PRINCETON UNIVERSITY -TAX DEFERRED ANNUITY PLAN

SALARY REDUCTION AGREEMENT UNDER SECTION 403(b)

Please Print: Name:

Last First MI
Extension: E-Mail Address:
Department:
Department Address:
Check One: [T Biweekly Paid Staff [J Faculty or Monthly Paid Staff
By this Agreement, made between (*You) and Princeton University (“University™),

(Employee Name)
the parties hereto agree as follows:

Partl CONTRIBUTION ELECTION

Effective with respect to amounts earned on or after , 20 (which date is subsequent to the date of
execution of this Agreement), your gross pay will be reduced by the percentage or amount indicated below and contributed
to the Princeton University Tax Deferred Annuity Plan.

Deduction (Choose One Only):
% of Base Salary; $ per pay check; | | annual maximum as allowed

| elect to have such deduction put into my 403(b) Group Supplemental Retirement Plan investment account as follows
(please choose one):

I |TIAA-CREF I | VANGUARD (Please complete the appropriate investment election form.)

Special 15 Year of service Rule for Additional Contributions. If you have completed fifteen or more years of service with
the University, you may qualify for a special rule that allows you to contribute more than the Basic Limit. Please check
here, ﬂand contact your Human Resources department if you qualify for this option and wish to take the maximum
deduction allowable. A special calculation will be performed to determine your maximum, and additional information will
be provided to you.

Princeton University agrees to contribute the elected amount to my annuity contract. This amount will not exceed my
statutory limitation under IRC 415 or 402(g), whichever is less. If I am age 50 or over, this amount will include any
additional catch- up contribution permitted under IRC 414(v). | understand that this Agreement shall be legally binding
and will continue until further notice from me.

If | have elected to contribute a percentage of my base salary to my 403(b) account, this contribution may increase
automatically as my salary increases. If I have elected the maximum contribution, this contribution may increase as the
IRC statutory limitations under Section 402(g) increase.

Part 2. OTHER RETIREMENT PLANS.
If you are, or were, an active participant in another 403(b) Tax Deferred Annuity Plan other than through your employment
with Princeton University during this same calendar year, your contributions to the Princeton University Plan may be
limited.

If you are, or were, an active participant in another salary reduction 403(b) plan during this calendar year, please provide us
with the amount of your deferrals to the other plan during this calendar year $

By signing this Agreement, | certify that | have read and meet all of the conditions for participation and that I will
comply with all the rules and procedures set forth on the reverse side of this form

(Employee Signature) (Please print your name) Date)

(Office Use Only)
EMPLID Effective Date Staff Per Pay/Plan Type

10/2006



TAX DEFERRED ANNUITY PLAN AGREEMENT: GENERAL RULES AND PROCEDURES

1. Please read the entire Agreement carefully before completing and signing. This completed form is to be
returned to your Office of Human Resources indicated below.

2. Ifyou are already participating in the Tax Deferred Annuity Plan and wish to increase the percentage of
your contribution, indicate the new percentage amount to be tax deferred, not the amount of the increase.

3. You may only make contributions into a Regular Retirement Annuity (RA) if you are currently doing so.
Otherwise, your contributions will be remitted to a Group Supplemental Retirement Annuity (GSRA).

4. If you do not have a Group Supplemental Retirement Annuity (GSRA) contract with TIAA-CREF, the
Enrollment Form for TIAA and CREF Group Supplemental Retirement Annuity Certificates must be
completed before this Agreement is effective and before payroll reductions will be made.

5. You may change the investment allocation amongst TIAA and CREF funds at any time during the year by
contacting TIAA-CREF directly at 1-800-842-2776.

6. If you have participated in a tax-deferred annuity plan (such as a 403(b) plan) outside the University in this
calendar year, you should contact your tax advisor to ensure that you do not exceed individual IRS tax
deferral limits for the calendar year.

7. Itis your responsibility to contact your Office of Human Resources to have your maximum contribution
recalculated in the event of a change in your employment status.

8. If you have elected a percentage of base salary, as your salary increases your contribution may increase. If
you have elected the maximum as computed by TIAA-CREF, your contribution may increase as the IRC
statutory limitations under Section 402(g) increase.

9. If this Agreement form is received after the applicable payroll period closes, the Office of Human
Resources may change the Agreement’s effective date.

10. This Agreement will continue as specified on the reverse side unless modified or terminated by you.

11. Once this Agreement is received, it is a legally binding contract between you and Princeton University.

IF YOU HAVE ANY QUESTIONS PLEASE CONTACT YOUR OFFICE OF HUMAN RESOURCES:

Main Campus Faculty and Staff PPPL Staff

Office of Human Resources Division of Human Resources
1 New South Lyman Spitzer Building, MS 33
609-258-9109 609-243-2101

Email: erichard@princeton.edu Email: kmastrom@pppl.gov

Please make a copy for your records before you return the
completed and signed form to your Office of Human Resources.
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