Feb. 8, 2016.
• Garnet Kin-Lic Chan, A. Barton Hep-

burn Professor of Chemistry, to accept 
a position at the California Institute of 
Technology, effective July 1, 2016.
• Greg Kaplan, professor of economics, 

to accept a position at the University of 
Chicago, effective May 1, 2016.

St e v e n Sc h u lt z

E mily A. Carter, a Princeton 
faculty member since 2004 and 
founding director of the Univer-

sity’s Andlinger Center for Energy and 
the Environment, has been selected as 
the next dean of the School of Engi-
neering and Applied Science. Her 
appointment is effective July 1.

Carter is the Gerhard R. Andlinger 
Professor in Energy and the Environ-
ment and a professor of mechanical 
and aerospace engineering and applied 
and computational mathematics. She 
has earned wide recognition for funda-
mental research contributions as well 
as for her vision for harnessing science 
and policy to produce lasting solutions 
to societal problems, including those of 
energy and the environment.

“I’m delighted that Professor Emily 
Carter has agreed to become the next 
dean of the School of Engineering and 
Applied Science,” President Chris-
topher L. Eisgruber said. “She is a 
brilliant scholar, a capable and proven 
administrator, and a dynamic champion 
for engineering at Princeton. Emily’s 
vision and leadership will make her a 
superb dean at a time when the Univer-
sity is planning major investments in its 
engineering school.”

Carter succeeds H. Vincent Poor, 
the Michael Henry Strater Professor of 
Electrical Engineering, who has served 
as dean since 2006 and will return to 
full-time teaching and research. 

Carter’s own research spans the 
fields of chemistry, physics, applied 
mathematics and engineering and has 
included creating quantum mechanical 
tools for understanding and analyzing 
the behaviors of large numbers of atoms 
and electrons in materials. This highly 
influential work led in recent years to 
Carter’s research on creating effective 
fuel cells, using sunlight to generate 
electricity and make liquid fuels from 
carbon dioxide and water, and inves-
tigating lightweight metal alloys for 
vehicles and fusion reactor walls.

As director of the Andlinger Cen-
ter since 2010, Carter led a critical 
period of growth culminating with the 
upcoming May 18 dedication of the new 
Andlinger Center for Energy and the 
Environment building. Created in 2008 
and named in recognition of a $100 mil-
lion gift from 1952 alumnus Gerhard 
Andlinger, the center combines science 
and engineering with public policy and 
architecture to create solutions to prob-
lems of energy and the environment. 

Carter has overseen the hiring of 
the center’s staff along with six faculty 
members who were jointly appointed 
with a range of academic departments, 
the creation of a corporate affiliates 
program, the start of an undergradu-
ate certificate program, the launch of a 
series of technology briefings aimed at 
policymakers and interested citizenry, 
as well as initiatives in research inno-
vation funding, a speaker series and 
internship programs.

Emily Carter named dean of engineering school
“I am immensely grateful to my 

colleagues and the University adminis-
tration for their faith in me to lead the 
already world-class School of Engi-
neering and Applied Science to new 
heights,” said Carter. “I am excited to 

foster new fields of 
research central to 
21st-century society, 
to educate students of 
all backgrounds as to 
the wonderful creativ-
ity and societal impact 
associated with being 
an engineer, and to 
enhance the school’s 

partnerships across the campus and 
beyond. Having spent the last six years 
building the Andlinger Center — from 
its people to its activities to bricks and 
mortar — I intend to bring the same 
collaborative philosophy to Princeton 
engineering as a whole.”  

Provost David S. Lee said he is 
eager to work with Carter in her new 
capacity. “Her intellect as a distin-
guished scientist and her proven 
experience as an administrator will 
be crucial to the ongoing strategic 
thinking about investments in the 
engineering school in the coming 

years,” Lee said. “At the same time, as 
she has been for the Andlinger Center, 
Professor Carter will be an outstand-
ing representative for the University, 
advocating for how Princeton engi-
neering, through its teaching and 
research mission, can contribute to the 
world and address societal problems of 
the 21st century.”

Among her many honors, Carter 
was elected in 2008 to the National 
Academy of Sciences and the Ameri-
can Academy of Arts and Sciences and 
was elected this year to the National 
Academy of Engineering. Among her 
most cited works are her pioneering 
advances in “orbital-free density func-
tional theory,” which allow the study of 
the quantum mechanical interactions 
of a large number of atoms in a way 
that was previously impossible. Such 
work is critical in developing new 
materials and relating the atomic-level 
structure of materials with their large-
scale performance.

Based in the Department of 
Mechanical and Aerospace Engineer-
ing, Carter built a research group that 
includes many disciplines. Graduate 
students and postdoctoral researchers 
on her team have had backgrounds in 

chemistry, applied mathematics, phys-
ics, mechanical engineering, chemical 
engineering and electrical engineering.

“The most challenging problems 
society faces are thorny, complex and 
large, which no single expert will solve 
on his or her own,” Carter said. “Both 
in my own research activities and in 
the Andlinger Center, I’ve sought to 
catalyze interdisciplinary teamwork as 
I firmly believe that is how many if not 
most future breakthroughs will occur. 
But disciplinary cores must be strongly 
supported as well. At Princeton, we do 
both. I don’t say lightly that Princeton 
is — bar none — the best place I have 
ever seen at fostering interdisciplinary 
work, at every level. It is a major reason 
for our outsized impact in the world.”

Carter earned an undergraduate 
degree in chemistry from the University 
of California-Berkeley in 1982 and a 
doctorate in chemistry from the Cali-
fornia Institute of Technology in 1987. 
She spent one year as a postdoctoral 
researcher at the University of Colorado-
Boulder before joining the faculty of the 
University of California-Los Angeles, 
where she was a professor of chemistry 
and of materials science and engineering 
until moving to Princeton in 2004. 

John Moore, professor emeritus of 
mathematics at Princeton University, 
died Jan. 1 in Rochester, New York. 
He was 92.

Moore joined the Princeton faculty 
as an instructor in mathematics in 
1952 before being named an assis-
tant professor in 1954. He became a 
full professor in 1961 and was named 
co-chair of the Department of Math-
ematics in 1962 before retiring from 
Princeton in 1989.

Moore specialized in algebraic 
topology and had many important 
concepts named after him, including 
the Borel-Moore homology published 
in 1960, and the Eilenberg-Moore 
spectral sequence published in 1962. 

In 1965, he published 
his most cited paper, 
which pertained to 
Hopf algebras, with 
renowned mathemati-
cian and Stony Brook 
University mathemat-
ics professor John 
Milnor, who received 
his bachelor’s and 

doctoral degrees in mathematics from 
Princeton in 1951 and 1954, respectively, 
and served as a Princeton professor of 
mathematics from 1960 to 1967. 

Moore embodied a “Princeton style” 
that made him a challenging and 
influential presence in the careers of his 
students, said Joseph Neisendorfer, a 

professor of mathematics at the Univer-
sity of Rochester who received his Ph.D. 
in mathematics from Princeton in 1972. 
Because of Moore’s style, his students 
would write theses that “almost without 
exception” were significant advances in 
mathematics, Neisendorfer said.

After Moore left Princeton, he 
joined Neisendorfer at the mathemat-
ics department at the University of 
Rochester. 

Moore was born May 27, 1923, in 
New York City. He was a National 
Science Foundation Fellow from 1953 
to 1955 and chair of the United States 
Commission on Mathematical Instruc-
tion from 1960 to 1962. Moore is 
survived by a niece, Jennifer West, 
and nephew, Jeff West.

Moore

Carter
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More news on the Web
Visit the News at Princeton webpage at www.princeton.edu/main/news for 
recent stories, such as:

• Princeton has responded to a letter from the Senate Committee on Finance and the 
House Committee on Ways and Means by describing the ways in which the University 
uses its endowment to carry out its charitable and educational purposes. In the 
response, President Christopher L. Eisgruber said “our endowment enables us to 
pursue our missions of teaching and research at a high level of quality and it allows 
us to ensure that Princeton is and remains affordable for students from all socioeco-
nomic backgrounds.” 

• Andrew Wiles, an Oxford University mathematics professor and Princeton’s James 
S. McDonnell Distinguished University Professor of Mathematics, Emeritus, has 
received the 2016 Abel Prize from the Norwegian Academy of Science and Letters for 
providing a proof for Fermat’s Last Theorem in 1994. 

• President Christopher L. Eisgruber traveled to India in mid-March, meeting with 
Princeton alumni, Indian policymakers and leaders in business and higher education. 
“India has growing importance to the world and to Princeton,” Eisgruber said. “I am 
delighted to have had the opportunity to visit this fascinating country and to connect 
with alumni, parents and friends of the University who live there.” The India trip is 
the latest round of international outreach Eisgruber has made since becoming the 
University’s 20th president in 2013.

• Princeton has launched an interactive virtual tour that allows visitors from around 
the world to explore the campus remotely. The tour is available in four languages 
(English, Korean, Mandarin and Spanish) and comprises 23 stops highlighting iconic 
buildings, academic centers, and student and recreational facilities.

• The Princeton chapter of the service group Engineers Without Borders (EWB) 
received national recognition for its effectiveness in executing an expanding set of 
projects focused on providing clean water to communities in Africa and South and 
Central America. Princeton was honored at the EWB-USA International Summit in 
Denver with the organization’s Premier National Chapter award. 

• Two Princeton faculty members and one visiting lecturer have received 2016 Gug-
genheim Fellowships: Daniel Garber, the Stuart Professor of Philosophy, for “How 
Philosophy Became Modern in the 17th Century”; Juri Seo, assistant professor of 
music, for music composition; and Raphael Xavier, visiting lecturer in dance and the 
Lewis Center for the Arts, for choreography.

• Shou-Wu Zhang, professor of mathematics, has been named a 2016 Simons Fellow 
in Mathematics by the Simons Foundation. The fellows programs provide funds to 
faculty for up to a semester-long research leave from classroom teaching and admin-
istrative obligations with the goal of increasing creativity and providing intellectual 
stimulation.

• People in the workplace may adjust their behavior to break stereotypes about 
themselves or match stereotypes of others — even if it means playing dumb or giving 
the cold shoulder, a Princeton study finds. The study, published in the Journal of 
Experimental Social Psychology, shows that managers play down their competence 
to appear warmer to their subordinates while the subordinates hide their own warmth 
in an effort to appear more competent.

• A.M. Homes, a lecturer in creative writing and the Lewis Center for the Arts, has been 
awarded the 31st Guild Hall Academy of the Arts Lifetime Achievement Award. With 
this award, Guild Hall, the Hamptons’ major visual and performing arts center, honors 
both summer and year-round East End residents (Long Island, New York), who have 
demonstrated excellence in the visual, literary and performing arts.

• Keren Yarhi-Milo, an assistant professor of politics and international affairs, has 
been awarded the Edgar S. Furniss Book Award by the Mershon Center for Interna-
tional Security Studies at Ohio State University for her book “Knowing the Adversary: 
Leaders, Intelligence, and Assessment of Intentions in International Relations.” The 
award is given annually to an author whose first book makes an exceptional contribu-
tion to the study of national and international security.

• Five Princeton faculty members were among the 126 researchers from the United 
States and Canada named as 2016 Sloan Research Fellows. Awarded by the Alfred 
P. Sloan Foundation, the $55,000 fellowships recognize promising early-career 
scientists. The new fellows from Princeton are: José Avalos, assistant professor of 
chemical and biological engineering and the Andlinger Center for Energy and the 
Environment; Barbara Engelhardt, assistant professor of computer science; Benjamin 
Moll, assistant professor of economics and international affairs; Stefanos Aretakis, 
assistant professor of mathematics; and Mariangela Lisanti, professor of physics.

• Princeton senior Emily de La Bruyère has been awarded the 2016 Michel David-Weill 
Scholarship to pursue a master’s degree in international security at Sciences Po in 
Paris.The scholarship is awarded each year to one American student from applicants 
at 30 top U.S. universities based on literacy and scholastic achievements, capacity 
for critical analysis, demonstrated history of leadership, and proven commitment to 
the community. 

• Princeton engineering faculty members Emily Carter and Michael Celia, as well as 
three alumni, were among 80 researchers nationwide recently elected to the National 
Academy of Engineering, one of the highest professional honors for U.S. engineers.

• As world leaders grapple with containing the Zika virus, the Ebola epidemic in West 
Africa provides valuable lessons for how to respond to other infectious disease 
epidemics, according to a policy report published by researchers at Princeton 
University and the Wellcome Trust. Rebuilding local health care infrastructures, 
improving capacity to respond more quickly to outbreaks and considering multiple 
perspectives across disciplines during decision-making processes are among the 
key recommendations. 

P rinceton University’s trustees 
have adopted the University’s 
operating budget for 2016-17, 

which includes a 6.6 percent increase 
to $147.4 million in the undergradu-
ate financial aid budget to continue to 
ensure that a Princeton education is 
genuinely affordable for every admit-
ted student.

Princeton provides financial aid in 
the form of grants, which do not have 
to be repaid. It does not require any 
borrowing, so students can graduate 
debt free.

Roughly 60 percent of all under-
graduates receive aid, and for families 
earning up to $65,000, the financial 
aid package typically covers the full 
cost of tuition plus room and board. 
For families with incomes of $140,000, 
the typical aid package fully covers 
tuition, and for families with incomes 
of $180,000, a typical package covers 
about half of tuition.

“Affordability and accessibility are 
among our highest priorities, and in 
adopting our budget every year we are 
careful to protect all of our aid recipi-
ents from the impact of increases to 
our fee package,” said Provost David 

Lee. “We re-evaluate the packages 
for continuing students each year to 
ensure that their awards are adjusted 
to cover their full financial need.

“In addition to being among the 
most affordable colleges for students 
on aid, we also remain the most afford-
able for full-tuition paying families 
among our peers,” Lee said.

The average annual bill next year for 
students on aid is projected to decrease 
from $13,241 to $12,930, while the 
fee package (which includes tuition, 
room and board) for full-tuition paying 
families will increase from $57,610 to 
$60,090. For the 17th year in a row, 
Princeton will have the lowest fee 
package in the Ivy League.

Princeton tailors each financial 
aid package to a family’s particular 
circumstances. In determining need, it 
excludes equity in the primary resi-
dence and retirement savings and it 
considers other obligations, such as 
educational expenses for other children 

Princeton’s financial aid 
budget grows 6.6 percent 
to $147.4 million

as well as debt and medical bills for 
dependents. Princeton’s commitment 
to access is reflected in an increase 
in the percentage of students receiv-
ing Pell grants from 7.2 percent in 
the Class of 2008 to 18 percent in the 
Class of 2018.

President Christopher L. Eisgruber 
presented the budget proposal to the 
trustees during a meeting on April 2. 
The proposal was based on recommen-
dations of the Priorities Committee of 
the Council of the Princeton Univer-
sity Community, which is made up of 
faculty, students and staff, and chaired 
by the provost.

The 2016-17 budget includes a tran-
sition allowance to help low-income 
students with move-in costs, as well 
as new expenditures in areas ranging 
from University Health Services and 
the Graduate School to the Offices of 
Information Technology and Audit and 
Compliance.

The budget also includes an increase 
in endowment spending to move the 
University’s spending rate over a two-
year period toward the middle of its 
target band of 4 to 6.25 percent of the 
value of the endowment.

The roughly $100 million increase in 
FY17 endowment spending, in an over-
all budget of $1.9 billion, is intended 
to help fund key strategic initiatives 
that the trustees identified in a strate-
gic planning framework they adopted 
earlier this year. These initiatives 
include a 10 percent expansion of the 
undergraduate student body, increased 
funding for undergraduate financial 
aid and graduate support, and invest-
ments in teaching and research in key 
academic areas such as engineering, 
humanistic inquiry and environmental 
studies.

“In adopting this budget and in 
approving this increase in endowment 
spending, the trustees are enabling 
us to meet our highest current priori-
ties — including our commitment to 
access and affordability — while also 
preparing for the new investments and 
funds that need to be raised to achieve 
the ambitious goals outlined in the 
strategic framework,” Lee said. 

Financial Aid for 
Admitted Students
(Selected income ranges for Class of 2020)

$60,735

$51,150

$20,350

Gross 
Family 
Income

Average 
Grant*

*A grant does not have to be repaid.

What it 
Covers

$0-
65,000

$100,000-
120,000

$250,000-
and above
most who qualify
have 2 children
in college

Full tuition,
room + board

Full tuition,
39% room + 
board

45% tuition
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People

LaTanya Buck, founding director of the 
Center for Diversity and Inclusion at 
Washington University in St. Louis, will 
join Princeton University in August as 
dean for diversity and inclusion. 

In this new position, Buck will 
report to W. Rochelle Calhoun, vice 
president for campus life. Creating the 
position was a key recommendation of 
the University’s special task force on 
diversity, equity and inclusion, which 
issued its report last May recommend-
ing the hiring of a senior administrator 
to focus on educating and engaging the 
entire student body around difference 
and identity.  

“I am thrilled that LaTanya Buck 
will be joining us at Princeton,” said 

Calhoun. “She brings 
not only a wealth of 
relevant higher educa-
tion experience but 
also a deep and abiding 
passion for her work. A 
dedicated professional, 
LaTanya is perfectly 
suited to successfully 
fulfill this new role.”

“I am elated to join 
the Princeton University community 
and campus life division to engage 
students and colleagues in diversity, 
inclusion and equity efforts,” Buck 
said. “I look forward to serving in this 
inaugural role and collaborating with 
campus partners and identity-focused 

Buck

K a r i n Di e nSt

B est-selling novelist and Princeton 
alumna Jodi Picoult has been 
selected to deliver the keynote 

address at the University’s Class Day 
ceremony on Monday, May 30, 2016.

Class Day, which 
takes place the day 
before Princeton’s 
Commencement, 
is being organized 
by members of the 
graduating class. The 
ceremony also includes 
remarks by class mem-
bers, the recognition 
of class members for 

their contributions, and the induction of 
honorary class members. 

Novelist Picoult selected as 2016 Class Day speaker

Picoult

“Jodi Picoult is a fearless writer who 
has produced so many novels that chal-
lenge and change her readers,” said Class 
Day co-chair Azza Cohen. “It is our hope 
that she will address the class in this 
same way — with the eloquence, compas-
sion and moral fire that fuels her writing.” 

“I remember borrowing copies of 
Picoult’s novels from my grandmother, 
and from my mother,” said Class Day 
co-chair Molly Stoneman. “She touches 
every generation by tackling controver-
sial topics with healing and compassion; 
her characters are not ‘good’ and ‘bad,’ 
but people who try and fail, or experi-
ence tough conditions before success. 
There is a beautiful hyperreality to her 
books that few authors can touch, and 
from which our class can learn as we 
enter the ‘real’ world.”

Picoult graduated from Princeton in 
1987 with a degree in English. She also 
studied creative writing and published 
stories in the magazine Seventeen as 
an undergraduate. She has a master’s 
degree in education from Harvard 
University.

Picoult has published 26 novels; 
including “Songs of the Humpback 
Whale,” “My Sister’s Keeper,” “Nine-
teen Minutes,” “Sing You Home,” 
“Lone Wolf,” “The Storyteller” and 
“Leaving Time.” She also has published 
two young adult novels — “Between the 
Lines” and “Off the Page,” the latter 
co-written with her daughter, Saman-
tha van Leer — from which Picoult is 
developing a Broadway musical. Her 
new novel, “Small Great Things,” will 
be published on Oct. 11.

Her books have been translated into 
34 languages and have garnered numer-
ous awards. “My Sister’s Keeper” was 
made into a film in 2009; four of her 
other books have been made into televi-
sion movies.  

Picoult serves on the advisory board 
of VIDA: Women in Literary Arts, and 
is part of the Writer’s Council for the 
National Writing Project. She is also 
active in philanthropy and social jus-
tice work. She is founder and executive 
producer of the Trumbull Hall Troupe, a 
New Hampshire-based teen theater group 
the performs original musicals to raise 
funds for charity. She is a spokesperson 
for Positive Tracks/Children’s Hospital at 
Dartmouth and is on the advisory com-
mittee of the New Hampshire Coalition 
Against the Death Penalty. 

P rinceton University has offered 
admission to 1,894 students, or 
6.46 percent of the 29,303 appli-

cants for the Class of 2020, in what is 
the University’s most selective admis-
sion process to date. Last year, the 
University’s admission rate was 6.99 
percent. The class size is expected to be 
1,308 students for the Class of 2020.

Of the 1,894 students selected for 
admission, 785 applied through single-
choice early action and were offered 
admission in December.

The University’s pioneering financial 
aid program provides the assistance 
necessary to make sure that the educa-
tion it offers is genuinely affordable for 
every student, including international 
students, whom it admits. The finan-
cial aid program comes in the form of 
grants, which do not need to be repaid. 
Over 60 percent of all undergraduate 
students receive aid, and the average 
grant is more than $44,000 per year. 

Princeton offers admission to 6.46 
percent of Class of 2020 applicants

No student is required to take out loans, 
and can therefore graduate debt free.

“The admitted students are out-
standing in every way,” Dean of 
Admission Janet Lavin Rapelye said. 
“They have superb talents in the arts, 
athletics, academic research, leadership 
roles and service to their communities. 
The personal qualities, backgrounds, 
beliefs and abilities these students will 
bring to campus will contribute to all 
Princeton offers.”

This year’s applicant pool is the larg-
est in the University’s history. During 
the past 13 years, Princeton’s applicant 
pool has more than doubled. 

“The task of evaluating the appli-
cants is always challenging. The 
candidates in the pool had excellent 
academic credentials and compelling 
personal stories. We read each appli-
cation with care, and we could have 
filled five to six classes with these 
well-prepared, resilient and inspiring 

students from around the country and 
the world,” Rapelye said.

Of the applicants, 12,297 had a 4.0 
grade point average, and 12,327 had 
scores of 2,100 or higher on the three 
sections of the SAT. The pool included 
students from more than 9,876 high 
schools from 151 countries.

Students receiving offers of admis-
sion to the Class of 2020 come from 49 
states, plus Washington, D.C., Guam 
and Puerto Rico, with the largest repre-
sentation from New Jersey, followed in 
order by California, New York, Penn-
sylvania, Virginia, Florida, Maryland, 
Massachusetts and Texas. International 
students represent 11.7 percent of the 
admitted students and are citizens of 66 
countries, including Armenia, Bhutan, 
Bolivia, Canada, China, Egypt, Fin-
land, Greece, Honduras, India, Ireland, 
Kazakhstan, Lebanon, Mexico, Russian 
Federation, Uganda and the United 
Kingdom. 

Of the students offered admission, 
49.5 percent are women and 50.5 percent 
are men; 50.6 percent have self-identified 
as people of color, including biracial and 
multiracial students. Sixty-three percent 
of the admitted students come from pub-
lic schools, and 17.5 percent will be the 
first in their families to attend college. 
Sons or daughters of Princeton alumni 
account for 11.2 percent of the admitted 
students. Of those offered admission, 
21.2 percent indicated they want to 
study engineering, and 43.9 percent of 
those students are women.

In addition to the 1,894 students 
offered admission, 1,237 candidates 
were offered positions on the wait list. 

Up to 35 members of the new class 
are expected to defer their enrollment 
for a year to participate in Princeton’s 
Bridge Year Program. The University-
sponsored program allows incoming 
freshmen to spend a tuition-free year 
engaging in international service work 
abroad in China, India, Bolivia, Senegal 
or Brazil. Applications for the Bridge 
Year Program will be due in May from 
students who accept the University’s 
offer of admission.

Admitted candidates have until May 1 
to accept Princeton’s offer of admission. 

units to assist in creating synergy and 
cohesion to have a greater impact on 
the overall student experience. I believe 
that this is a very exciting time to be at 
Princeton University, as many diversity 
efforts are underway.”

Buck has worked at Washington 
University in St. Louis since July 2014. 
Previously, she served as director of the 
Cross Cultural Center at Saint Louis 
University for five years. 

She also has worked as assistant 
director and coordinator for minor-
ity student recruitment in the Office 
of Admission at Maryville University. 
Previously, she worked in the Office of 
Multicultural Student Services at Mis-
souri State University and Morehead 
State University. 

At Princeton, Buck will be a mem-
ber of the campus life leadership team. 
She will be responsible for provid-
ing a vision and integrated programs 
for diversity, equity and inclusion to 
enhance campus life mission and goals, 
as well as to contribute to the achieve-
ment of the University’s diversity 
goals.  

Buck will supervise the directors of 
the Carl A. Fields Center for Equality 
and Cultural Understanding; Les-
bian, Gay, Bisexual and Transgender 
(LGBT) Center; and Women’s Center. 
She will be a member of the campus-
wide Senior Diversity Practitioners 
Group and will be one of the several 

administrators who receive and respond 
to reports of bias.

She has a bachelor’s degree in public 
relations and a master’s degree in col-
lege student personnel administration 
from the University of Central Missouri. 
Buck holds a Ph.D. in higher educa-
tion administration from Saint Louis 
University.

Adrianne Nagy DaPonte, a longtime editor 
and writer and a Princeton alumna, has 
been named special assistant for com-
munications and research in the Office of 
the President, effective March 7.

DaPonte was a senior writing special-
ist for Brown University’s Division of 
Advancement, where she worked since 
2006. She has extensive writing, edit-
ing and research experience for various 
educational and nonprofit organizations, 
and also has taught religion and ethics 
at the high school and college levels.

“I’m delighted that Adrianne Nagy 
DaPonte has agreed to join my staff,” 
President Christopher L. Eisgruber 
said. “Her graceful writing, her experi-
ence at Brown and her deep appreciation 
of Princeton’s culture make her superbly 
qualified for the position she is taking.”

DaPonte earned her bachelor’s degree 
in religion from Princeton in 1987. She 
has a master of divinity from Harvard 
Divinity School and a master’s degree 
in ethics from Boston College.

As special assistant for communica-
tions and research, DaPonte will assist 

Eisgruber in preparing addresses, 
articles and other communication mate-

rials. She will manage 
the website for the 
Office of the President 
and collaborate with 
other communications 
professionals inside 
and outside the Univer-
sity with regard to the 
president’s written or 
spoken words, photos 
and videos, and social 

media. She will also help to support and 
advance strategic priorities and presi-
dential initiatives.

“I am thrilled to be returning to 
my alma mater after nearly 30 years,” 
DaPonte said. “The passage of time 
has only deepened my appreciation for 
this institution, which has continued to 
grow and develop in remarkable ways. I 
am very much looking forward to work-
ing as a part of President Eisgruber’s 
team to help advance Princeton’s mis-
sion of service to the nation and world.”

Before her time at Brown, DaPonte 
served as a translation editor for the 
St. Gabriel Institute for Theology of 
Religions in Austria, and as a research 
assistant at Boston College’s Boisi 
Center for Religion and American Public 
Life. She has taught at Boston College, 
Labouré College in Milton, Massachu-
setts, and other schools. DaPonte also 
was a Princeton-in-Asia fellow in Macau. 

DaPonte
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F ive Princeton staff members were 
recognized for their commitment 
to excellence and exceptional 

performance during the University’s 
annual Service Recognition Luncheon 
on March 24 in Jadwin Gymnasium. In 
addition, two staff members were hon-
ored for their leadership potential.

Those honored as recipients of 
the President’s Achievement Award 
were: Suzanne Burchfield, Landscape 
Grounds Shop, Facilities; Brandon 
Gaines, Office of Finance and Trea-
sury; Peggy Henke, University Health 
Services; Jo Ann Kropilak-Love, 
Department of Mechanical and Aero-
space Engineering; and Irina Rivkin, 
Office of Information Technology.

The award was established in 1997 
to recognize members of the support 
and administrative staffs with five or 
more years of service whose dedica-
tion, excellent work and special efforts 
have contributed significantly to the 
success of their departments and the 
University. The winners received 
a framed certificate and a $2,500 
award and their names are inscribed 
on a plaque displayed in the Office of 
Human Resources. The President’s 
Achievement Award is part of the 
University’s Staff Recognition Program 
administered by the Office of Human 
Resources. 

Staff members with 50, 45, 40, 35, 30, 
25, 20, 15 and 10 years of service were 
honored during the luncheon; those 
with 25 or more years of service also 
received commemorative gifts. A total 
of 516 University staff members with 
a collective 9,430 years of service were 
honored for their dedication this year.

Princeton President Christopher L. 
Eisgruber recognized both the award 
recipients and the long-serving staff 
members, praising their talent, skills 
and experience. He concluded by stat-
ing, “Through your loyalty, compassion 
and commitment to excellence, you 
embody the values we honor.” What fol-
lows are excerpts from his remarks.

Burchfield, horticulturalist and crew 
leader in the Landscape Grounds Shop, 
now in her 16th year at Princeton, 
heads a team dedicated to managing 
and tending the University’s numerous 
plantings. On any given day, Suzanne 
can usually be found working side by 
side with her crew, on her knees plant-
ing, trimming, weeding or mulching. 
On snowy days she joins her crew in the 
demanding task of shoveling, de-icing 
and sanding all the places on campus 
where plows can’t be used. Suzanne’s 
extensive background in horticulture, 
which includes a degree from the 
University of Rhode Island, makes her 
a great teacher as well. Every sum-
mer, she trains a new group of student 
employees for horticultural work, 
imparting knowledge, demonstrating 
proper methods and techniques, and 
patiently forming these young people 
into a cohesive team. Suzanne truly 
leads by example, and the results of 
her efforts are evident for all to see. As 
Sean Joyner, deputy director of Design 
and Construction, puts it, “It is difficult 
to imagine what the Princeton campus 
would look like without Suzanne’s keen 
eye and energetic approach.”

Gaines, widely praised for his skill in 
“making complex projects seem effort-
less,” brings an unfailingly positive 
attitude and a drive for excellence to 
everything he does — and he has done 
a lot in the nine years he’s served in the 
Office of Finance and Treasury, most 
recently as manager of administrative 
services. In addition to managing his 
own projects and responsibilities with 
ease, Brandon frequently volunteers for 
additional work — whether it be serv-
ing as secretary to the CPUC Diversity 
Task Force Working Group on Structure 

Princeton employees honored for dedication and service
and Support, or assisting the Admission 
Office last spring with the monumental 
task of organizing Princeton Preview. 
Director of Admission Logan Powell 
calls Brandon “smart, efficient and 
incredibly hard working,” adding, “I 
wish we could work with him every 
year but we understand that he has 
another full-time job on campus!” 
Innovative, optimistic, reliable and 
dedicated, Brandon is, in the words of 
Vice President for Finance and Trea-
surer Carolyn Ainslie, “an outstanding 
employee and an exemplary University 
citizen.” But there’s another quality I 
want to mention, one that truly sets 
Brandon apart, and that is his capac-
ity to “serve as a catalyst to bring out 
the best in others.” As Carolyn notes, 
“it isn’t just about doing his job, but 
how he can make everyone else better 

around him.” This is a precious quality, 
and one that we are pleased to celebrate.

Henke, office manager of Employee 
Health at University Health Services, 
has spent the past 20 years making 
sure that we fulfill our responsibility 
to maintain the health of our campus 
community to the highest standards. 
Whether offering compassion and 
reassurance to clients at their most 
vulnerable, managing the medical clear-
ance process for hundreds of students 
and employees, helping to evaluate 
health monitoring programs or lend-
ing a hand in an emergency measles 
screening effort, Peggy approaches all 
of her tasks with characteristic cheer-
fulness, patience and kindness. This is 
especially important for the clients she 
serves, many of whom may not be feel-
ing their best when they arrive at her 
door. As one client notes, “She greets 
people with a broad smile, leaving folks 
feeling better about themselves after 
they’ve talked with her.” This same 
cheerfulness allows Peggy to embrace 
challenges and adapt to change in her 
work environment.” Peggy greets each 
day with enthusiasm and excitement; 
she views challenges as opportunities 
to develop creative solutions to compli-
cated problems,” notes Claire Perkins, 
associate director of administration at 
University Health Services. Compas-
sionate, down to earth, unflappable, 
approachable and driven to serve 
— these are but a few of the words 
Peggy’s colleagues use to describe her. 
To Director of Employee Health Sara 
Ingraffia, it comes down to the fact that 
“Peggy cares. Her position is not simply 
a ‘job’ to her; it is closer to a calling to 
serve Princeton.”

Kropilak-Love, undergraduate adminis-
trator for the Department of Mechanical 
and Aerospace Engineering, plays 
many roles in the department. Professor 
Michael Littman says that a better title 
might be “friend, mentor, colleague, 
coach and ‘manager of all things under-

graduate.’” Serving in this position 
for more than two decades, Jo Ann is 
widely appreciated as the “heart and 
soul” of the mechanical and aerospace 
engineering undergraduate program. 
“To her,” says one faculty member, 
“the success of our students and our 
undergraduate program is personal. 
From organizing an effective faculty 
advising system for the upper classes, to 
combing through the academic records 
of all our students to insure that none 
of them miss any graduation require-
ments, her dedication to the students 
is unmatched.” Jo Ann is there for stu-
dents at every stage of their academic 
careers at Princeton, and sometimes 
before and after Princeton as well. Jo 
Ann’s commitment to excellence infuses 
all aspects of her work in the depart-
ment, from her proactive approach to 

the accreditation review process to her 
efforts to revitalize student organiza-
tions within the department.

Rivkin, director of enterprise resource 
planning for Administrative Informa-
tion Services, oversees the PeopleSoft 
environment for Princeton. Thanks to 
her leadership over the past 10 years, 
PeopleSoft at Princeton is, according 
to Associate Chief Information Officer 
Colin Currie, “one of the finest and 
most complete implementations of the 
suite anywhere … in higher educa-
tion.” Every day, Irina and her team 
make sure that “University bills are 
paid, students can enroll in classes, 
grades are recorded, prospective 
students are considered, vetted, and 
admitted, health benefits are adminis-
tered,” and perhaps most importantly, 
“employees are paid.” Whereas some 
would find this unceasing responsibil-
ity draining, Irina is, on the contrary, 
“unfailingly energized by the role she 
fills” for Princeton, bringing enthu-
siasm, an infectious laugh and the 
highest standards of excellence to 
every project she undertakes. Over 
more than three decades, she has col-
laborated with colleagues in a host of 
offices across the University to ensure 
that our information systems are up to 
par. For Executive Director for Human 
Resources Steve Blechman, “What is 
truly special about Irina is how she 
leads with a brilliant combination of 
honesty, integrity, compassion and 
humor … she always finds a way to 
bring teams together with a common 
purpose.” University Registrar Polly 
Griffin puts it a little more bluntly: 
“Irina Rivkin is quite simply a force 
… she has shepherded substantial 
resources as though they came from 
her pocket and has supervised sub-
contractors as though they were ours 
— with a warm smile, a leather glove 
and a determination of steel.” Irina is 
a “rare find” indeed, and we all benefit 
from the incredible dedication she has 
brought to her work at Princeton.

Griffin Management Award
In addition to the President’s Achieve-

ment Award winners, two staff members 
were honored as recipients of the Donald 
Griffin ’23 Management Award. They 
were Maria Bohn, Office of the Dean 
of the College, and Karla Ewalt, Office 
of the Dean for Research. The award 
was established to honor Griffin — a 
1923 alumnus who served as the long-
time secretary and general secretary of 
Princeton’s Alumni Council — through a 
gift from his son James, a 1955 alumnus; 
his granddaughter, Barbara Griffin Cole, 
a 1982 alumna; and her husband, Chris 
Cole, a 1981 alumnus. The award is 
given by the Office of Human Resources 
to recognize administrators who would 
like to develop their leadership and 
management skills. The winners receive 
a grant of up to $2,500 to participate in 
professional activities scheduled within 
the next year to provide new insights 
and perspectives, renew motivation and/
or enhance skills applicable to their cur-
rent responsibilities.  

Lianne Sullivan-Crowley, vice 
president for Human Resources, spoke 
about each Griffin Award recipient, and 
excerpts of her remarks follow.

Bohn has been employed in the Office 
of the Dean of the College since May 
2013 as a program coordinator. In her 
nomination, Maria’s supervisor, Trisha 
Thorme, director at the Community 
Based Learning Initiative Program 
(CBLI), wrote, “Maria’s innate lead-
ership ability, boundless energy and 
collaborative spirit make her the perfect 
candidate for the Donald Griffin 
Management Award. Maria’s energy 
and passion for community work light a 
matching fire in others. CBLI’s part-
ners have taken notice and asked her 
to serve on their boards.” Trisha noted 
that, in her role, Maria is instrumental 
in helping students, community part-
ners and faculty members realize their 
goals for community-based programs. 
She offers insights and perspective 
and assists them in translating their 
ideas into actions. Through the Griffin 
Award, Maria will attend the Lead NJ 
Fellows Program in 2017. Participants 
are given the opportunity to engage in a 
monthly seminar series around the state 
on the issues facing New Jersey. Topics 
covered include education, health care 
and human services, environmental 
policy, and others. 

Ewalt has worked as the associate 
dean for research in the Office of the 
Dean for Research since 2008. Dean 
for Research Pablo Debenedetti char-
acterized Karla in his nomination as 
“an extraordinary manager and admin-
istrator.” He wrote that she performs 
her broad list of responsibilities with 
“outstanding quality, professionalism, 
thoughtfulness, wisdom and dedica-
tion.” Department Chair of Ecology and 
Evolutionary Biology Lars Hedin noted, 
“Karla has the absolutely uncommon 
ability to understand the diversity and 
science that is done at Princeton. I have 
been astounded to learn the depth of 
knowledge and nuance of judgment that 
Karla has accumulated. Every leading 
research institution needs a thinker like 
Karla, and we are lucky to have her.”  

Through the Griffin Award, Ewalt 
will attend the Annual Development 
Research Conference sponsored by 
the National Development of Research 
Professionals, a three-day professional 
conference in May in Orlando, Florida. 
The conference will enable Ewalt to 
learn about the key trends in research 
funding, to network with colleagues, 
and to learn from the expertise of 
more established research development 
offices. She explained, “Our goal is 
to strengthen Princeton’s capacity to 
compete for strategically relevant fund-
ing opportunities in this increasingly 
competitive time.” 
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Princeton President Christopher L. Eisgruber (third from left) honors President’s Achievement 
Award winners, from left, Brandon Gaines, Irina Rivkin, Jo Ann Kropilak-Love, Suzanne Burchfield 
and Peggy Henke. 
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Bike-share
Continued from page 1

in Cambridge, Massachusetts. Riders 
— who must be at least 18 years old — 
can rent a bike by creating a Zagster 
account online at Zagster.com or via 
the Zagster mobile app. Riders pay a 
one-time fee of $20 that allows bike 
rentals for up to two hours for free, with 
additional hours costing $2 per hour. 
The membership is good at any Zagster 
station, not just on Princeton’s campus.

Riders simply log in to their account 
and enter the unique ID number of the 
bike they wish to use. The app provides 
an access code for the lockbox mounted 
on the back of each bike that contains 
the key for the bike lock. Riders use the 
code throughout the duration of their 
ride to lock and unlock the bike any-
where along their trip. The rental ends 
once the bike is returned to a Zagster 
location. Although helmets cannot 
be rented for public-health reasons, 
Transportation and Parking Services 
and the Department of Public Safety 
will continue to promote bike safety, 

Jackson said. In addition, Zagster offers 
promotions to encourage helmet use, 
she said.

The pilot program at Princeton Sta-
tion proved to be a success, Jackson 
said. Through December, 140 Zagster 
members had rented the bikes for a 
total of 731 trips, primarily for weekend 
jaunts around town and on the nearby 
Delaware and Raritan Canal towpath, 
she said. Jackson reported to Princeton 
Council on March 28 that the pro-
gram to-date had grown to more than 
300 members and total rides exceeded 
1,300. Princeton Mayor Liz Lempert 
remarked that she had already seen a 
number of people riding the bikes the 
previous weekend. “This is a great pro-
gram and I’m excited,” she said.

Based on the popularity and expan-
sion of the University’s bike-share 
program, the municipality of Princeton 
will work with the University to begin 
installing its own bike-share stations 
this summer with the support of a 
$192,000 federal Congestion Mitigation 
and Air Quality Improvement grant 
allocated by the New Jersey Depart-
ment of Transportation. In addition, the 
University plans to reach out to other 

nearby communities that have shown an 
interest in bike-share programs in an 
effort to further expand the bike-share 
program and bike culture.

“I see this as continuing to build 
and better our town-gown relations,” 
Jackson said. “This program promotes 
everybody’s sustainability goals. As it is 
widely accepted and continues to grow, 
who knows what we can do regionally 
as we move forward.”

Kristin Appelget, director of the 
Office of Community and Regional 
Affairs, said that the municipality’s 
plans show that the University is a good 
staging ground for community pro-
grams with appeal beyond campus.

“The municipality was able to lever-
age the University investment in the 
bike-share program to obtain grant 
funding that will enable it to expand 
the bike-share program into the town,” 
Appelget said. “This is yet another 
example of the innovative ways in which 
the campus and the community pool our 
collective resources to provide excel-
lent services to residents, students and 
visitors.”

A major objective of the program was 
to better manage the number of bikes 

students bring on campus, Jackson 
said. Every year, students graduating or 
returning home abandon hundreds of 
(often locked) bikes that Transportation 
and Parking Services staff must col-
lect; most of the bikes are then donated 
to charities. The bike-share program 
also could help prevent bike thefts on 
campus as each Zagster bicycle includes 
a lock, Jackson said.

The expanded program was partly 
launched in March to be in place during 
Princeton Preview, held April 11-12 and 
20-21 for incoming freshmen, Jackson 
said. “I’m hoping this takes off with 
students and that students here for 
Princeton Preview will see the stations 
and know that when they come here in 
September they don’t need to bring a 
bike,” she said.

“This project also is part of the Uni-
versity’s inclusion mission. Everyone 
has an opportunity to ride should they 
choose to,” Jackson said. “I’m excited 
about the program because I think 
this will make a big difference for the 
University, students, faculty, staff, our 
visitors and the local community — 
everybody.” 

A gift from investor John C. Bogle 
Jr. and his wife, Lynn Bogle, 
has established a program that 

encourages Princeton University stu-
dents to design and engage in service 
or civic-engagement-related summer 
internships and projects and connect 
those experiences to their academic 
work and career interests.

Administered by Princeton’s Pace 
Center for Civic Engagement, the 
John C. Bogle ’51 Fellows in Civic 
Service program will inspire students 
to contribute to the common good as 
they learn from service, reflect on their 
experiences, and consider how they can 
address critical societal problems. 

Nine freshmen were selected in 
March as the inaugural cohort of 
Bogle Fellows and will be involved in 
the program for a year. This spring 
they will participate in workshops and 

Connecting service, academics: Gift establishes  
John C. Bogle ’51 Fellows in Civic Service program
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John (Jack) Bogle of the Princeton Class of 1951, namesake of the new Bogle Fellows in Civic Service program, 
visited with students engaged in service at the Pace Center for Civic Engagement in March 2014. Pictured are 
from left (standing) Traphagen Yates, Class of 2014, and Charlie Jacobson, Class of 2016; (sitting) Kimberly 
de los Santos, the John C. Bogle ’51 and Burton G. Malkiel *64 Executive Director of the Pace Center; John C. 
Bogle, Class of 1951; Joseph Benun, Class of 2015; and Megan Partridge, Class of 2014.

events dedicated to exploring why and 
how to serve, and work with mentors to 
develop a project or internship that they 
will immerse themselves in for at least 
eight weeks during the summer. 

The program aims to broaden first-
year students’ understanding of service 
and civic engagement and encourage 
them to use service as a guiding lens 
as they move into their sophomore 
year. It also encourages them to think 
creatively about how to build upon 
their academic interests to make an 
impact on society. Bogle Fellows could 
tackle issues related to innovation, 
technology, government, the arts, the 
sciences or business through a variety 
of approaches, such as policy, advocacy, 
research, direct service or community 
activism. 

When they return to campus in the 
fall, they will create action plans for 

expanding upon their service expe-
riences, connecting them to their 
scholarly work or career interests. 

“We are incredibly grateful for this 
generous gift and the dedicated sup-
port of the Bogle family,” said Kimberly 
de los Santos, the John C. Bogle ’51 
and Burton G. Malkiel *64 Executive 
Director of the Pace Center. “The Bogle 
Fellows program honors the legacy of 
one of the founding supporters of the 
Pace Center, and perfectly aligns with 
our strategy to enable students to expe-
rience what we believe is so powerful 
and meaningful about service and civic 
engagement. 

“This program will help students 
learn how to focus service and civic 
engagement through a critical lens, to 
shape who they are as individuals and 
push them to think more broadly about 
how they can have an impact on our 

most pressing societal 
issues,” she added. “It 
is an exciting step in 
renewing and elevating 
the University’s com-
mitment to service.” 

A son’s inspiration
The Bogles made the 

gift in honor of John’s 
father, John (Jack) C. 
Bogle of the Class of 
1951, the founder of 
the Vanguard Mutual 
Fund Group and one 
of the first support-
ers of the Pace Center. 
Jack Bogle’s history of 
generosity to Princeton 
includes creating the 
Bogle Brothers Scholar-
ship Fund, which has 
already supported more 
than 125 undergradu-
ates; funding the Class 
of 1951 Directorship of 
the Pace Center; and 
funding Bogle Hall in 
Butler College.

“The John C. Bogle 
’51 Fellows in Civic 
Service program will 
provide opportunities 
for summer service 
internships that support 
Princeton’s commit-
ment to making service 

central to our mission. This program 
will be instrumental in preparing our 
students to pursue lives of informed 
and engaged interaction with the world 
around them,” said President Chris-
topher L. Eisgruber. “I can think of 
no one we could more meaningfully 
recognize with a program which, at its 
core, places the needs of others ahead of 
one’s own.”

John C. Bogle Jr. is founder and 
CEO of the investment firm Bogle 
Investment Management. “My father’s 
entire career has been an inspirational 
testament to how Princeton’s call to 
its students to place themselves in 
the service of others can effect almost 
unimaginable positive change in the 
community and the world,” said Bogle. 
“His idea, articulated in his senior 
thesis in 1951, to have an investment 
company’s enormous profits accrue to 
mutual fund shareholders rather than 
the company that manages the funds 
was unprecedented. It has helped mil-
lions of investors more easily meet the 
financial challenges of college educa-
tion and retirement.

“His sacrifice of vast personal gain for 
the benefit of society is but one example 
of the myriad definitions of service 
that Princeton students embrace,” he 
added. “We are delighted that this gift, 
motivated by my father’s demonstra-
tion of the impact of service, will allow 
students to explore their own passions 
and ideas about putting themselves in 
the service of others.”

Princeton’s trustees recently adopted 
a strategic planning framework for the 
University’s future, with a mission state-
ment that includes “a commitment to 
prepare students for lives of service, civic 
engagement and ethical leadership.” 

“I’m deeply humbled and honored 
by the generosity of my son and his 
wife, Lynn, and delighted to have the 
endowment focused on service to oth-
ers,” said John Bogle ’51. “My years 
at Princeton University changed my 
life and the funding of this project will 
continue my Princeton legacy far into 
the future.” 

The program will award $4,500 to 
each student to support the year-long 
fellowship. The first group of Bogle 
Fellows was announced March 24 dur-
ing the Pace Center’s 15th anniversary 
event. 
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issues. The board strongly endorsed the 
committee’s report and recommenda-
tions, including its call for a renewed 
and expanded commitment to diversity 
and inclusion, and for much greater 
transparency in representing Wilson 
and his legacy, as well as the rest of our 
history, on our campus.” 

The school and the college
Formal trustee action to name 

Princeton’s school of public and inter-
national affairs for Wilson took place in 
1935, while the naming of Princeton’s 
first residential college for Wilson was 
approved by the trustees upon the rec-
ommendation of students in the 1950s 
and 1960s who wanted to create a resi-
dential arrangement on campus similar 
to one that Wilson had proposed while 
president of the University. 

In arriving at its decision about the 
naming of the school and the college, 
the committee noted that many of 
Wilson’s views and actions as presi-
dent of the University and as president 
of the country “speak directly to our 
values and aspirations” for the school 
and for the college. It said: “There is 
considerable consensus that Wilson was 
a transformative and visionary figure 
in the area of public and international 
affairs [and] that he did press for the 
kinds of living and learning arrange-
ments that are represented today in 
Princeton’s residential colleges … 
These were the reasons Wilson’s name 
was associated with the school [and] the 
college.” 

However, the committee also noted 
that some of Wilson’s “views and 
actions clearly contradict the values 
we hold today about fair treatment for 
all individuals, and our aspirations for 
Princeton to be a diverse, inclusive and 
welcoming community.” Of particular 
concern, the committee said, are “the 
position he took as Princeton’s presi-
dent to prevent the enrollment of black 
students and the policies he instituted 
as U.S. president that resulted in the re-
segregation of the federal civil service.” 

In retaining Wilson’s name, “con-
textualization is imperative,” the 
committee said. “Princeton must 
openly and candidly recognize that 
Wilson, like other historical figures, 
leaves behind a complex legacy of both 
positive and negative repercussions, 
and that the use of his name implies no 
endorsement of views and actions that 
conflict with the values and aspirations 
of our times. We have said that in this 
report, and the University must say it in 
the settings that bear his name.” 

Pipeline program
In endorsing the proposed pipeline 

program to encourage more students 
from underrepresented groups to pursue 
doctoral degrees, the board recognized 
that diversifying the ranks of faculty, 
graduate students and postdocs has to 
begin at the graduate student level. 

The proposed program would draw 
inspiration from successful existing 
programs at the undergraduate level, 
including the national program spon-
sored by the Leadership Enterprise for 
a Diverse America (LEDA). It would 
identify highly qualified undergradu-
ates from a broad range of colleges and 
universities and encourage and prepare 
them to pursue doctoral degrees by 
providing them with opportunities at 
Princeton to gain research experience, 
mentorship opportunities, and an under-
standing of how graduate school works. 

The trustees authorized the adminis-
tration and the faculty to proceed with 
the actions necessary to allow Princeton 
to implement this program as soon as 
possible.

Education and transparency
The trustees endorsed the commit-

tee’s recommendation for additional 

education and transparency initiatives. 
The committee called for the University 
“to acknowledge that Wilson held and 
acted on racist views” and to “focus 
renewed attention on those who have 
helped make Princeton a more diverse 
and inclusive place.” 

The committee commended the 
Woodrow Wilson School for sponsor-
ing an exhibition and panel discussion 
this spring about Wilson’s legacy, and 
encouraged the installation of a perma-
nent marker at the school to educate the 
campus community and others about 
both the positive and negative dimen-
sions of Wilson’s legacy. 

Campus iconography
The committee noted the absence 

of iconography on campus that speaks 
to Princeton’s aspiration to be diverse 
and inclusive. The trustees strongly 
supported the committee’s recom-
mendation for a “concerted effort to 
diversify campus art and iconography” 
and for consideration of “commissioning 
artwork that honors those who helped 
to make Princeton a more diverse and 
inclusive place, or expresses the Uni-
versity’s aspiration to be more diverse, 
inclusive and welcoming to all members 
of the community.” 

The committee encouraged the 
administration to develop a process 
to solicit ideas from the University 
community “for naming buildings or 
other spaces not already named for 
historical figures or donors to recog-
nize individuals who would bring a 
more diverse presence to the campus.” 
The committee specifically encouraged 
consideration of naming in this way the 
atrium in Robertson Hall, which serves 

as the principal entryway into the 
Woodrow Wilson School.

Princeton’s motto
The committee noted that one of the 

ways in which Wilson is associated with 
Princeton is through the University’s 
informal motto, which originated with 
his sesquicentennial address in 1896 on 
“Princeton in the nation’s service.” To 
reflect Princeton’s growing international 
presence, the motto was updated in 1996 
to include the words “and the service of 
all nations.” Upon receiving the Wood-
row Wilson Award on Alumni Day in 
2014, Supreme Court Justice Sonia 
Sotomayor suggested revising the motto 
so it focused less on service to nations 
and more on service to humanity.

The committee believes the modified 
motto would better capture “Princeton’s 

mission to serve the public good through 
teaching, research and service” and that 
it would permit the University to recast 
a plaque on the front campus so that it 
reflected “both the time-honored aspira-
tion stated by Woodrow Wilson and the 
forward-looking aspiration stated by 
Justice Sotomayor. 

“The new plaque would contextual-
ize the legacy of Woodrow Wilson; it 
would allow us to contemporize his 
expression of Princeton’s commitment 
to service by linking it to our embrace 
of the coeducational, multi-racial, 
multi-ethnic, diverse and inclusive com-
position and ideals of our community 
today,” the committee said. 

The trustees accepted the commit-
tee’s recommendation and authorized 
the administration to install the new 
motto on the front campus. 

T he Princeton University Board of 
Trustees has approved the appoint-
ments of two faculty members.

Professor
John Pardon, in mathematics, will join 

the faculty in fall 2016 from Stan-
ford University, where he has been 
an assistant professor since 2015. A 
research fellow at Clay Mathematics 
Institute, Pardon earned his A.B. at 

Board approves two faculty appointments 
Princeton and was valedictorian of the 
Class of 2011. His research focuses on 
differential geometry, low-dimensional 
topology and symplectic geometry.

Associate professor
Julia Elyachar, in anthropology and 

the Princeton Institute for Interna-
tional and Regional Studies, will join 
the faculty in summer 2016 from the 
University of California-Irvine, where 

she has been since 2007 an assistant 
professor and associate professor. 
Elyachar was a research fellow at the 
Slovene Academy of Sciences and Arts 
and an assistant professor at New York 
University. She earned her M.A. and 
Ph.D. from Harvard University and 
specializes in cultural anthropology. 
Her research, focused primarily on 
Egypt, addresses a set of problems at 
the intersection of political economy, 
social theory and anthropology. 

Employee obituaries

Current employees
February 2016: Barbara Murphy, 56 

(1999-2016, Office of Design and Con-
struction).

March 2016: Thomas Jaccoud, 45 
(2002-2016, paint shop).

Retired employees
May 2014: Mary Coleman, 87 

(1971-1989, Department of Art and 
Archaeology).

January 2016: Howard Edwards Jr., 
88 (1960-1991, Department of Phys-
ics); Thomas Horvath, 75 (1963-2004, 
utility plant); Barbara Smith, 88 (1975-
1995, public safety); Roland Snead, 76 
(1961-2005, Princeton Plasma Physics 
Laboratory, PPPL).

Employee retirements

Effective Feb. 1, 2015: in administra-
tive information services in the Office 
of Information Technology, application 
delivery specialist Vladimir Timofeyev, 
after 17 years.

Effective Feb. 1: in molecular biol-
ogy, lecturer Philip Felton, after 26 years; 
in the art museum, assistant museum 
facilities manager Edward Murfit Jr., 
after 35 years; in the Office of Design 
and Construction, manager, Office of 
Design and Construction Finance Alan 
Upperco, after 30 years.

Effective March 1: in Print and Mail 
Services, mail carrier Mike Garcia, after 
13 years; in support services in the 

Office of Information Technology, util-
ity worker Robert Wassall, after 13 years.

Effective April 1: in the paint shop, 
painter Neal Amato Jr., after 15 years; 
in the Office of Finance and Treasury, 
Prime special projects manager Sha-
ron Cohen, after 16 years; in the mason 
shop, helper Arlester Fleming, after 32 
years; in the Princeton Plasma Physics 
Laboratory, technical associate Joseph 
Franchino, after 32 years; in the depart-
ment of geosciences, facilities manager 
Robert Koenigsmark, after 14 years; in 
the department of art and archaeol-
ogy, associate professional specialist 
Christopher Moss, after 27 years; in 

building services, janitor Serge Nelson, 
after 29 years; in the Princeton Plasma 
Physics Laboratory, infrastructure 
and operations improvement senior 
project director Ronald Strykowsky, after 
33 years; in the Program for Teacher 
Preparation, program coordinator San-
dra Sussman, after 19 years.

Effective June 1: in support services 
in the Office of Information Technol-
ogy, telecom support coordinator Bonnie 
Benedetto, after 15 years.

Effective July 1: in University Health 
Services, psychologist Robin Boudette, after 
13 years; in University Health Services, 
office manager for Outpatient Medical 
Services, Margaret Kopliner, after 38 years.

February 2016: John Cowell, 89 (1955-
1991, utility plant); Robert Sathre, 93 
(1976-1987, PPPL); Amario Trani, 89 
(1979-1989, maintenance).

March 2016: Thomas O’Connell, 82 
(1982-1997, athletics); Cornelia Sheedy, 
90 (1980-1994, library); Robert Sweeney, 
89 (1977-1990, building services).
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The exhibition “In the Nation's Service? Woodrow Wilson Revisited,” now on display 
in the Bernstein Gallery of Robertson Hall, examines Wilson’s contested legacy.
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W hen one is already in pos-
session of the world’s oldest 
chunk of ice, perhaps it’s only 

natural to want to go older.
John Higgins, a Princeton Univer-

sity assistant professor of geosciences, 
led a team of researchers who 
reported in 2015 the recovery of a 
1-million-year-old ice core from the 
remote Allan Hills of Antarctica, the 
oldest ice ever recorded by scientists. 
Analysis of the ice showed that the 
concentration of carbon dioxide in 
the Earth’s atmosphere was higher 
than in the oldest ice core previously, 
which was 800,000 years old. It also 

Princeton researchers go to the end of the Earth  
in search of the world’s oldest ice

confirmed that atmospheric carbon 
dioxide and Antarctic temperatures 
have been directly proportional — as 
one increased so did the other. The ice 
is stored in Princeton’s Guyot Hall in 
a freezer kept at -30 degrees Celsius.

But Higgins wants to go further 
back in time. He and four other 
researchers returned to the Allan 
Hills for seven weeks from mid-
November to mid-January hoping 
to come away with even older ice, 
preferably 1.5 million to 2 million 
years old. The work is supported by 
a $700,000 grant from the National 
Science Foundation.

“We’re currently in possession 
of some of the oldest ice that’s been 

dated and we want to push that fur-
ther,” Higgins said in November, days 
before he and his team took off for the 
Allan Hills via New Zealand. Gases 
such as carbon dioxide and methane 
trapped in the ancient ice could pro-
vide clues about conditions on Earth 
in the distant past — and what they 
could be in the future if greenhouse 
gas emissions continue to rise.

Higgins traveled with research 
specialist Preston Kemeny, graduate 
student Yuzhen Yan and postdoc-
toral researcher Sean Mackay, all in 
the Department of Geosciences, and 
drill operator Mike Waszkiewicz of 
the U.S. Ice Drilling Program. The 
five men endured the harsh open ice 

shelf, camping an hour flight by prop 
plane from McMurdo Station, the 
research center on the Ross Ice Shelf 
operated by the National Science 
Foundation.

Temperatures hovered around -15 
degrees Celsius, despite it being 
the height of the Antarctic summer. 
Winds sustained a speed of 25-30 
miles per hour, slightly less than a 
tropical storm. Storms lasted five days 
straight and left behind drifts 12 feet 
tall.

These photos capture the research-
ers’ experience in one of the world’s 
most unforgiving places, and explain 
the techniques and significance of 
their work. 

1 Researchers led by John Higgins spent seven weeks in Antarctica drilling for 

ice cores over 1 million years old, which would be the oldest collected. (Photo 

by Yuzhen Yan)    2 Base camp is a “small-family situation” of people confined 

to small tents striving to stay busy, keep warm and get along. “Everyone 

got along really well,” Higgins said. “It’s Antarctica, so it’s never going to be 

especially pleasant.” (Photo by Sean Mackay)    3 Higgins and his colleagues 

came away with the million-year-old ice after drilling 128 meters. (Photo by 

Yuzhen Yan)    4 The researchers finally returned to one of the drill sites after 

a days-long storm to find that their work tent had been destroyed. Geosciences 

graduate student Yuzhen Yan stands ready to dig out the drilling equipment. 

(Photo by Preston Kemeny)    5 The researchers will date the ice using a 

technique developed by Michael Bender, Princeton professor of geosciences, 

emeritus. The bubbles in the ice contain trapped ancient air, approximately  

1 percent of which is the noble gas argon. (Photo by Yuzhen Yan)
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