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Je n n i f e r Gr e e nst e i n A lt m A n n

In the halls of Martin Luther King 
Jr. School in Trenton, N.J., sixth-
graders frequently stop guidance 

counselor Marsha Martin in the 
hallway to ask, “Is Princeton Project 
coming today?”

The sixth-graders are hoping it’s 
Monday or Friday, the days when a 
group of undergraduate students from 
Princeton come to help them with 
grammar and study skills. The tutor-
ing is part of a unique collaboration 
among a group of Princeton students 
and professors and an affiliated center 
that works with underserved youth, 
designed to help pupils in Trenton 
grow academically and socially.

Since October, the Trenton sixth-
graders have received tutoring 
twice a week through the Student 
Volunteers Council, a student-
led organization that is part of 
Princeton’s Pace Center for Civic 
Engagement. As part of the same 
project, other pupils from the school 
are participating in a program with 
the Princeton-Blairstown Center to 
enhance their social and emotional 
learning skills. The Blairstown Cen-
ter is affiliated with the University 
and operates adventure-based and 
experiential education programs for 
urban youth and their families.

The outcomes of both endeavors 
are being studied by Angel Harris, an 
assistant professor of sociology and 
African American studies at Princeton, 
to draw conclusions about their overall 

Unique Princeton partnership benefits Trenton pupils

ru t h st e v e ns

A presidential committee at Prince-
ton has issued a report finding 
that, while women undergradu-

ates are providing leadership in many 
organizations across campus, they have 
been less prominently visible in some 
major campus posts in the last 10 years 
than they were in the earlier years of 
coeducation. 

In a report released March 21 after 
more than a year of work, the Steering 
Committee on Undergraduate Wom-
en’s Leadership appointed by President 
Tilghman noted that this is an issue 
on college campuses across the country 
and not a Princeton-specific phenom-
enon. The 18-member committee of 
students, faculty and staff examined 
data from peer institutions, and 
learned that many patterns observed 
at Princeton in the course of the study 
are common on other campuses.

The committee found that women, 
more than men, tend to hold behind-
the-scenes positions or seek to make 

Committee recommends options to 
strengthen women students’ leadership

A collaboration among a group of Princeton students and professors and the Princeton-Blairstown Center is helping pupils in Trenton grow 
academically and socially. Above, sophomore Kristie Liao (left) talks about study skills with two sixth-graders in their classroom at Martin 
Luther King Jr. School in Trenton.

effectiveness. The project seeks to 
determine, in part, if curriculum-based 
tutoring and mentoring on learning 
skills influences students differently 
than more common homework-based 
tutoring programs.

“We’re bringing together the power 
of this campus in several areas to 
work with Trenton youth,” said David 

Brown, who serves as staff director of 
the Student Volunteers Council. 

Urban education seminar spurs project
The effort grew out of the freshman 

seminar “Our Struggling Schools: 
Race, Culture and Urban Educa-
tion,” which was taught last spring 
by Noliwe Rooks, associate director 

of the University’s Center for African 
American Studies. While learning 
about the problems confronting urban 
schools and school reform movements, 
the students in the seminar conducted 
research on the effectiveness of dif-
ferent types of tutoring programs and 

a difference outside of elected office 
in campus groups; that women do not 
assert themselves as often in class dis-
cussions, yet tend to outperform men 
academically; and that these and other 
patterns reflect the different ways in 
which undergraduate men and women 
view their college experience.

Committee chair and Princeton 
professor Nannerl O. Keohane said 
the decrease of women in high-profile 
posts could in part reflect “a popular 
culture that simply has not been very 
supportive of women” taking these 
positions. It is an area ripe for more 
research, she said.

“We are finding some thought-
provoking patterns in how women and 
men define leadership and the dif-
ferent objectives that undergraduate 
women set for themselves,” Keohane 
said. “I want to avoid generalizing 
to all women, but many alumnae and 
students tell us that they prefer work-
ing behind the scenes in ‘high-impact’ 
but not ‘high-profile’ jobs. Perhaps 
more women than men feel comfort-

able in these roles — for whatever 
reason. This expressed preference is 
something we need to understand and 
honor; but we should also recognize 
the advantages to the individual and to 
the University of having more women 
in high-level posts.”

Keohane served as president of 
Wellesley College from 1981 until 1993 
and of Duke University from 1993 until 
2004, when she became Princeton’s 
Laurance S. Rockefeller Distinguished 
Visiting Professor of Public Affairs and 
the University Center for Human Val-
ues. A specialist in political philosophy, 
leadership and feminist theory, she pub-
lished a book last year titled “Thinking 
about Leadership.”

“What’s notable is that Princeton 
is taking a leadership role among uni-
versities in candidly and thoughtfully 
addressing issues about gender and 
leadership through the formation of 
our committee and through continued 
campus discussions,” Keohane said. 

The report includes five broad 
recommendations intended to 

encourage women (and men) to be 
leaders in a variety of contexts and to 
support the entire University com-
munity as it continues to address 
stereotypes. The 100-page document 
also offers specific recommenda-
tions in areas including orientation 
for first-year students, mentoring, 
faculty awareness, leadership train-
ing, and monitoring and moving 
forward. Many of the recommenda-
tions include ways to expand and 
strengthen programs and opportuni-
ties already in place at Princeton. 

“I am grateful to Professor Keo-
hane and her colleagues for coupling 
these recommendations with a number 
of practical steps to achieve them,” 
Tilghman said. “If this report could 
be summed up in one idea, it is that for 
Princeton to fully realize its potential 
as an academic and social community, 
all its members need to be full par-
ticipants — ready, willing and able to 
use their talents as they themselves 
judge best. That is our charge going 
forward.”

The report, along with a summary, 
is available online, and a limited 
number of copies have been printed 
for distribution to faculty members. 
The report was discussed at several 
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Name: Torey Wilson

Position: Program associate and 
lecturer in the Program in Teacher 
Preparation, and associate director 
of the Princeton University Prepara-
tory Program (PUPP). Working with 
undergraduates and alumni interested 
in obtaining New Jersey state teaching 
certificates, including overseeing the 
process for admission to the Program 
in Teacher Preparation, coordinating 
field placements for student teachers, 
and advising candidates who are pur-
suing certificates in social studies and 
English literature. Helping to oversee 
the daily operations of PUPP, includ-
ing recruiting high school students to 
participate in the program, and coor-
dinating its summer institute as well 
as activities throughout the school year 
such as after-school writing enrich-
ment and cultural excursions.

Quote: “What I really enjoy about my 
role is that I represent the University 
in the community. I work with school 
districts in areas such as Trenton, 
Hamilton, Princeton, West Windsor 
and Montgomery, helping to place stu-
dents from this institution as teachers 
in these schools. With PUPP, I get to 
help students who are very gifted but 
economically disadvantaged to give 
them hope to get into college. I have 
been here long enough to see students 
who go through PUPP move on to 
wonderful colleges and universities 
around the country, even to Princeton. 
To see students who were once PUPP 
students come to our campus, and to 
see them graduate and do wonderful 
things, is the best part of my job.”

Other interests: Serving as an associ-
ate minister at a church in Trenton. 
Attending Broadway shows and other 
cultural events. Singing and other 
musical interests.

Staff obituaries

Staff retirements

Current employees
February: Helen Wilkinson, 81 (1993-

2011, Dining Services).
March: George Barker, 64 (1987-2011, 

chemistry).

Retired employees
January: Helen Doherty, 87 

(1965-1988, research and project 
administration).

March: Elisabeth Dahlen, 64 (1987-
2010, Office of the Vice President for 
Finance and Treasurer); Robert Popp, 80 
(1975-1997, plasma physics lab).

Princeton makes offers to 8.39 percent  
of applicants in record admission cycle

A memorial service for Suzanne 
Keller, a Princeton professor 
emeritus of sociology, is planned 

for 4:30 p.m. Tuesday, April 26, in 
Betts Auditorium in the School of 
Architecture.

Keller, who conducted pioneering 
research on elite life and on com-
munity in America, and was the first 
woman to earn a tenured faculty posi-
tion at Princeton, died of a stroke  
Dec. 9 at Mercy Hospital in Miami. 
She was 83.

Memorial service for Keller set

U niversity League Nursery School 
(ULNS) is accepting applica-
tions from University families 

for its summer camp, which will run 
from June 20 through July 29.

The summer camp is open to 3- and 
4-year-olds and will feature weekly 
themes for its outdoor and water play, 
arts and crafts, scavenger hunts and 
other activities. 

The camp begins at 8:30 a.m. and 
pickup is available at 1 p.m., 3:15 p.m. 
or 5:30 p.m. After May 1, applications 
for remaining spots will be opened to 
non-University families.

ULNS summer camp spots available

The service will feature a lecture 
titled “Outsiders on the Inside? Women 
in Power, 1971-2011” by D. Michael 
Lindsay, an assistant professor of soci-
ology at Rice University who earned his 
Ph.D. at Princeton in 2006.

An obituary on Keller is available 
at <blogs.princeton.edu/memorial/>. 
Memorial contributions may be made 
to the Passage Theatre Company in 
Trenton, N.J. 

ULNS, which offers discounted 
tuition for University families, also is 
accepting applications for remaining 
openings in its 2011-12 academic year 
program. Located at 171 Broadmead St., 
the school offers two-, three- and five-
day morning programs on a cooperative 
basis for children ages 2 1/2 through 4, 
as well as extended and full-day nonco-
operative care for children ages 3 and 4. 
Founded in 1949, ULNS is accredited 
by the National Association for the 
Education of Young Children. For more 
information, visit <www.ulns.org> or 
call (609) 258-9777. 

Effective June 1: in the electric shop, 
electrician David Shannon, after 14 years.

e m i ly A rons on

P rinceton has offered admission to 
2,282 students, or 8.39 percent 
of the record 27,189 applicants 

for the class of 2015 in what may be 
the most selective admission process in 
the University’s history. This compares 
with Princeton’s final admission rates 
of 8.8 percent for the class of 2014 and 
10.1 percent for the class of 2013.

The applicant pool has increased 
98.5 percent over the past seven years, 
with Princeton’s strong academic 
programs and financial aid policies 
continuing to appeal to prospective 
students from around the United 
States and the world.

“Our competitive acceptance rate 
continues a trend Princeton has been 
experiencing over the last several 
years,” Dean of Admission Janet Rape-
lye said. “We have always focused on 
the quality of our pool, more than its 
size, yet this year we were impressed 
by both the size and quality of the 
applicant pool. The task of choosing 
our incoming class continues to be 
difficult, and the intellectual, per-
sonal and civic accomplishments we 

observed in these candidates were 
outstanding.”

The Office of Admission mailed let-
ters to applicants March 30.

The University expects that 60 
percent of the freshman class of 2015 
will receive need-based financial aid. 
The average aid package is projected 
to be $38,000, which more than cov-
ers the cost of next year’s tuition. For 
an incoming freshman whose family 
income is $60,000 or less a year, the 
projected aid package is $49,650.

“Our admission decisions reflect the 
University’s commitment to guarantee 
an exceptional educational opportunity 
to any deserving student, no matter 
what his or her financial circumstances 
may be,” Rapelye said. “Despite the 
slow economic recovery throughout the 
world, Princeton is able to provide stu-
dents the ability to graduate debt-free.”

Princeton in 2001 became the first 
institution to offer a comprehensive 
no-loan financial aid program to all 
students on aid. Rather than loans, 
the program gives aid in the form of 
grants that do not have to repaid. The 
University’s admission process is need-
blind for all students, meaning they 

are not at a disadvantage if they apply 
for financial aid.

In addition to its commitment to 
financial aid for low-, middle- and 
upper-middle-income students, Prince-
ton has limited tuition increases in 
recognition of the challenging eco-
nomic environment that continues to 
affect students and their families. Uni-
versity trustees in January approved 
a 1 percent increase in undergraduate 
tuition and fees for the upcoming 2011-
12 academic year — the lowest fee 
package increase in 45 years.

Beyond the 2,282 students offered 
admission to the class of 2015, an addi-
tional 1,248 were offered positions on 
the wait list, and approximately half of 
those students are expected to choose 
to stay on the wait list, as in past 
years. Students who ultimately are 
offered a position in the class in May 
or June will receive the same financial 
aid considerations as students offered 
admission in the initial round.

Princeton’s previous record-low 8.8 
percent admission rate for the class of 
2014 includes those students who were 
admitted from the wait list.

As part of its continued gradual 
expansion of the student body, the 
University intends to enroll 1,300 
freshmen in fall 2011. An 11 percent 
overall increase in the number of 
undergraduates that began in fall 2005 
will result in a student body of 5,200 
by the 2012-13 academic year.

This year’s applicants come from 
8,658 high schools in 138 countries, 
including the United States. Among 
the applicants, 10,099 had a cumu-
lative 4.0 grade point average, and 
14,042 had a combined score of 2100 
or higher on the three sections of the 
SAT. Alumni volunteers had personal 
contact with 99.7 percent of applicants.

Continued on page 3
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More news on the Web
Visit the News at Princeton Web page at <www.princeton.edu/main/news> 
for other recent stories, including the following:

• Investment executive Mitch Julis, a member of Princeton’s class of 1977, has 
made a substantial gift to create the Julis-Rabinowitz Center for Public Policy 
and Finance at the University’s Woodrow Wilson School of Public and Interna-
tional Affairs. Research and teaching at the center will focus on using in-depth 
knowledge of financial markets to improve the design and implementation of 
public policies.  

• Princeton seniors Cameron Myhrvold and Kay Ousterhout will receive $250,000 
each in no-strings-attached research funding as two of 15 students nationwide 
to earn a prestigious fellowship from the Fannie and John Hertz Foundation. The 
prize provides funding for five years of doctoral study.

• Princeton researchers have invented an extremely sensitive sensor that opens 
up new ways to detect a wide range of substances, from biological markers of 
cancer to hidden explosives. The sensor, which is the most sensitive of its kind 
to date and easy to produce, relies on a completely new architecture and fabri-
cation technique developed by the research team led by electrical engineering 
professor Stephen Chou.

• Princeton junior Haley White has been awarded a 2011 Truman Scholarship, 
which provides up to $30,000 for graduate study. The award, given to 60 
students among 602 candidates nationwide, recognizes students who are com-
mitted to careers in government, the nonprofit or advocacy sectors, education or 
elsewhere in public service.

• Four Princeton juniors — Christina Chang, Natalie Jia Guo, Anna Patej and Sean 
Sketch — have been awarded Goldwater Scholarships, the premier undergradu-
ate award for outstanding students interested in careers in mathematics, the 
natural sciences and engineering.

Admission
Continued from page 2

Board approves five new faculty appointments

T he Board of Trustees has 
approved the appointments of five 
new faculty members, including 

two full professors and three assistant 
professors.

Professors
In economics, Mark Aguiar will join 

the Princeton faculty, effective July 1, 
2011. A specialist in macroeconomics 
and international economics, Agu-
iar has published articles in leading 
journals on topics such as life-cycle 
consumption and savings, the interplay 
of time allocation and consumption, 
trends in time allocation, current 
account dynamics, sovereign debt and 
emerging-market business cycles.

P rint and Mail Services’ new 
Digital Print Center, located at 
201 Nassau St., is now open for 

the University community. 
The Digital Print Center provides 

walk-in print and mail services for 
faculty, staff and students. Members of 
the University community can sub-
mit print jobs, review paper samples, 
make digital copies, and order wide-
format banners and posters without an 
appointment. The center is wireless-
enabled and equipped with a PC and 

New Digital Print Center now open

Aguiar will come to Princeton from 
the University of Rochester, where 
he has been a faculty member since 
2006. He previously served as a faculty 
member at the University of Chicago, a 
senior economist at the Federal Reserve 
Bank of Boston and as a foreign service 
officer with the U.S. Department of 
State. A graduate of Brown University, 
he holds a Ph.D. from the Massachu-
setts Institute of Technology.

In politics, Leonard Wantchekon will 
join the Princeton faculty, effective 
Sept. 1, 2011. He has been a faculty 
member at New York University since 
2001 and previously taught at Yale 
University. He was a visiting scholar at 
Princeton in 2000-01.

Wantchekon’s research focuses on 
political economy, development and 
comparative politics. He has published 
articles in major journals on subjects 
including post-civil war democra-
tization, resource issues, political 
patronage and experimental methods.  
He received his Ph.D. from Northwest-
ern University and master’s degrees 
from Laval University and the Univer-
sity of British Columbia.

Assistant professors
In computer science and mathemat-

ics, Zeev Dvir will begin a three-year 
term on Sept. 1, 2011. A specialist in 
theoretical computer science, he is cur-
rently a postdoctoral fellow at Princeton 
and previously was a postdoctoral fel-

low at the Institute for Advanced Study. 
A graduate of Tel Aviv University, 
he holds a Ph.D. from the Weizmann 
Institute of Science. 

In computer science, Rebecca 
Fiebrink will begin a three-year term 
on July 1, 2011. Fiebrink, whose 
research focuses on music and human-
computer interface, earned her Ph.D. 
at Princeton in 2010. She holds a 
bachelor’s degree from Ohio State 
University and a master’s degree from 
McGill University.

In English, Russell Leo III will begin 
a three-year term on July 1, 2012. A 
Renaissance literature scholar, he cur-
rently is a postdoctoral fellow in the 
Society of Fellows in the Liberal Arts 
and a lecturer in the Council of the 
Humanities and English at Princeton. 
A graduate of the State University of 
New York-Fredonia, he holds a Ph.D. 
from Duke University. 

T he Communiversity celebration, 
which annually brings the town 
and University together for a day 

of performances, food, games and 
more, is planned for noon to 5 p.m. 
Saturday, April 30.

Scheduled to take place rain or 
shine on Nassau and Witherspoon 
streets and on the campus, the event is 
sponsored by students at the Univer-
sity and the Arts Council of Princeton. 
Merchants, nonprofit organizations, 

Annual Communiversity celebration planned
musicians, performing and visual 
artists, food vendors, and many 
University student organizations and 
performing groups will turn the area 
into a colorful fairground with events 
for students and families alike.

The Princeton University Band will 
kick off the festivities as it marches up 
Witherspoon Street beginning at  
11:30 a.m. Campus Communiversity 
activities will feature: performance 
groups including the Princeton Univer-

sity Rock Ensemble, Sympoh, TapCats, 
Ballet Folklórico, Princeton Tora Taiko 
and the Black Arts Company; student 
organization booths, demonstrations 
and activities; sports clinics put on by 
University athletes on the Firestone 
Library green; and performances by 
the University’s student a cappella 
groups in the East Pyne Hall arch.

The event also will include: tours of 
the campus by the student-led Orange 
Key guide service; an organ demon-

stration at the University Chapel at  
2 p.m.; exhibitions of student work 
from the Lewis Center for the Arts; 
free bike repairs by the Cyclab; and 
visits from the University’s tiger mas-
cot and cheerleaders.

For more information on other Com-
muniversity weekend events, contact 
the Arts Council at (609) 924-8777 or 
visit <www.artscouncilofprinceton.
org>; for more information about  
the Communiversity celebration, also 
call the University’s Office of Com-
munity and Regional Affairs at (609) 
258-5144. 

Mac computer cluster. A client rela-
tions manager also is available on site 
to provide consultation. 

The center is open 9 a.m. to 5 p.m. 
weekdays. An open house for the Uni-
versity community will be scheduled 
for the fall.

For more information, visit <www.
princeton.edu/printing>, or contact 
Barbara Valenza at <bvalenza@
princeton.edu> or (609) 258-5428, or 
Deborah Berlo at <dberlo@princeton.
edu> or (609) 258-2748. 

“The Admission Office has con-
tinued its efforts to reach out to a 
diverse group of prospective students 
who have distinguished themselves 
as scholars, as well as humanitarians, 
artists, athletes and leaders,” Rapelye 
said. “We are aware of the responsibil-
ity we have to review each application 
carefully and individually, and given 
the extraordinary applicant pool, we 
knew we could not include all of the 
qualified candidates in the class.”

Students receiving offers of admis-
sion for the class of 2015 come from 
49 states and Washington, D.C., with 
the largest number of students admit-
ted from California, followed by New 
Jersey, New York, Pennsylvania and 
Massachusetts. International students 
make up 10.3 percent of the admitted 
students, and they are citizens of 66 
countries.

Of the admitted students, 50.7 
percent are men and 49.3 percent are 
women. Admitted students self- 
identified among the following racial 
and ethnic groups: 9.1 percent as 

African American; 22 percent as Asian 
American; 9.8 percent as Hispanic or 
Latino; less than 1 percent as Native 
American; and 5 percent as belonging 
to two or more races.

Twenty-three percent of the admit-
ted students stated plans to pursue a 
bachelor of science in engineering, and 
42 percent of those students are women.

The freshman class of 2015 was 
admitted through a single-deadline 
admission program. 

The University announced in Feb-
ruary that it will reinstate an early 
admission program starting with 
students applying for the class of 2016. 
The single-choice early action program 
will allow students to apply early only 
to Princeton by Nov. 1, but will not 
require them to decide whether to 
accept Princeton’s offer until the end of 
the regular admission process on the 
candidate’s reply date of May 1.

By reinstating an early action 
program, the University hopes to 
provide an opportunity to apply early 
for students who know that Princeton 
is their first choice, while at the same 
time sustaining the progress made in 
recent years in diversifying the appli-
cant pool and admitting the strongest 
possible class. 

About 1,000 Princeton alumnae and 
guests are expected on campus 
for a conference titled “She Roars: 

Celebrating Women at Princeton” 
planned for Thursday through Sunday, 
April 28-May 1. U.S. Supreme Court 
Justice Sonia Sotomayor, a 1976 Prince-
ton graduate, will engage in a discussion 

Supreme Court Justice Sotomayor  
to speak at ‘She Roars’ conference

with President Tilghman at 6 p.m. Fri-
day, April 29, in Jadwin Gymnasium. 

The conference is for registered 
attendees, but Sotomayor’s discussion 
will be open to members of the campus 
community. More information will 
be available at <www.princeton.edu/
main/news>. 



April 18, 2011BULLETINPRINCETON
UNIVERSITY4

World-renowned poets will 
be featured at the Princeton 
Poetry Festival, scheduled for 

Friday and Saturday, April 29-30, in 
Richardson Auditorium of Alexander 
Hall. Readings and discussions will 
begin at 2 p.m. each day.

An international roster of poets — 
including Paolo Henriques Britto of 
Brazil, Agi Mishol of Israel and Aleš 
Šteger of Slovenia — will appear 

Renowned poets featured at 
Princeton Poetry Festival

U.S. Secretary of Education Arne 
Duncan is scheduled to deliver 
an address at 4 p.m. Wednesday, 

April 20, in Richardson Auditorium, 
Alexander Hall. The talk is free and 
open to the public, but tickets are 
required for entry. 

The event is sponsored by Prince-
ton’s Woodrow Wilson School of 
Public and International Affairs.

Duncan has served as President 
Barack Obama’s secretary of education 
since Jan. 20, 2009. He has said in the 
past that education is “the most press-
ing issue facing America.” Prior to 
becoming education secretary, Duncan 
served as the chief executive officer of 
the Chicago Public Schools from June 
2001 through December 2008.

Contact University Ticketing at 
(609) 258-9220 for updates on ticket 
availability. 

Ticketholders must be seated at the 
event by 3:45 p.m., at which point 
seating will be opened to individuals 
in a wait line. For security reasons, no 
umbrellas or backpacks will be allowed 
inside the venue. 

Duncan will take questions from the 
audience following his lecture.

The event will be webcast live and 
archived online for later viewing at 
<www.princeton.edu/webmedia>. 

Education 
Secretary  
Arne Duncan 
to speak

ru t h st e v e ns

Princeton is moving ahead with 
plans to redevelop graduate stu-
dent, faculty and staff housing, 

with several major steps taken in the 
past few months.

Recent progress includes:
• The selection of Studio Ma of 

Phoenix and Princeton as the architect 
and planner for the redevelopment 
of the Hibben-Magie site south of 
campus for graduate student housing 
in conjunction with American Campus 
Communities (ACC), the developer 
chosen to oversee the project.
• The presentation of initial plans for 

the Hibben-Magie site showing two- 
to five-story energy-efficient structures 
that preserve most of the existing 
healthy woodlands. The current plans 
for the redeveloped site allow for 715 
graduate students, an increase of more 
than 200 over the current capacity.
• The selection of The Georgetown Co. 

of New York City as the developer for 
Stanworth and Merwick. These sites are 
north of campus and include the current 
Stanworth Apartments and former Mer-
wick Care Center rehabilitation facility.
• The intention to use most of Stan-

worth for short-term housing for 
graduate students during the redevelop-
ment of Hibben-Magie, but to allocate 
Stanworth and Merwick, in the long-
term, for faculty/staff housing.

The projects are part of the Univer-
sity’s Housing Master Plan, begun in 
2005 to enhance housing programs for 
faculty, staff and graduate students, 
as well as the Campus Plan, begun in 
2006 to guide campus development 
through 2016. 

“We’re making significant progress 
toward our goals of better meeting 
the needs of our graduate students, 
faculty and staff as well as improv-
ing the condition and sustainability 
of our buildings, while limiting our 
impact on the surrounding neighbor-
hood. And we’re accomplishing this by 

Plans advancing for graduate student and faculty/staff housing
leveraging the expertise of the 
residential development sec-
tor,” said Michael McKay, vice 
president for facilities. 

The development of projects 
in the Housing Master Plan 
and other off-campus ventures 
are being managed by the 
Office of Real Estate Develop-
ment. The office reports to 
McKay and provides property 
development and project man-
agement services for properties 
located off campus.

“For projects like these, we 
accomplish our objectives by 
leveraging outside partners 
and the University’s real estate 
assets for their most appropri-
ate uses,” said John Ziegler, 
director of real estate develop-
ment. In addition to residential 
projects, the office oversees 
administrative buildings and 
multi-user facilities.

Hibben-Magie
The Hibben and Magie 

apartments are two adjacent 
eight-story buildings located 
south of Faculty Road and east 
of Alexander Street near Lake 
Carnegie. Constructed in the 
1960s, the 192 units with a 
capacity for 512 residents have out-
moded building systems and interior 
layouts, and do not offer residents 
amenities found in more contemporary 
housing facilities. 

Princeton has been working with 
ACC since last year to choose an archi-
tect, determine the size and mix of the 
new units (one-bedroom, two- 
bedroom, three-bedroom or four-
bedroom) and decide whether or not 
to retain all or part of the existing 
Hibben-Magie buildings as part of 
the design. Graduate students and 
the Graduate School staff have been 
engaged throughout the process.

Studio Ma is an award-winning archi-
tecture and environmental design firm 

This architect’s rendering shows a new apartment building on the Hibben-Magie site. Initial plans for 
the Hibben-Magie site call for two- to five-story energy-efficient structures that preserve most of the 
existing woodlands.

Continued on page 7

that embraces the philosophy of “ma,” 
a Japanese term that acknowledges the 
dynamic relationship between objects 
and their surrounding environment. 

“Princeton and ACC focused on 
selecting an architect that is expe-
rienced in student housing and is 
particularly sensitive to the traditions 
of campus architecture, as well as the 
beauties and environmental sensitivities 
of the woodland site,” said University 
Architect Ron McCoy. “We interviewed 
several excellent firms and agreed 
that Studio Ma would be best for this 
project.”

Studio Ma and ACC’s plan for the 
site begins with taking down the cur-
rent buildings. In their place, the firms 
propose erecting, primarily on existing 

impervious surfaces, some 13 structures 
with 329 units and a capacity for 715 
graduate students and their families. 
Plans include a mixture of one- to 
four-bedroom townhomes (on mul-
tiple levels) ranging in size from 1,300 
to 1,600 square feet and apartments 
encompassing 650 to 1,100 square 
feet. The larger units are intended to 
address the desire of some graduate 
students to have privacy, but also to pay 
lower rents by sharing common areas 
such as kitchen and dining spaces.

alongside Americans Anthony Carelli, 
Mark Doty, Kathleen Graber, Sharon 
Olds, Carl Philips, Charles Simic and 
Natasha Trethewey. The festival places 
a particular emphasis on transla-
tion — English versions of poems by 
Britto and Šteger will be read by their 
respective U.S. translators, Idra Novey 
and Brian Henry.

“What we see ourselves doing 
is offering a festival for the people 

of Princeton — for our students, 
of course, and for the wider com-
munity,” said Paul Muldoon, the 
Howard G.B. Clark ’21 University 
Professor in the Humanities and 
chair of the Lewis Center for the 
Arts, who organizes the biennial 
festival. “We’re pleased to remind 
ourselves and others of the centrality 
of poetry to Princeton.”

Tickets are $15 for one day or $25 for 
both days, or $10 a day for students. 

For more information about the festi-
val, visit <www.princeton.edu/arts>. 

To read more and to watch a video 
about the teaching of poetry at Princ-
eton, visit <www.princeton.edu/main/
news>. 

A ll alumni and University repre-
sentatives again will be required 
to have wristbands that identify 

them as participants in Reunions activ-
ities, which this year occur Thursday 
through Saturday, May 26-28.

Only individuals with wristbands 
will be allowed to enter Reunions sites 
in the evening and to obtain refresh-
ments. Wristbands are not required 
for daytime activities, including the 
alumni-faculty forums and the P-rade.

Faculty and staff members may 
apply for a wristband for themselves 

Reunions wristbands available starting May 5
and one additional wristband for a 
guest. The wristbands are not trans-
ferable, and applicants and guests 
must be 21 years of age or older. The 
single fee to cover all three evenings is 
$30 per person.

Information regarding wristband 
registration will be emailed to faculty 
and staff members on Thursday,  
May 5. Payment is by credit card only. 
After Tuesday, May 24, the single fee 
will increase to $40 per person.

Faculty and staff members and their 
guests must pick up their wristbands 

in person in the parlor of Maclean 
House (enter at the front of the house) 
at the following times: between 1 and 
5 p.m. Wednesday, May 25; between 
1 and 5 p.m. and 7 and 11 p.m. Thurs-
day, May 26; and between 7 and 11 p.m.  
Friday and Saturday, May 27-28. A 
University ID card and valid driver’s 
license with photo will be required for 
pickup.

For more information, contact the 
Office of the Alumni Association  
at (609) 258-1900 or email  
<deast@princeton.edu>. 
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For broader listings of 
campus public events:

PUBLIC EVENTS CALENDAR 
<www.princeton.edu/events>
Information on tickets is available at 
the website below: 

UNIVERSITY TICKETING
<www.princeton.edu/utickets>
(609) 258-9220

CALENDARlinks

For listings by selected University sponsors:
Art Museum
<artmuseum.princeton.edu>
(609) 258-3788

Athletics
<www.goprincetontigers.com>
(609) 258-3568

Center for African American Studies
<www.princeton.edu/
africanamericanstudies/events>
(609) 258-4270

Council of the Humanities
<humanities.princeton.edu/calendar>
(609) 258-4717

Frist Campus Center
<www.princeton.edu/frist>
(609) 258-1766

Lewis Center for the Arts
<www.princeton.edu/arts/events/calendar>
(609) 258-1500

Library
<www.princeton.edu/~rbsc/exhibitions>
(609) 258-3181

McCarter Theatre
<www.mccarter.org>
(609) 258-2787

Music Department
<www.princeton.edu/music>
(609) 258-4241

Office of Information Technology
<www.princeton.edu/academicservices/>
(609) 258-2949

Public Lecture Series 
<lectures.princeton.edu>

President’s Lecture Series
<www.princeton.edu/president/ 
presidents_lecture_series>
(609) 258-6100

Princeton Institute for International and 
Regional Studies
<www.princeton.edu/piirs/news-events/
events>
(609) 258-4851 

Princeton University Concerts
<www.princeton.edu/puconcerts>
(609) 258-2800

Richardson Auditorium 
<www.princeton.edu/richaud>
(609) 258-5000

School of Architecture
<soa.princeton.edu>
(609) 258-3741

School of Engineering and Applied Science
<www.princeton.edu/engineering/events>
(609) 258-4554

Woodrow Wilson School of Public and 
International Affairs
<wws.princeton.edu/events>
(609) 258-2943 

For additional events sponsored by 
specific departments, programs and 
offices:
University “A to Z” search page
<www.princeton.edu/main/tools/az>

For audience members needing 
assistance:
Office of Disability Services
<www.princeton.edu/ods>
(609) 258-8840

To offer submissions for “Nassau notes,” 
use the online form: 
<www.princeton.edu/main/news/share/
submitevents> 

Discussion: “East Meets West: A 
Dialogue Between Cornel West and 
Radhanath Swami”
7:30 p.m. April 19
Alexander Hall, Richardson Auditorium

Lecture: “A Musical Conversation About 
Race”
Paul Lansky
4:30 p.m. April 20
McCormick Hall, Room 101

Readings: Creative writing students
4:30 p.m. April 20
185 Nassau St., Stewart Theater

Dance concert: “Blueprints”
diSiac Dance Company
8 p.m. April 21; 6:30 p.m. and 9 p.m. April 
22-23
Frist Campus Center Theater

Concert: Princeton Laptop Orchestra
8 p.m. April 23
Fine Hall, Taplin Auditorium

Conference: “Race and Public Policy: 
Issue of the 21st Century”
Noon to 6 p.m. April 25
Frist Campus Center, Multipurpose Room C

Lecture: “Japan and Its Region: The 
New Area Studies and East Asia’s 
Unfinished Cold War” 
Tessa Morris-Suzuki, Australian National 
University
4:30 p.m. April 27
Jones Hall, Room 202

Readings: Cathy Park Hong and 
Jhumpa Lahiri
4:30 p.m. April 27
185 Nassau St., Stewart Theater

Concert: Student composers
8 p.m. April 28
Fine Hall, Taplin Auditorium

Lecture: “The Muslim Case for Religious 
Freedom”
Abdullah Saeed, University of Melbourne
4:30 p.m. May 5
Lewis Library, Room 120 

Lecture: “Privacy at a Crossroads”
Will DeVries and Heather West, Google
4:30 p.m. May 12
Sherrerd Hall, Room 101

UPcoming Biologist Zakian to deliver  
final President’s Lecture

Princeton molecular biologist Vir-
ginia Zakian will deliver the final 
talk in the 2010-11 President’s 

Lecture Series at 4:30 p.m. Thurs-
day, April 28, in Thomas Laboratory, 
Room 3.

Zakian will discuss her research 
on telomeres, the physical endpoints 
of chromosomes, in a lecture titled 
“Maintaining the End: Telomere Rep-
lication and Its Connections to Human 
Health.” Zakian will describe her lab’s 
work on telomeres in baker’s yeast and 
how these studies inspire novel ideas 

for regulation of telomere activity in 
humans.

Zakian is Princeton’s Harry C. Wiess 
Professor in the Life Sciences and a 
professor of molecular biology. Her talk 
will be webcast; viewing information 
will be available at <www.princeton.
edu/webmedia>.

The President’s Lecture Series was 
started by President Tilghman in 2001 
to bring together faculty members 
from different disciplines to learn in a 
public forum about the work others are 
doing in a variety of fields. 

Princeton students, faculty, staff 
and their families are invited to 
celebrate the 10th anniversary 

of the Frist Campus Center at Frist-
fest Weekend at the center Thursday 
through Saturday, April 28-30.

Fristfest kicks off at 4 p.m. April 28 
with an outdoor picnic on the South 
Lawn featuring games, giveaways and 
live entertainment. To commemorate 
Frist’s 10-year anniversary, a custom-
made cake replica of the campus center 
will be presented and served.

Individuals with campus meal plans 
may obtain meal tickets by presenting 
their University TigerCard. Nonmeal 
plan holders may purchase meal tickets 
for $2 per ticket. All meal tickets for 
the entrée stations may be obtained or 
purchased at registers on the South 
Lawn during the event.

The event will continue April 29 
with a cake competition honoring 
Nancy Weiss Malkiel, who is stepping 

Fristfest celebrates campus 
center’s 10th anniversary

down as the University’s longest serv-
ing dean of the college. The “Dean’s 
Bake Cake Competition: A Fondant 
Farewell to Dean Malkiel” will begin 
at 12:30 p.m. in the Frist Food Gallery. 
For more information, visit <www.
princeton.edu/food>.

That evening Frist will host a com-
edy night at 9:30 p.m. featuring Aries 
Spears. Free tickets will be available 
at the Frist Ticket Office beginning 
Wednesday, April 20, with a limit of 
two tickets per University TigerCard 
and two TigerCards per person. 

Fristfest Weekend concludes with the 
Princeton University Wind Ensemble’s 
annual “Concert Under the Stars” at 
9 p.m. April 30 on 1879 Green and a 
moonlight movie presentation of “Justin 
Bieber: Never Say Never,” at 9:30 p.m. 
on the South Lawn. Refreshments will 
be served during the film.

For more information, visit <www.
princeton.edu/frist>. 

Under the 
artistic direction 
of Sylvia Waters, Ailey II, the 
second company of Alvin Ailey American 
Dance Theater, will perform at 8 p.m. Wednesday, May 4, at the 
McCarter Theatre Center. The program will include excerpts of classic 
Ailey works, plus a complete performance of Ailey’s signature work, 
“Revelations,” which marks its 50th anniversary. For tickets, visit 
<www.mccarter.org>.

Eduardo Patino
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By the numbers

In addition to the winners of the Presi-
dent’s Achievement Award and Donald 
Griffin ’23 Management Award, a total 
of 426 University staff members with 
a collective 7,420 years of service were 
honored for their dedication March 
24 at the annual Service Recognition 
Luncheon. They included:

• 1 employee with 45 years of service

• 10 employees with 40 years of service

• 15 employees with 35 years of 
service

• 37 employees with 30 years of 
service

• 44 employees with 25 years of 
service

• 72 employees with 20 years of 
service

• 66 employees with 15 years of 
service

• 181 employees with 10 years of 
service

All employees received certificates 
of recognition embossed with a special 
copper-engraved rendering of Nassau 
Hall by Michael Graves, the Robert 
Schirmer Professor of Architecture 
Emeritus. Those with 25 years 
received a chair bearing an engraved 
University seal. Those with 30, 35, 
40 and 45 years selected from vari-
ous gifts including jewelry, luggage 
and clocks bearing the design of the 
University shield.

F ive Princeton staff members were 
recognized for their commitment 
to excellence and exceptional 

performance during the University’s 
annual Service Recognition Luncheon 
on March 24 in Jadwin Gymnasium. 
In addition, two staff members were 
honored for their leadership potential.

Those honored as recipients of the 
President’s Achievement Award were: 
Sharon Brown, special collections 
assistant in the Princeton Univer-
sity Library; Dale Grieb, director of 
administration and services in the 
School of Engineering and Applied 
Science; Michael Karl, manager of 
the procurement office in the Depart-
ment of Facilities; Josko Plazonic, 
infrastructure operations analysis and 
manager in the Department of Mathe-
matics; and Joseph Winston, technical 
associate at the Princeton Plasma 
Physics Laboratory (PPPL).

The award was established in 1997 
to recognize members of the support 
and administrative staffs with five or 
more years of service whose dedica-
tion, excellent work and special efforts 
have contributed significantly to the 
success of their departments and the 
University. The winners receive a 
framed certificate and a $2,000 award 
and have their names inscribed on a 
plaque that is displayed in the Office of 
Human Resources.

The President’s Achievement Award 
is part of the University’s Staff Rec-
ognition Program administered by 
the Office of Human Resources. Staff 
members with 10, 15, 20, 25, 30, 35, 40 
and 45 years of service were presented 
with a certificate during the luncheon; 
those with 25 or more years of service 
also received commemorative gifts. A 
total of 426 University staff members 
with a collective 7,420 years of service 
were honored for their dedication this 
year (see “By the numbers” below).

At the luncheon, President Tilgh-
man commended both the award 
winners and the long-serving staff 
members who were recognized at the 
event, praising their talent, dedication 
and commitment to excellence in their 
work at the University.

Brown joined the Princeton staff in 
1980 in the binding department of the 
Princeton University Library. Today 
she is a special collections assistant 
at the circulation desk of Firestone 
Library. In her nomination, Karin 
Trainer, university librarian, wrote, 
“In many ways Sharon Brown rep-
resents the ‘face of the library.’ She 
is one of the few staff known person-
ally by many library users because of 
her presence at the circulation desk, 
the busiest service point in Firestone 
Library.” Trainer added, “Sharon 
provides exceptional service to every 
type of customer from faculty, staff 
and students to guests.” Joshua Katz, 
professor of classics, commented, “The 

Employees honored for dedication and service
circulation desk at Firestone may well 
be the best-functioning part of Prince-
ton’s library system, and Ms. Brown, 
who has been working there since 
1998, the year in which I joined the 
faculty, is a leading reason for the suc-
cess of this ‘front-line’ operation.”

Grieb has worked at the Univer-
sity since 1971, when she began as 
a project secretary in the Depart-
ment of Mechanical and Aerospace 
Engineering. During her time at the 
University she has held positions in the 
Office of Environmental Health and 
Safety, the Department of Chemical 
Engineering (now the Department of 
Chemical and Biological Engineering) 
and the School of Engineering and 
Applied Science, where she currently 
works. As director for administra-
tion and services, she manages the 
school safety program, and oversees 

administrative, human resource and 
compliance policies and procedures. 
Pablo Debenedetti, vice dean of the 
engineering school and the Class of 
1950 Professor in Engineering and 
Applied Science, described Grieb 
in his nomination as “extraordinary 
in dealing with people. Her positive 
attitude, open-mindedness, ability to 
listen and good judgment proved to be 
invaluable in innumerable situations 
involving faculty, students and staff.” 
Garth Walters, director of the Office 
of Environmental Health and Safety, 
added that she is an “exemplary ‘Uni-
versity citizen’ in her willingness to 
participate in all kinds of initiatives to 
improve Princeton in many ways.”

Karl came to Princeton in 1992 as a 
subcontracts administrator at PPPL. 

In his current role, Karl oversees the 
procurement of design, construction 
and construction-related services 
for new construction and renovation 
projects within facilities. Through 
his work “he has supported every 
member of our community who has 
studied, taught, worked or lived in 
the approximately 3.5 million square 
feet — one-third of the campus — that 
have been constructed or renovated 
during his tenure at Princeton,” wrote 
Michael McKay, vice president of 
facilities, in his nomination. Karl also 
was cited for his support to the staff 
members who manage and support 
the University’s construction projects 
and maintenance programs. Sharon 
Warkala, assistant manager in the 
facilities procurement office, noted, 
“Mike is an effective team leader — 
coach, really — who lifts up all who 

work for and around him through his 
positive demeanor, his knowledge of 
his/our profession and his exceptional 
‘people skills.’” 

Plazonic joined the staff in the 
Department of Mathematics in 2001, 
four years after completing his mas-
ter’s degree in the department. He 
serves as a systems administrator for 
both the Department of Mathemat-
ics and the Program in Applied and 
Computational Mathematics. Curtis 
Hillegas, director of research comput-
ing in the Academic Services unit of 
the Office of Information Technol-
ogy, wrote in his nomination, “Josko 
Plazonic has outstanding technical 
skills, especially in the areas of Linux 
system administration, programming 
and software packaging. … What is 
even more impressive about Josko is 
his willingness to share his work with 
the rest of the University community.” 
Sun-Yung Alice Chang, chair of the 
department and the Eugene Higgins 
Professor of Mathematics, added, “A 
few sentences about his abilities could 
never properly sum up the dedication, 
the expertise, kindness and respect 
that he shares with everyone he works 
with. … Conscientious, thorough, 
dedicated and completely reliable, he 
serves as an example to us all.” 

Winston has been a staff member at 
PPPL since 1969. In his current role, 
he is the lead technician supervising 
the crews responsible for operat-
ing, maintaining and upgrading the 
National Spherical Torus Experiment, 
one of the nation’s largest experimen-
tal fusion energy machines. He also 
has been a lead technician on several 
prior experiments. In his nomination, 
Stewart Prager, director of PPPL 

and professor of astrophysical sci-
ences, wrote, “Joe’s stellar use of this 
knowledge, driven by his powerful 
commitment to the PPPL enterprise, 
and combined with his generous tute-
lage and guidance of large numbers of 
staff and students, combines to make 
Joe an ideal candidate for this award.” 
He added, “It is rare to be able to 
recommend for this award a University 
staff member who has served for 40 
years and is currently performing at 
the top of his game.” 

Griffin Management Award
In addition to the President’s 

Achievement Award winners, two staff 
members were honored as recipients of 
the Donald Griffin ’23 Management 
Award. They were: Zia Bartley, HR 
events and communications specialist 
in the Office of Human Resources, and 
Rebecca Graves-Bayazitoglu, dean of 
Whitman College. 

The award was established to honor 
Griffin — a 1923 alumnus who served 

as the longtime secretary and gen-
eral secretary of Princeton’s Alumni 
Council — through a gift from his son 
James, a 1955 alumnus; his grand-
daughter, Barbara Griffin Cole, a 
1982 alumna; and her husband, Chris 
Cole, a 1981 alumnus. The award was 
instituted by the Office of Human 
Resources to recognize administra-
tors who would like to develop their 
leadership and management skills. 
The winners receive a grant of up 
to $2,500 to participate in profes-
sional activities scheduled within the 
next year to provide new insights and 
perspectives, renew motivation and/or 
enhance skills applicable to their cur-
rent responsibilities.

Bartley was hired in the Office of 
Human Resources in 2008. To fur-
ther enhance her event management 
skills and to learn about industry best 
practices, she plans to attend the 2012 
Academic Event Planner and The Spe-
cial Event conferences in January. In 
her application for the award, she noted 
that by attending the conference, “I will 
be able to be more of an asset to the 
Office of Human Resources and to my 
colleagues throughout Princeton who 
also manage events across campus.”

Graves-Bayazitoglu has been a staff 
member in the University’s residen-
tial college system since 2003. She 
will use the award to attend the Bryn 
Mawr Summer Institute for Women 
in Higher Education in June. In her 
application, she wrote, “The Bryn 
Mawr Institute would allow me to step 
back, consider the work I do from a 
distance, enhancing my understanding 
of Princeton, my work and allowing 
me to make a more meaningful contri-
bution to the University.” 

President Tilghman (third from left) joins the winners of the President’s Achievement Award (from left): Michael Karl, Sharon Brown, Dale 
Grieb, Josko Plazonic and Joseph Winston. 
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Trenton
Continued from page 1

Housing
Continued from page 4

presented their results to Trenton’s 
school superintendent.

But Rooks and her students wanted 
to do more than research — they 
wanted to put their findings to work. 
To make that happen, Rooks brought 
together the Pace Center, the Blair-
stown Center and Harris, who studies 
the achievement gap across racial and 
ethnic groups in primary and second-
ary education. 

“We’re making it possible for Prince-
ton students to be on the front lines of 
addressing educational inequality in 
the public schools,” Rooks said. The 
project is part of a civic initiative by the 
Center for African American Studies 
that works with students to research, 
propose and implement solutions to 
pressing social issues.

The research conducted by Rooks’ 
class found that tutoring based on a 
pupil’s school curriculum had been 
shown to be more effective than after-
school homework help. So Pace Center 
volunteers Alexander Craig and Alex-
andra Gecker, both juniors, organized 
a new tutoring program using a curric-
ulum that is tied to what the pupils are 
already learning in school. They called 
the initiative Princeton Academic 
Curriculum Tutoring, though the 
Trenton pupils refer to it more simply 
as “Princeton Project.” More than 100 
Princeton students have expressed an 
interest in participating in the pro-
gram, which has slots for 25 tutors and 
organizers.

Pupils learn ‘new stuff’ and get organized
“We wanted to train our volunteers, 

have them work with the same stu-
dents every week and teach them a 
curriculum,” Gecker said. The Prince-
ton students give the pupils weekly 
quizzes to make sure the lessons are 
sticking.

Seven Princeton students arrive in 
teacher Sharon Zeppadoro’s classroom 
at 2:30 p.m. every Monday and Friday. 
They gather their 26 pupils in groups 
of three or four to talk about gram-
mar, vocabulary and study skills. For 

the next 45 minutes, the Princeton 
students are in charge.

At a recent tutoring session, junior 
Alexandria (“Cammie”) Brown talked 
to Corey, 12, and Gabriel, 13, about 
keeping their study materials orga-
nized, a topic that had been introduced 
the previous week.

“Do you remember why we organize 
our folders?” she asked.

“To keep our stuff together,” Corey 
replied.

Brown asked the pupils to put their 
papers in the right-side pocket of their 
folders, and warned there would be 
“folder checks” in the future.

“I’ll never lose my notes again,” 
Gabriel said. 

Gabriel said he enjoys the Princeton 
tutors because “we get to learn new 
stuff we never learned before. I look 
forward to it every week.”

Nydashia, who is 11, said the ses-
sions have “helped with tests and when 
I do my homework.”

“The kids are loving this,” said 
Zeppadoro, who has been a teacher 
for 30 years. She finds the tutoring is 
“very helpful for me because they need 
reinforcement in their basic grammar 
skills. It’s such a big help for their 
essays.”

The Princeton students are equally 
enthusiastic.

“I love having the opportunity to 
interact with the kids,” said sopho-
more Kristie Liao. “And it’s nice to be 
able to give back to your community.” 
The pupils are curious about college 
life, Liao said, and she talks to them 
about their plans after high school. 
“We’re helping them think about the 
future. Just having these conversa-
tions with them is a good starting 
point.”

There also is a pen pal program, in 
which the pupils write short pieces in 
their notebooks and give them to the 
tutors, who hand them off to Princeton 
correspondents on campus — many of 
whom wanted to be tutors but couldn’t 
be accommodated. The Princeton stu-
dents write back messages, which the 
tutors bring to the next session. The 
exchanges will continue throughout 
the semester to help the Trenton pupils 
practice the grammar and vocabulary 
they are learning.

“We hope the pen pal program 
allows the Trenton students an emo-
tional outlet if they need one, and that 
they are encouraged by having their 
pen pals communicate with them regu-
larly on a personal level,” Craig said.

In the Blairstown branch of the pro-
gram, a group of sixth-, seventh- and 
eighth-graders gathers in the school’s 
library on Fridays to do activities 
with Blairstown facilitators that  
help improve the pupils’ self-esteem, 
decision-making and relationship 
skills. The pupils work together to 
plan and accomplish a goal, such as 
undoing a knot with everyone’s hands 
holding a rope, or getting the whole 
group to fit on a four-foot square of 
wood. Then they discuss how they 
worked together to solve challenges, 
and how those same skills apply to 
academics and life.

Andrew Shurtleff, one of four 
Blairstown facilitators, said, “Encour-
aging students to think critically, 
ask questions and approach problems 
creatively is at the core of our work. 
This not only serves the individual’s 
sense of confidence and self-worth, 
it also demonstrates the value of 
diverse perspectives and approaches 
to problem-solving. As facilitators, we 
strive to create the conditions neces-
sary for students to succeed where they 
may not have before.”

Quantifying the program’s outcomes
When the program wraps up at the 

end of the pupils’ school year, Harris 
will begin studying the results. 

“We want to get a sense of how the 
kids change over time,” Harris said. 
“We expect the change to be greater 
for children who received interven-
tions.” 

The pupils participating were split 
into four groups: those receiving 
tutoring from Princeton students; 
those participating in the Blairstown 
program; those participating in both 
the tutoring and the Blairstown pro-
gram; and a fourth group who are not 
receiving any intervention and serve as 
a control group.

Before the programs began last 
October, all of the approximately 
200 participating pupils completed a 
300-question survey that asked about 

their study habits, achievements and 
feelings about school. In June, they 
will retake the survey. By analyz-
ing those survey results, as well as 
test scores and grades, Harris will be 
able to quantify the expected gain in 
achievement that can be attributed to 
the program.

Harris is excited about the project 
“because it has the potential to identify 
something that works,” he said.

Brown from the Pace Center is 
thrilled that Harris is studying the 
program’s results.

“We love the idea that there are 
built-in outcome measurements in this 
program,” Brown said. “The goal is to 
find something that’s effective and that 
can hopefully be replicated by student 
volunteers in other schools.”

The program also is influencing its 
Princeton participants. For Gecker, who 
helps run the tutoring initiative, work-
ing with the Trenton pupils led her to 
change her academic plans. An econom-
ics major, she is focusing her junior 
independent work on New Jersey’s 
historically struggling school districts 
and thinking about pursuing a master’s 
degree in urban education policy. 

“When I started tutoring, I had no 
idea that my passion for urban educa-
tion would grow this much,” Gecker 
said. “I’m very pleased with how much 
we’ve been able to accomplish, but I’m 
also so humbled by how much there is 
left to do.”

For sophomore Derek Wu, who was 
in Rooks’ class and is a co-coordinator 
of the tutoring program, the impact 
also has been profound.

“It’s one thing to think up policy 
ideas or proposals, and it’s another to 
actually see them in action,” he said. 
“Learning about the achievement gap 
in urban districts such as Trenton is 
exceedingly important, but it’s hard to 
grasp its reality until one escapes the 
borders of the classroom to become 
actively involved at the fieldwork level.”

Now that he is interacting with 
sixth-graders every week, Wu said, he 
can “examine the implementation of 
education policy in classrooms first-
hand and, perhaps most importantly, 
realize that there is a kid behind every 
single statistic that policymakers 
discuss.” 

When planning began for the 
Hibben-Magie site, those involved real-
ized that the development capacity was 
more than initially thought, according 
to Andrew Kane, director of housing 
and real estate services. The Housing 
Master Plan had called for Stanworth 
to change from housing for faculty and 
staff to housing primarily for graduate 
students, but the additional capacity at 
the Hibben-Magie site will make that 
unnecessary.

“It makes economic and pro-
grammatic sense to build out the 
Hibben-Magie site to its full capacity,” 
Kane said. “The opportunity to house 
more graduate students on the site 
while still retaining a community feel is 
very appealing. This allows us to meet 
our commitment to house 70 percent of 
eligible graduate students and to main-
tain Stanworth for faculty and staff.”

Plans also call for a “commons” 
facility for residents of the Hibben-
Magie site, including a fitness center, 
social lounge, multi-function room, 
computer cluster, children’s playroom, 
and outdoor social and recreation 
areas. In addition, a parking deck with 
at least 432 spaces will be built. The 
site is served by the University shuttle 
system. (Graduate students in Uni-
versity housing are not provided with 
on-campus parking passes.)

“This graduate housing will, above 
all else, look and feel like a commu-
nity,” McCoy said. “The mixture of 
townhomes and apartment buildings 
will enhance the experience of the site 
and the views of the lake. The build-
ings are related to each other through 
pathways, landscapes and vistas. The 
architectural design recalls the scale 
and richness of form that is char-
acteristic of the historic residential 
buildings on the Princeton campus.”

In addition to preserving the wood-
lands, the plan uses the natural slope of 
the site to locate taller buildings toward 
the lower part of the grounds and 
smaller buildings toward the higher 
ground levels, minimizing the percep-
tion of mass. The two- and three-story 
townhomes will be constructed pri-
marily of wood frame. The four- to 
five-story apartment buildings will be 
constructed primarily of structural 
steel framing. The project is aiming for 
LEED Silver in the U.S. Green Build-
ing Council’s certification program by 
using sustainable strategies for light-
ing, plumbing, heating and cooling. 
The site — in addition to the buildings 
— will be developed under the Univer-
sity’s Sustainability Plan, with creative 
methods for stormwater management.

Construction is anticipated to begin 
in 2012 and to be completed in time 
for graduate students to occupy the 
new complex in the summer of 2014.

Stanworth, Merwick
The Georgetown Co. is assisting the 

University with the creation of a stra-
tegic real estate development plan for 
the Stanworth and Merwick sites.

Georgetown is a real estate com-
pany that has developed, owned and 
overseen a variety of residential, office, 
retail and recreational properties. It 
served as development manager for 
New Albany, Ohio, an 8,000-acre 
planned mixed-use community near 
Columbus that has received wide-
spread recognition for its planning and 
architectural achievements.

“We were very impressed with 
Georgetown’s development versatility, 
and its focus on quality planning and 
design,” said Assistant Vice President 
for Facilities Chad Klaus, who directed 
a team of Princeton administrators 
through the search for a firm for the 
Stanworth and Merwick project. “We 
visited several projects by Georgetown 
— each one was unique, yet contextual.”

Stanworth, located along Route 206 
(Bayard Lane), is a 16-acre site that 
includes 23 buildings featuring 154 
units with a mix of studio, one-bedroom, 
two-bedroom and three-bedroom apart-
ments. The brick and shingled buildings 
were built in the 1940s and are situated 
in a grassy, park-like setting, giving the 
complex the feel of a neighborhood. 

The nine-acre Merwick site is 
adjacent to the Stanworth Apartments. 
The site was acquired from the Princ-
eton HealthCare System when the 
building was vacated in late 2010. Due 
to Merwick’s proximity to Stanworth, 
it is anticipated that the two sites will 

be planned as an integrated commu-
nity. The planning process will also 
seek to relate these sites to an adjacent 
site occupied by the YMCA-YWCA 
and to the surrounding neighborhoods.

Plans for the Merwick site and the 
current Stanworth apartments have 
not yet been finalized. Focus groups 
with faculty and staff members are 
being conducted to determine prefer-
ences for size and other features.

The University hopes to select an 
architect and planner for the project this 
spring, and to begin work on the Mer-
wick site in 2014. Units are expected to 
be ready for occupancy in 2016. 

The development timeline for the 
Stanworth site is yet to be determined. 
Currently, 103 of the 154 units are 
occupied, primarily by faculty, staff 
and their families. During the con-
struction at Hibben-Magie (beginning 
in 2012), most of the Stanworth units 
will be occupied by graduate students. 
Once the Hibben-Magie project is 
completed, Stanworth/Merwick will 
become a faculty/staff housing site. 

Princeton’s graduate students also 
live in the University’s Graduate Col-
lege, Lawrence Apartments and Butler 
Tract, as well as in off-campus housing.

The University intends to take 
down the 70-year-old buildings at 
Butler Tract (bounded by Harrison 
Street, Hartley Avenue and Sycamore 
Road), after the Hibben-Magie work 
is completed. However, Princeton has 
no immediate plans for construction at 
that site. 
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subsequent meetings, including a 
public conversation with Tilghman, 
Keohane and committee members 
March 23, in Dodds Auditorium of 
Robertson Hall (see <www.princeton.
edu/main/news> for coverage). The 
report also was presented to trustees at 
their meeting April 1-2, and it will be 
the focus of a session during a confer-
ence, “She Roars: Celebrating Women 
at Princeton,” for alumnae planned for 
April 28-30.

Understanding leadership
Tilghman appointed the commit-

tee in December 2009 after there had 
been discussions at the University 
about disparities between men and 
women in highly visible positions of 
campus leadership. There was also 
growing concern that undergraduate 
women appeared to be winning fewer 
academic prizes and postgraduate 
fellowships than men. This coincided 
with the University marking the 40th 
anniversary of coeducation for under-
graduate women at Princeton. 

The president charged the group 
to “understand how undergraduate 
students perceive and seize the oppor-
tunities available to them to assert 
leadership both inside and outside the 
classroom.”

Between February 2010 and January 
2011, the committee pursued answers 
through focus groups, surveys, a web-
site and conversations with Princeton 
students, faculty, staff and alumnae, as 
well as with colleagues at other institu-
tions. The group analyzed data, read 
background materials and had many 
discussions.

The published report’s introduction 
offers two general findings that the 
committee said framed the rest of its 
work. The first is that “There are dif-
ferences — subtle but real — between 
the ways most Princeton female 
undergraduates and most male under-
graduates approach their college years, 
and in the ways they navigate Princeton 
when they arrive.” The second is that 
“this is not a Princeton-specific phe-
nomenon.”

“We were fortunate that several 
of our peer institutions were able to 
provide detailed data about patterns of 
women’s leadership on their campuses 
over the last decade (and sometimes 
even longer),” said Elizabeth Mitchell 
Armstrong, associate professor of soci-
ology and public affairs, who chaired 
the comparative data subcommittee. 

“It was truly striking how prevalent 
the dearth of women in traditional, 
highly visible campus leadership posi-
tions was across all the campuses, not 
just Princeton,” Armstrong continued. 
“Wherever we looked, women are 
severely underrepresented in elected 
student government positions, particu-
larly in the top positions. Time and 
again, our peer institutions reported 
data showing that over the last 10 
years, one or maybe two — or even 
no — women had been elected to the 
top tier of student government. On the 
other hand, the prevalence of women 
in leadership positions in community 
service and social justice organizations 
that we observe at Princeton was also 
present on the campuses of our peer 
institutions.”

Following a brief discussion of the 
history of coeducation at Princeton 
and the larger cultural climate within 
which the University operates, the 
report presents more specific findings 
through the work of its subcommit-
tees in the following areas: first-year 
experience, academic and faculty 
issues, social and extracurricular life, 
and alumni/ae perspectives. A chapter 
on common themes among the sub-
committee reports and on the findings 
of the comparative data subcommit-

tee offers a broader perspective in the 
section of the report before the group 
provides its recommendations. 

Behind-the-scenes versus high-profile
Statistics show an upward trajectory 

of women in highly visible leadership 
positions at Princeton in the 1970s, 
’80s and ’90s, including Undergradu-
ate Student Government president, 
student newspaper editor, Honor Com-
mittee chair and class president, with 
the numbers rising across the decades 
from six women in such positions to 18 
to 22. But in the 2000s, the number 
recedes to 12.

The committee found that women 
are deeply involved in many extra-
curricular activities, some in more 
nontraditional organizations. In addi-
tion, women take less visible roles in 
groups, sometimes because they are 
disillusioned by high-profile jobs, dis-
suaded by peers (including men) from 
seeking office, or satisfied working 
in the background. But these women 

often have heavy responsibilities and 
play integral parts in keeping the orga-
nization on track.

While this kind of less-visible work 
can be very rewarding, Keohane is 
concerned that some women may be 
missing out on the particular oppor-
tunities connected with high-profile 
roles: the chance to set the agenda, test 
their abilities and serve as role models 
for other women.

“Both types of leadership are 
important, not only for the organiza-
tion but for the individual,” Keohane 
said. “The people who are in the very 
high-profile, high-résumé posts could 
learn something from the people who 
are working effectively behind the 
scenes. And the people who are work-
ing effectively behind the scenes need 
to understand that they can also learn 
from the opportunity to be in more 
visible positions. And it’s that sort of 
combination that we hope to foster.”

The committee also found that 
women tend to undersell themselves, 
sometimes making self-deprecating 
remarks in situations where men 
might stress their accomplish-
ments. Women at times feel they 
are “expected to measure up to an 
impossible standard” when it comes 
to social behavior — being “poised, 
witty and smart — but not so witty 
or smart as to be threatening to men,” 
according to the report.

The report states that women tend 
to speak up less quickly in class, but 
also notes that women are outpac-
ing men at Princeton in academic 
achievement, except at the very highest 
levels. Although women as a group 
have a better grade point average, the 

predominance of men in the top few 
percent results in males winning more 
of the visible academic prizes and hon-
ors at the University.

Other findings include that the first 
few weeks on campus are important 
when it comes to leadership, that women 
— perhaps more so than men — benefit 
from mentoring, and that connections 
with other women are important to 
many female undergraduates.

Senior Amelia Thomson-DeVeaux, 
one of six students on the committee 
and a co-winner this year of Prince-
ton’s Pyne Prize — the highest 
general distinction conferred on an 
undergraduate — said, “Although I’ve 
been fortunate to have a multitude of 
mentors among the faculty and staff, 
I think the University needs to strive 
to make sure that all students have 
a similar experience, and that the 
channels for such mentorship are more 
obvious and accessible. As we said in 
the report, I believe that female stu-
dents would benefit disproportionately 
from such measures.”

Thomson-DeVeaux described her 
work on the committee as one such 
experience. “It was truly inspiring 
to have the opportunity to be able to 
work with luminaries like Professor 
Keohane,” she said. “Because I’m a 
gender and sexuality studies certificate 
student, I was also able to form much 
more intimate working relationships 
with several of my former professors.” 
She added that “the students provided 
a valuable insight into the intricacies 
and contradictions of social, academic 
and extracurricular life.”

In addition to attending full com-
mittee meetings and serving on two 
subcommittees, Thomson-DeVeaux 
moderated several focus groups to 
gather qualitative data. “This was one 
of my favorite parts of the process, since 
it enabled me to hear a wide variety of 
students’ perspectives,” she said. “My 
participation on this committee has 
been one of the most crucial learning 
experiences I’ve had at Princeton, and 
I’m endlessly grateful for the opportu-
nity to serve on it.”

Improvements for men and women
Thomson-DeVeaux’s experience on 

the committee speaks to the value of 
one of the committee’s recommenda-
tions regarding faculty awareness in 
many settings: that faculty members 
should “encourage talented students 
to apply for prestigious fellowships or 
graduate school, communicate to such 
students that they are exceptional, 
and encourage them to take leader-
ship in a variety of venues on campus, 
including classrooms, laboratories 
and seminars.” The report continues, 
“All talented students deserve such 
affirmation, but women in particular 

respond to it and indeed even wait for 
it before taking steps to pursue their 
ambitions.”

Other recommendations of the com-
mittee include reorganizing orientation 
to provide for more opportunities to 
build connections between first-year 
students and other members of the 
University community; strengthening 
peer-to-peer advising; and taking a 
more broad-based approach to leader-
ship training on campus.

“The first weeks on campus are 
crucial for all students. Opportuni-
ties to connect with classmates, with 
sophomores and upperclass students, 
and with faculty allow new students 
to navigate a brand-new environment 
with confidence,” explained Rebecca 
Graves-Bayazitoglu, dean of Whit-
man College (one of Princeton’s six 
residential colleges), who chaired 
the first-year experience subcommit-
tee. “When these opportunities are 
lacking, any campus can seem like a 
bewildering place. Responses from 
alumnae and current students suggest 
that this is even more true for women, 
insofar as women students tend to look 
to their peers for encouragement before 
putting themselves forward for leader-
ship roles. Given that many leadership 
roles are filled early in the fall semes-
ter, incoming women can miss the 
chance to participate.”

The expansion of advising and lead-
ership training should benefit men as 
well as women, according to Keohane. 
“We are convinced that most of the 
steps we recommend would improve 
life at Princeton for all students. The 
report’s recommendations aim to cre-
ate a living and learning environment 
where more students can participate 
fully and diversely in leadership roles 
on campus.”

While the committee will disband 
following the release of the report, 
its members will continue to monitor 
the progress of the recommendations, 
Keohane said.

“Every member of the committee 
has come to care deeply about this 
topic and will be asking questions 
and requesting updates,” she said. “I 
also believe that our senior leadership 
cares deeply — I know that Shirley 
Tilghman does. I have every confi-
dence that she’s going to keep focused 
on it.

“One of our recommendations is to 
come back at the 50th anniversary of 
coeducation in 2019 and see what has 
happened,” Keohane added. “I think 
people will remember that. People will 
go back to this study at the 40th and 
want to take stock.” 

www.princeton.edu/reports/2011/leadership
ONLINE: Full report

We are convinced 
that most of the 

steps we recommend 
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life at Princeton 
for all students. 

The report’s 
recommendations 
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living and learning 
environment where 
more students can 

participate fully 
and diversely in 
leadership roles  

on campus.
—Nannerl O. Keohane

“

”

F aculty and staff members who 
wish to identify themselves as 
allies to the lesbian, gay, bisexual 

and transgender (LGBT) community 
at the University are invited to par-
ticipate in two Ally Project training 
workshops on Tuesday, April 26.

The first workshop is “Inside the 
Athletic Closet” from 10 a.m. to noon 
at Frist Campus Center, Multipur-
pose Room B. The session will be led 
by Susan Rankin, a senior research 
associate in the Center for the Study of 
Higher Education and associate profes-
sor of education in the College Student 
Affairs Program at Pennsylvania State 
University, and Allison Subasic, the 
director of the Lesbian, Gay, Bisex-
ual, Transgender and Ally Student 
Resource Center at Pennsylvania 
State University and former director 
of LGBTQ Services at the University 

Ally training open to faculty and staff
of California-Davis. The workshop is 
sponsored by the LGBT Task Force 
and Office of the Vice President for 
Campus Life.

The second session is “Supporting 
LGBT Students, Staff and Faculty” 
from 1:30 to 4 p.m. in Frist Multi-
purpose Room B, and will be led by 
Subasic. The workshop is sponsored 
by the LGBT Task Force, LGBT 
Employee Resource Group, Office of 
Human Resources and Office of the 
Vice President for Campus Life.

The Ally Project, established in 
1998, is designed to help raise aware-
ness of LGBT issues and to provide a 
supportive and affirming atmosphere 
for LGBT students, faculty and staff 
on campus.

For more information and to sign 
up for one or both workshops, visit 
<www.princeton.edu/training>. 


